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Disclaimer: While all care has been taken to ensure 
that information and figures contained in this report 
are correct at the time of publication, details were 
based on information at hand at the time, and 
changes in circumstances after the time of printing 
may impact the accuracy of its information. 

Aboriginal and Torres Strait Islander readers 
should be aware that this document may contain 
images and names of deceased persons. 

NB – for the purposes of this document, the 
term “Aboriginal” refers to both Aboriginal 
and Torres Strait Islander persons. 

Strong Community.
Strong Culture.
Strong Country. 

W e are h ere to s upport and  poli t i c all y  
ad v oc ate f or th e C om m uni t y :  to prov i d e 
c ulturall y  appropri ate h ealth ,  ed uc ati on,  
ag ed ,  d i s a b i l i t y ,  h ous i ng  and  c ultural 
s erv i c e s ,  prov i d e and  ad v oc ate f or 
s us tai nab le em ploy m ent f or Ab ori g i nal 
people i n w ay s  t h at are c ons i s tent 
w i t h  Ab ori g i nal c ultural prac t i c es .

W e are c om m i tted  to w ork i ng  tog eth er to prov i d e 
S trong  C om m uni ty ,  S trong  C ulture,  S trong  C ountry .  
W e w ant to ens ure th at w e are uph old i ng  t h e 
d i g n i t y  of  our anc es tors ,  res pec t i ng  our E l d ers  and  
oth ers ,  and  i ns t i ll i ng  a s ens e of  c ultural pri d e and  
b elong i ng  i n our c h i l d ren and  our c h i l d ren’ s  c h i l d ren.

T h e W ath aurong  Ab ori g i nal C o- operati v e L i m i ted  
w el c om es  all Ab ori g i nal people and  prov i d e s  a plac e 
w h ere C om m uni t y  m em b ers  ex peri enc e s oc i al and  
c ultural c onnec ted nes s  and  uni t y ,  h av e a v oi c e,  
c eleb rate C ulture and  i d enti t y ;  prom oti ng  s el f -
d eterm i nati on,  C om m uni t y  h eali ng ,  w ell - b e i ng  
and  ad v anc em ent.

T h e pri m ary  purpos e of  t h e W ath aurong  Ab ori g i nal 
C o- operati v e L i m i ted  i s  to prov i d e h ol i s t i c ,  c ulturall y  
s ens i t i v e and  s ec ure s erv i c e res pons es  to m eet th e 
s pec i f i c  need s  of  t h e Ab ori g i nal C om m uni t y .

O ur ov erall ob j ec t i v e i s  to prov i d e our m em b ers  and  
Ab ori g i nal f am i l i es  l i v i n g  i n or i n trans i t i n th e s erv i c e d el i v ery  
area of  W ath aurong ’ s  trad i t i onal b ound ari es  w i t h  as s i s tanc e,  
an i nc reas ed  and  i m prov ed  ac c es s  to a rang e of  c ulturall y  
appropri ate h ealth ,  h ous i ng ,  ed uc ati on,  em ploy m ent and  c ultural 
s erv i c e s ,  c ontri b ute to i m prov em ents  i n C om m uni t y  w ell - b e i ng  and  b ui l d  t h e 
c apac i t y  of  t h e C om m uni t y  to c ontrol i t s  ow n af f a i r s  and  ac h i ev e s el f - d eterm i nati on.

OUR VISION
OUR PURPOSE

My mob is Palawa mob, from Oyster Bay 
area in Tasmania.

“I struggle with being called an artist, 
as I see myself more as an expressionist 
storyteller within my paintings. A lot of my 
work comes from visions I see.

People often comment on how they seem 
to just flow, maybe why I see most of 
my visions mostly when I’m in water and 

sometimes at night when I’m in my own 
little space.

I suppose the one thing I enjoy about 
my paintings is, it tells of my journeys to 
heritage, most of all it tells a different story 
to each person that looks at them, it’s like 
it’s been painted for them and their story 
and no amount of money can buy that.

That’s what I love about it.”

ARTIST PROFILE
Darren Martini

Kim Barne Barre Wadda Wurrung, Kitarra ngitj. 
Gin Gin bail wada nidg. Bar Nar Weering Nidj. 
“Welcome to Wadda Wurrung Country, 
let us walk together and learn in peace.” 

W e w ould  l i k e to th ank  and  pay  res pec t to th e 
T rad i t i onal O w ners  of  t h i s  land  –  t h e W ad d a W urrung  
people,  w e g i v e res pec t to th ei r E l d ers ,  pas t ,  pres ent,  
and  em erg i ng .  W e ac k now led g e th ei r l i v i n g  C ulture 
and  uni q ue role i n th e l i f e of  t h i s  reg i on.

W e ac k now led g e and  pay  res pec t to our E l d ers ,  
b oth  pas t and  pres ent to th e m em b ers  of  th e Ab ori g i nal 
C om m uni t y  and  to th e C om m uni t y  lead ers .

COVER ART
T h i s  pai nti ng  i s  ab out b ei ng  s trong  i n 

C om m uni t y  s etti ng s  as  t h i ng s  c h ang e around  
us ,  as  i n th e b ac k g round  of  t h e pai nti ng  

c h ang i ng  f rom  red s  t h roug h  to g reens  –  a b i t 
l i k e W ath aurong ,  c h ang i ng  w i t h  t h e ti m es .  

WELCOME TO COUNTRY
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WATHAURONG STRATEGIC PLAN PROFILES OF THE CURRENT BOARD MEMBERS
Our Vision 

Pilla r 1

COMMUNITY
Pilla r 3

HEALTH
Pilla r 5

ADVOCACY

“We are here to support and politically advocate for the Community: to provide 
culturally appropriate health, education, aged, disability, housing and cultural 
services, provide and advocate for sustainable employment for Aboriginal 
people in ways that are consistent with Aboriginal cultural practices.”

T h e W at h aurong  S trateg i c  P lan h a s  b een und erg o i n g  a ref re s h  ov er t h e 
pas t 12 m ont h s ,  w i t h  s ta f f  and  C o m m uni t y  i n v i te d  to part i c i pate i n a 
num b er of  s e s s i ons  to rev i ew  t h e s trateg i c  plan and  f i n d  out th e d i rec t i on 
th at C om m uni t y  w ants  t h e C o- operati v e to g o i n.  T h e s trateg i c  plan b elow  
i s  t h e c urrent s trateg i c  plan and  w i ll b e upd ated  b y  t h e nex t f i nanc i al y ear.  

T o c onti nue to d ev elop and  
prov i d e q ual i t y  s erv i c e s ,  prog ram s  
and  ac t i v i t i e s  t h at enh anc e th e 
s oc i al ,  ec onom i c ,  c ultural and  
em oti onal w ell b e i ng  of  Ab ori g i nal 
people and  f a m i l i e s  w h o ac c e s s  
s erv i c e s  prov i d e d  b y  W at h aurong .

•   1. 1 S treng t h en all i anc es  w i t h  
ex ternal ag enc i e s  and  partners  
to enh anc e s erv i c e d el i v er y

•   1. 2 C ult i v ate m eani ng f ul 
relati ons h i p s  am ong s t t h e 
W ath aurong  C om m uni t y

n ure that the Co-operative  
i nf ras truc ture ( s truc ture,  g ov ernanc e 
and  m anag em ent arrang em ents ,  
a ini trative  nan ial an  
in or ation te hnolog  te  
i s  c apab le of  res pond i ng  to 
opportuntie  or gro th an  hange

•   2. 1 M eet th e d em and  of  
populati on g row t h  and  
s ub s e q uent s erv i c e g row t h

•    2. 2 S ec ure h um an and  c api tal 
res ourc es  nec es s ar y  to 
m ai ntai n and  enh anc e th e 
ac t i v i t i e s  of  W at h aurong  
C o- operati v e

ur variet  o  progra  an  ta  
e u ation i  aintaine  to en ure 
th e q uali ty  of  s erv i c e d eli v ery  to 
th e Ab ori g i nal C om m uni ty .

• 4 . 1 B e an em ploy er of  c h oi c e

   u ation an  training 
partnerh s i ps  th at lead  to 
q uali ty  w ork f orc e

•   4 . 3  D i v ers i f y  f und i ng  s ourc es  
f or f uture s us tai nab i li ty

•   4 . 4  S us tai n m anag em ent 
s truc ture

o ontinue to gro  an  eliver a 
rang e of  h ealth  prog ram s  to th e 
Aboriginal Co unit  in a en itive 
and  c ulturally  approri ate m anner.

•   3 . 1 I m prov e Ab ori g i nal peoples ’  
ac c es s  to c ulturally  appropri ate 
and  h i g h  q uali ty  c om preh ens i v e 
pri m ary  h ealth  c are s erv i c es

•   3 . 2 Ad v oc ate on all lev els  
of  g ov ernm ent f or ad eq uate 
res ourc es

   rovi e holi ti  health 
and  w ellb ei ng  s erv i c es

o ontinue to gro  an  eliver a 
rang e of  h ealth  prog ram s  to th e 
Aboriginal Co unit  in a en itive 
and  c ulturally  approri ate m anner.

•   3 . 1 I m prov e Ab ori g i nal peoples ’  
ac c es s  to c ulturally  appropri ate 
and  h i g h  q uali ty  c om preh ens i v e 
pri m ary  h ealth  c are s erv i c es

•   3 . 2 Ad v oc ate on all lev els  
of  g ov ernm ent f or ad eq uate 
res ourc es

   rovi e holi ti  health 
and  w ellb ei ng  s erv i c es

COMMUNITYCOMMUNITY ADVOCACY
Pilla r 2

INFRASTRUCTURE
Pilla r 4

SUSTAINABILITY

Prof. Wendy Brabham 
P rof es s or W end y  B rab h a m  i s  a T rad i t i onal 

O w ner f rom  t h e W a m b a W a m b a ,  
W erg a i a ,  N y er i  N y er i  and  D h u d h uroa 

f i r s t nati ons .  W end y  i s  a res pec ted  
ac ad em i c  w h o h a s  b een a repres entati v e 

on v ari ous  b oard s  and  c om m i ttees .

Judy Dalton-Walsh  
J u d y  D alton- W al s h  i s  a W a d d a W urrung  

T rad i t i onal O w ner w h o h a s  al w ay s  
b een i nv ol v ed  i n C om m uni t y  and  

W ath aurong  l i f e .  J u d y  w ork s  as  a K oori e 
E ng ag em ent S upport O f f i c er at th e 

D epartm ent of  E d u c ati on and  T rai ni ng .

David F lagg  
D a v i d  F la g g  i s  a proud  W a m b a W a m b a 

m an.  D av i d  i s  a Reg i onal Ab ori g i nal 
H eri tag e P roj ec t O f f i c er at P ark s  

V i c tori a and  h a s  b een i nv ol v ed  w i t h  t h e 
C o- operati v e s i n c e c h i l d h ood ,  g row i n g  

up on W ad d a W urrung  c ountry .

Shane Cla rke 
S h ane C lark e i s  a proud  B unurong  m an 

and  w ork s  as  th e S eni or C ultural H eri tag e 
er or unurong an  Coun il 

Aboriginal Corporation  hane ha  e a e  
o  e perien e repre enting Co unit  

on v ari ous  b oard s  and  i n Ab ori g i nal 
organi ation  throughout i toria

WATHAURONG ABORIGINAL CO-OPERATIVE LTD BOARD DIRECTORS FOR THE FINANCIAL YEAR 2021-2022
Director Date of commencement as Director Date of cessation 

as Director
Number of eligible 
meetings for 2021/2022

Number of eligible 
meetings attended  

J u d y  D alton - W al s h 1 9 / 9 /2018 N /A 9 9

W en d y  B ra b h a m 7 /12/2017 N /A 9 9

D a v i d  F la g g 21/ 3 /2021  ( Ret i re d  20/2/2022, C o - opte d  6 / 3 /2022) N /A 8 8

S h ane C lar k e 21/ 3 /2021  Re- ele c te d  20/2/2022 N /A 9 9

The Board would also like to acknowledge Craig Edwards, who was on a leave of absence from the Board from February 2021 and ceased as a director at the AGM held on 20/2/2022.
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WATHAURONG BOARD REPORT
T h e W ath aurong  Ab ori g i nal C o- operati v e’ s  B oard  
of  D i rec tors  w i s h  to ac k now led g e t h e C ountry  
th at w e w ork  and  li v e on i s  and  h as  alw ay s  b een 
W at h auron g  C ountr y .  W at h auron g  prov i d e s  
s upport s er v i c e s  to our C o m m un i t y  l i v i n g  on 
W ath aurong ,  G ul i d j an and  G a d a b anud  C ountry .  
W e pay  our res pec ts  to E l d ers  pas t,  pres ent and  
to all Ab or i g i nal people on C ountr y  w h o h a v e 
c ontri b uted  to th e s treng t h  of  t h e Ab ori g i nal 
C om m uni t y  and  C ultural s oc i ety  w e h av e tod ay .  

T h e 2021- 2022 f ro m  a B oard ’ s  per s pec t i v e 
c ont i nued  to pres ent s e v eral c h alleng e s  w i t h  
ong oi ng  C O V I D - 1 9  res tr i c t i ons  / loc k d o w n s  i n 
2021.  O n c e C O V I D - 1 9  re s tr i c t i on s  s tarte d  to 
ea s e i n 2022,  w e w ere a b le to w el c o m e our 
C om m uni t y  b a c k  and  reeng ag i n g  i n f a c e- to- f a c e 
a c t i v i t i e s ,  w h i c h  h a s  b een w ond er f ul .

T h i s  report h i g h l i g h t s  all t h e g reat ac h i ev em ents  
t h e C o- operati v e h a s  d el i v ered  ac ros s  t h e 2021-
2022 y ear.  T h e B oard  are proud  of  t h e i nc red i b le 
w or k  un d erta k en b y  our s ta f f  to s upport our 
C om m uni t y  t h roug h  anoth er y ear and  ens uri ng  
w e prov i d e t h e b e s t  s upport s  an d  a c c e s s  to 
all our C om m uni t y .  B elow  are j u s t s o m e of  t h e 
ac h i ev em ents  w e h av e c om pleted  i n 2021- 2022:  

•  Appoi nted  our new  C E O  S i m on F lag g  
i n N ov em b er 2021,

•  U n d ertook  t h e red ev elopm ent of  M org an 
S treet,  w h i c h  i n c lud es :  

  o th e d ev elopm ent of  a new  b ui l d i n g  
to b r i ng  our prog ram  and  s upports  
tog eth er,  t h at al s o c reates  a s pac e 
f or C om m uni t y  c onnec t i on,  and

  o d ev elopm ent of  E arl y  Y ears  C entre 
th at w i ll s upport our f uture g enerati ons  
c onnec t i on to C ulture,  C om m uni t y ,  
and  I d enti t y .

•  Appoi nted  W ood s  B a g ot as  t h e arc h i tec t s  to lead  
t h e M org an S treet red ev elopm ent proj ec t ,

•  S u c c e s s f ull y  s e c ured  $ 15 . 6  m i ll i on F ed eral 
f und i ng  f rom  t h e L a b or G ov ernm ent as  a 
2022 elec t i on c om m i t m ent,

•  S e c ured  F ors ter S t f und i ng  f or Y outh  H ub  
red ev elopm ent,  w h i c h  i n c lud ed  w ork s h ops  
w i t h  our y outh  to i d enti f y  t h e i r need s  and  
as pi rati ons  s o w e c ould  b u i l d  t h at i nto th e 
arc h i tec t plans ,

•  Appoi nted  M eri t as  t h e arc h i tec t s  to lead  t h e 
Y outh  H ub  d ev elopm ent at F ors ter S treet,

•  S uc c es s f ully  rem ov ed  th e V i c tori an G ov ernm ent' s  
c av eats  on M org an S treet and  F ors ter S treet,

•  S u c c e s s f ull y  c o m pleted  our f i r s t W a d d a 
W urrung  lang uag e c ours e lead  b y  Aunty  
J ud y  D alton- W al s h  and  J ord an E d w ard s

•  E s tab l i s h e d  t h e C om m uni t y  S treng t h eni ng  
T eam

•  S ol d  our 1- b e d room  uni t s  at 
3 3  D oug las  S treet,  H erne H i ll ,  and

•  I m plem ented  t h e F i nanc e,  Ri s k  and  Aud i t 
C om m i ttee ( F RAC )  to s upport th e B oard  i n i t s  
res pons i b i l i t i e s  f or ov ers i g h t of  f i nanc i al and  
r i s k  m anag em ent,  reporti ng  and  c om pl i anc e.  

I n c los i n g  t h e B oard  w ould  l i k e to w i s h  our 
outg oi ng  B oard  m e m b ers  all t h e b es t i n t h ei r 
f uture as pi rati ons  and  t h ank  our C om m uni t y  
M e m b ers  and  S taf f  f or y our pati enc e,  f lex i b i l i t y ,  
and  res i l i enc e i n ad apti ng  to th e m any  ong oi ng  
c h an g e s  t h roug h out t h e 2021- 2022 y ear.  
W e look  f or w ard  to an ex c i t i n g  2023  a s  w e 
c ont i nue to d e v elop t h e C o - operat i v e i nto 
t h e org ani s at i on our C o m m uni t y  a s p i re .

Nyatne, Gobota (Thanks, Take Care)

Wathaurong Board 
of Directors
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F i r s tl y ,  I  w ould  l i k e to ac k now led g e t h e T rad i t i onal 
O w ners  on th e land s  w e prov i d e s upport s erv i c e s  
to our C om m uni t y  l i v i n g  on W ath aurong ,  G ul i d j an 
and  G a d a b anud  c ountry .  W e pay  our res pec t s  to 
E l d ers  pas t ,  pres ent and  to all Ab ori g i nal people 
on C ountry .

Af ter tak i n g  t h e rei g n s  as  i nteri m  C E O  f rom  L i s a 
B r i g g s  i n J ul y  2021,  I  w a s  proud  and  h onoured  
to b e appoi nted  b y  t h e W ath aurong  B oard  as  th e 
ong oi ng  C E O  i n N ov em b er 2021.  F rom  s tarti ng  
m y  w ork i ng  l i f e as  a trai nee at th e C o- operati v e 
i n 19 9 6 ,  to now  b e i ng  t h e C E O  of  s u c h  a s pec i al 
C om m uni t y  org ani s ati on th at I  h av e b een part of  f or 
m y  w h ole li f e i s  s om eth i ng  v ery  s pec i al and  I  th ank  
th e B oard  and  C om m uni t y  f or all y our s upport.  

T h e 2021/2022 y ear h a s  b een anoth er b us y  y ear,  
d e s pi te th e c h alleng es  t h at w e h av e c onti nued  to 
f ac e as  w e rec ov er f rom  t w o y ears  of  C O V I D - 1 9 ,  
loc k d o w n s  and  i s olati on.  O ur s taf f  w ere ab le to 
return to th e of f i c e i n 2022,  b ut w e h av e als o b een 
ab le to i ntrod uc e f lex i b le w ork i n g  plans  to allow  
people to w ork  f rom  h om e i f  req ui red .  

W e h av e b een ab le to return to f ac e- to- f a c e ev ents  
and  i t h a s  b een g reat g etti ng  our C om m uni t y  b a c k  
tog eth er and  s upporti ng  one anoth er.  

O ur M org an S treet red ev elopm ent proj e c t 
c onti nues  to m ov e f or w ard ,  and  w e h a v e a 
num b er of  ot h er i nf ra s truc ture proj e c t s  i n t h e 
w or k s ,  i n c lu d i n g  t h e red ev elopm ent of  F or s ter 
S treet i nto a H eal i n g  S p i r i t Y outh  H u b .  

O ur s taf f  team  c onti nues  to g row ,  and  our S oc i al 
E m oti onal W ell b e i ng  T eam  and  C orporate S erv i c e s  
T eam  h av e now  m ov ed  i nto our new  of f i c e s  i n 
Alb ert S treet,  G eelong  W e s t .  W e are planni ng  f or 
our G P s  to operate out of  t h ere a f ew  d ay s  per 
w eek ,  s o s om e of  our C om m uni t y  m ay  h av e alread y  
v i s i ted  t h e new  b ui l d i n g  and  w e look  f orw ard  to 
w el c om i n g  y ou to th e s pac e.  

T h roug h out t h i s  report y ou w i l l s ee j u s t a f e w  
s n i ppet s  of  t h e g reat w or k  our team  h a s  d one 
ov er t h e y ear.  O ur k e y  f o c u s  i s  re c onnec t i n g  to 
our C o m m uni t y  and  i n c orporat i n g  our C ulture 
i nto all ele m ent s  of  our b u s i ne s s .  T h i s  y ear w e 
h av e i nc orporated  oral s tory telli ng  i nto our annual 
report v i a v i d eo pres entati ons  b y  us i n g  t h e Q R 
C od e tec h nolog y .  T h roug h out th e report,  y ou w i ll 
f i nd  Q R c od es  w h i c h  y ou c an s c an to w atc h  v i d eos  
of  our d ead l y  team  and  h ear d i rec tl y  f rom  t h em  
on s om e of  t h ei r ac h i ev em ents .  T h i s  i s  anoth er 
opportuni t y  f or us  to c onnec t m ore d i rec tl y  w i t h  
our C om m uni t y ,  and  w i t h  our C ulture.  

T h ere w ere a f ew  s taf f  c h ang es  ov er th e 2021/2022 
y ear,  w e w elc om e all our new  s taf f  and  th ank  our 
outg oi ng  s taf f  f or th ei r w ork  and  c om m i tm ent and  
w i s h  th em  all th e b es t i n th ei r nex t j ourney ,  s pec i al 
m enti ons  to:

•  L i s a B r i g g s ,  our prev i ous  C E O  w h o w e s a i d  
f arew ell i n J ul y  2021.  

•  S h ellee S tr i c k land  s tepped  d ow n f rom  h er 
role of  E x e c uti v e M anag er of  F a m i l y  S erv i c e s  
i n F eb ruary  2022,  w i t h  K r i s t i e F ras er- L ang e 
m ov i n g  i nto th e role.

•  J a s on K anoa j oi ned  our team  i n Apri l 2022 as  
E x e c uti v e M anag er C om m uni t y  S treng t h eni ng ,  
w h i c h  i n c lud es  t h e H ealth  S erv i c e s  and  
C om m uni t y  E n g a g em ent team .

I n c los i n g  I  w ould  l i k e to s ay  t h ank  y ou to our 
C om m uni t y ,  S taf f ,  E x e c uti v e team  and  B oard  f or 
all of  t h e am az i n g  w ork  w e h av e d one tog eth er 
ov er th e 2021/2022 y ear to prov i d e s upports  and  
s erv i c e s  f or our m ob .  I  look  f orw ard  to c onti nui ng  
our j ourney  tog eth er to f urth er b ui l d  our v i s i on.

Chief Executive Off icer’s Report

SIMON FLAGG
W e h av e b een ab le to return to f ac e- to- f a c e ev ents  
and  i t h a s  b een g reat g etti ng  our C om m uni t y  b a c k  

O ur M org an S treet red ev elopm ent proj e c t 
c onti nues  to m ov e f or w ard ,  and  w e h a v e a 
num b er of  ot h er i nf ra s truc ture proj e c t s  i n t h e 
w or k s ,  i n c lu d i n g  t h e red ev elopm ent of  F or s ter 

O ur s taf f  team  c onti nues  to g row ,  and  our S oc i al 
E m oti onal W ell b e i ng  T eam  and  C orporate S erv i c e s  
T eam  h av e now  m ov ed  i nto our new  of f i c e s  i n 
Alb ert S treet,  G eelong  W e s t .  W e are planni ng  f or 
our G P s  to operate out of  t h ere a f ew  d ay s  per 
w eek ,  s o s om e of  our C om m uni t y  m ay  h av e alread y  
v i s i ted  t h e new  b ui l d i n g  and  w e look  f orw ard  to 

Strong Cou ntry, 
Strong Commu nity.

SCAN TO WATCH 
THE CEO REPORT
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ORGANISATIONAL CHART

Chief Executive Officer
S i m on F lag g

Family Services
E x ec uti v e M anag er K ri s ti e- F ras er L ang e

Family Services 
Manager 

Family Violence 
Manager 

Team Leaders 

M i lla M i lla 
P lay g roup

K oori e F a m i l i e s  as  
F i r s t E d u c ators

K i n s h i p C are

F i r s t S upports

Ab ori g i nal T enants  
at Ri s k

T arg eted  C are
P ac k a g es

M i n g o W aloom  
B e s t S tart

Ab ori g i nal F a m i l y  L e d  
D e c i s i on M ak i n g

F o s ter C are

T h erapeuti c  O ut 
of  H om e C are

J us t i c e O rang e D oor

Wathaurong Glass & Arts
e utive anager ar  ar

O perati ons  and  
M anuf ac turi ng

Retai l/S ales

Health Services & Community 
Strengthening 

E x ec uti v e M anag er J as on K anoa

Health 
Services 
Manager 

Social & 
Emotional 
Wellbeing 
Manager

Community 
Strengthening 

Manager

Team Leaders 

G P  C l i n i c

M aternal &  
C h i l d  H ealth

Rec epti on/Ad m i n C om m uni t y  
S treng t h eni ng

Alc oh ol &  O t h er 
D rug s All i e d  H ealth

P s y c h olog i s t s V i s i t i n g  
S pec i al i s t s

T ow ard s  H o m e 
P lus

K oori e M aterni t y  
S erv i c e s

Ab ori g i nal H ealth  
P rac t i oners

P at i ent T rans port S T E P M I

S o c i al E m oti onal 
W ell b e i ng

B r i ng i n g  
T h e m  H om e

Corporate Services
E x e c uti v e M anag er M ark  S h a w

Chief Finance Officer

F i nanc e 
&  P ay roll

H um an 
Res ourc es

C ultural 
P rog ram s

S e c uri t y  
S erv i c e s

Q ual i t y  &  
C o m pl i anc e

I nf orm ati on 
T ec h nolog y

W urd i  Y ouang

F a c i l i t i e s

C o m m uni c at i ons

H ous i ng

C arac aram i g en

B alert C are

Ad m i n i s trati onI nf ras truc ture

W ork s  C rew

HR Manager

B oard  of  D i rec tors
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COMMUNITY STRENGTHENING

From left to right, front to back, 
our new Community Strengthening 

team incudes Rylie Evans (Facilitator 
Healing Therapist), James McKinnon 

(Facilitator), Sandra Manning 
(Facilitator), Mikali Harrison (Facilitator), 

Natalie Sullivan (Facilitator Healing 
Therapist), Jordyn Flagg (Manager), Jay 

Hickey (Facilitator), Jason Kanoa (Executive 
Manager), Shannon Secombe (Team Leader)

COMMUNITY STRENGTHENING Partnership With Geelong Food Relie f Centre
T h e W ath aurong  C om m uni t y  S treng t h eni ng  T eam  
h av e c om e tog eth er w i t h  t h e G eelong  F ood  Reli ef  
C entre to b ui l d  a relati ons h i p around  f ood  s upport 
f or our m o b  i n need .  W e h a v e m et to d i s c u s s  a 
rang e of  t h i n g s  f ro m  potent i al u s e of  G eelong  
F ood  Reli ef  C entre’ s  k i t c h ens  f or c ook i ng  c las s e s  
and  prog ram s  to try  and  as s i s t w i t h  s o m e of  our 
m ob  to learn i m portant l i f e s k i ll s  s u c h  a s  l i v i n g  
s u s tai nab l y ,  c ook i ng  on a b ud g et,  eati ng  h ealth y ,  
us i ng  th e s am e i ng red i ents  f or a rang e of  d i f f erent 
m eal s  to l i m i t w a s te ,  and  to h elp allev i ate any  
a d d e d  c o s t of  l i v i n g  s tres s e s .  W e are ex c i te d  to 
c onti nue and  ex pand  on our relati ons h i ps  b etw een 
our org ani s at i ons  to g et t h es e,  and  m any  m ore 
prog ram s  und erw ay .  

T h e partners h i p w i th  W ath aurong  Ab ori g i nal C o-
operati v e and  G eelong  F ood  Reli ef  C entre h as  h elped  
us  to ob tai n m i ni - m art f ood  v ouc h ers  to h elp and  
s upport s om e of  our v ulnerab le C om m uni ty  m em b ers  
w h en th ey  need  f ood  ai d .  An i m portant c om ponent of  
th i s  proc es s  i s  to h av e a y arn w i th  th em  to try  and  g et 
a b etter und ers tand i ng  of  s upports  th ey  need  around  
th em  to s treng th en th ei r netw ork s  and  s k i lls ets  
w i th i n th ei r f am i l y  g roups  to try  and  c reate pos i ti v e 
C om m uni ty  s treng th eni ng ,  and  to prov i d e m ob  w i th  
th e appropri ate s upports  to h elp th em  out of  th es e 
s i tuati ons .  T h e i m pac t of  ad d ed  s tres s es  d ue to 
not h av i ng  f ood  av ai lab le i n our h om es  c annot g o 
unm enti oned  and  to b e ab le to h elp and  s upport our 
m ob  f i lls  us  w i th  a g reat s ens e of  pri d e.  T o k now  th at 
th i s  w ork  c ould  potenti ally  allev i ate any  unnec es s ary  

s tres s es  and  to try  and  to h elp our f am i l i es  h av e 
be er oo  a et  i  i ea urable  eing pre ure  
i nto m a k i n g  potent i al l y  r i s k y  an d  d an g erou s  
d ec i s i ons  around  s ourc i ng  f ood  i s  a v ery  real and  
pres ent th reat w i th i n our C om m uni ty  and  th i s  w ork  
w i t h  th e G eelong  F ood  Reli ef  C entre c an h elp our 
m ob  to f eel c onnec ted  to pos i t i v e org ani s ati ons  
th at really  h av e th ei r b es t i nteres ts  at h eart.  

W e are part i c u larl y  e x c i te d  to s a y  t h at t h i s  
partner s h i p  h a s  pro v i d e d  t h e W at h auron g  
Ab ori g i nal C o- operati v e th e opportuni ty  to k eep 
our s h el v es  s toc k ed  w i t h  s om e es s enti al i tem s  f or 
people in a ti e o  nee  an  epen ing on the a  
y ou m ay  f i n d  f ood  s taples  ( pas ta,  nood les ,  b a b y  
f ood ,  f orm ula,  f rui t b read  etc ) ,  a s  w ell as  s om e 
m uc h - need ed  i tem s  li k e nappi es ,  s oup,  tooth pas te,  
and  w om en’ s  s ani tary  i tem s .  T h e real s treng th  
b eh i nd  th i s  li es  not only  i n th e c ultural s af ety  of  b ei ng  
ab le to c om e to th e C o- operati v e i n a ti m e of  need  
and  f eel s af e and  s upported ,  b ut to h elp allev i ate any  
und ue pres s ure w h en th i s  c ould  b e res olv ed  as  eas i l y  
as  c om i ng  i nto W ath aurong  and  as k i ng  f or h elp i n a 
c om f ortab le and  c ons i d ered  s etti ng .

W at h aurong  and  t h e G eelong  F ood  Reli ef  C entre 
are al s o w or k i n g  on an a g ree m ent w h ere a 
C om m uni t y  S treng t h eni ng  T eam  m e m b er c ould  
w ork  out of  t h e f ood  b ank  f or a f ew  h ours  eac h  
w eek ,  to h elp our m ob  f eel c ulturall y  s af e and  
s upported  i f  and  w h en th ey  need  to us e th e f ood  
b ank  s erv i c e .

T h e C om m uni t y  S treng t h eni ng  T eam  c om m enc ed  
i n t h e 2021/2022 f i nanc i al y ear,  ov er s een b y  
E x e c ut i v e M anag er,  J a s on K anoa.  T h e team  h a s  
b een es ta b l i s h e d  to c reate opportuni t i e s  and  
s pa c e s  f or all our C o m m uni t y  to c onnec t w i t h  
W at h aurong  f or t h ei r C ulture,  s pi r i t and  s upports .

T h e team  are f oc us s ed  on prov i d i n g  opportuni ti es  
to g at h er and  re- c onnec t f ollow i n g  t w o y ears  of  
lo c k d o w n s  and  res tr i c t i ons  d ue to C O V I D - 1 9 .  
I n t h e s h ort t w o m onth s  s i n c e t h e team  s tarted  
unti l th e end  of  th e 2022 f i nanc i al y ear,  th ey  h eld  
C o m m uni t y  d i nners  and  f a c i l i tated  C om m uni t y  
f eed b a c k  on th e propos ed  M org an S treet 
Red ev elopm ent proj ec t .  

T h e C om m uni t y  S treng t h eni ng  T eam ’ s  v i s i on 
i s  f or C om m uni t y  to:

• F eel c onnec ted

• F eel s upported  i n t h ei r h eal i ng  j ourney

• Are s elf - d eterm i ni ng  of  th ei r s upports  and  need s

•   F eel s af e to ac c e s s  W at h aurong ’ s  s erv i c e s  
and  prog ram s

C o m m uni t y  i s  w el c om e to v i s i t t h e team  at our 
M org an S treet Ad m i n i s trati on b ui l d i n g  and  h av e 
a y arn w i t h  t h e team .
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1938
NATIONAL APOLOGY DAY- 
LIVE STREAM

200
NAIDOC BALL

145
NAIDOC SKATE & PAINT DAY

31
YMCA SEPTEMBER 
EXCURSIONS 2021

68
SKATEBOARDING DAY

700
ADVENTURE PARK 2021

50
YMCA APRIL YOUTH CAMP

134
NAIDOC DISCO 75

MOOTYAKA NGITJ BOORRON 
KIDS CULTURAL DAY

COMMUNITY EVENT NUMBERS
# PARTICIPANTS/ATTENDEES

113
NAIDOC HEAL COUNTRY 
WALK/RUN471

CHRISTMAS GIFT GIVING

110
NAIDOC MOVIE DAY

350
NAIDOC FLAG RAISING

150
PAKO FESTA

60
ANNUAL GENERAL MEETING

220
NATIONAL SORRY DAY
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NAIDOC WEEK
I n J uly  2021,  w e w ere f ortunate to b e ab le to h os t 
m os t of  our reg ular N AI D O C  W eek  ev ents  i n pers on,  
af ter our 2020 ev ents  w ere m ov e d  onl i ne d ue to 
t h e C O V I D - 1 9  lo c k d o w n s .  W h i le m etropol i tan 
M elb ourne w as  s ti ll und er s om e res tri c ti ons  and  not 
ab le to h os t t h e annual N AI D O C  M arc h ,  b e i n g  i n 
reg i onal V i c tori a w e w ere v ery  luc k y  to b e allow ed  to 
h av e our N AI D O C  B all and  F lag  Rai s i ng  D ay ,  as  w ell 
as  oth er C om m uni ty  ev ents  i n pers on i n 2021.  O th er 
ev ents  t h roug h  N AI D O C  W eek  i n 2021 i nc lud ed  a 
S k ateb oard i ng  &  P a i nti ng  D ay ,  a F am i l y  M ov i e D ay ,  
a K i d s  D i s c o ,  a G eelong  S uperc at s  F i r s t N at i ons  
Round  b as k etb all g am e,  and  a “ H eal C ountry ”  w alk /
run along  th e B arw on Ri v er.  

W e w ere als o ab le to pres ent our 2021 W ath aurong  
C o m m uni t y  N AI D O C  Aw ard  W i nners  w i t h  t h e i r 
W at h aurong  G la s s  troph i e s  at our F la g  Rai s i n g  
ev ent.  C ong ratulati ons  to all of  our w i nners  f or 
2021 N AI D O C  W eek .  

AU N T Y  J U D Y  D A L T O N - W A L S H  w a s  nom i nated  
f or t h i s  a w ar d  b y  m e m b er s  o f  t h e W at h aurong  
C o m m un i t y  f or b e i n g  a re s pe c te d  m e m b er o f  
t h e C om m uni t y .  Aunty  J ud y  h a s  b een part of  t h e 
C om m uni t y  f or m any  y ears .  I t w a s  ac k now led g e d  
th at Aunty  J ud y  i s  b r i ng i ng  b ac k  W ad d a W urrung  
lang uag e and  i s  teac h i ng  y oung  and  old .  Aunty  J ud y  
h as  b een a W ath aurong  c om m uni ty  m em b er s i nc e 
19 8 6 .  S h e i s  nom i nated  f or h er w ork  i n b ei ng  a 
lang ua g e tea c h er and  K oor i e e d u c at i on and  
w or k i n g  f or our s c h ool c h i l d ren .

AU N T Y  W E N D Y  B RAB H AM  w a s  nom i nated  f or t h i s  
aw ard  b y  m e m b ers  of  t h e W ath aurong  C om m uni t y  
f or b e i n g  a re s pe c te d  C o m m un i t y  m e m b er w h o 
h a s  b een a part o f  W at h auron g  f or m ore t h an 
3 0 y ear s .  Aunt y  W en d y  put s  C o m m un i t y  f i r s t 
al w a y s .  E d u c at i n g  our C o m m un i t y  i s  a l w a y s  on 
t h e f ore f ront f or h er.  Aunt y  W en d y  h a s  s u c h  
pa s s i on f or t h e C o m m un i t y  t h at s h e  l i v e s  i n .  

J O RD AN  W E L L I N G T O N  w a s  nom i nated  f or th i s  
aw ard  b y  m em b ers  of  t h e W ath aurong  C om m uni t y  
f or putti ng  h i s  h and  up th i s  y ear to attend  th e K oori e 
Y outh  C am p as  a Y outh  m entor,  h i s  f i r s t ti m e at th e 
c am p i n a m ore lead ers h i p role.  J ord an i s  a y oung  
pers on w h o w ants  to s upport W ath aurong  K oori e 
y outh  as  a m entor and  h as  ac h i ev ed  a lot of  g row t h .

K RI S T I  W AT T S  w a s  nom i nated  f or th i s  aw ard  b y  
m em b ers  of  t h e W ath aurong  C om m uni t y  f or h er 
total c om m i t m ent to th e y oung  ones .  H er C ulture 
and  h er pas s i on to C o m m uni t y  i s  outs tand i n g .  
K r i s t i  i s  al w ay s  out th ere v olunteeri ng  w h enev er 
t h ere i s  an ev ent,  s h e i s  t h ere w i t h  t h e f a m i l y .  
K r i s t i  i s  an i ns pi rati on -  j us t to s ee h er c om m i t m ent 
to th e W ath aurong  C om m uni ty  on b oth  a pers onal 
and  prof e s s i onal lev el ,  w h i c h  i n c lu d e s  h o s t i n g  
onli ne play g roup,  eng ag i ng  f am i l i es  w i t h  ac t i v i t y  
pac k s  and  m os t of  all k eepi ng  ev ery b od y  c ulturally  
c onnec ted  th roug h  s tory telli ng  and  s ong s .  K r i s t i ’ s  
c om m i t m ent to th i s  C om m uni ty  s h i nes  i n ev ery th i ng  
s h e d oes .  K ri s ti  i s  not only  our play g roup f ac i l i tator 
t h at h a s  k ept our C om m uni t y  eng a g e d  d ur i n g  
C O V I D - 1 9  t h roug h  trans i t i on to onli ne learni ng .  

B RI  AP M A- H AY E S  w a s  nom i nated  f or t h i s  aw ard  
b y  m e m b ers  of  t h e W ath aurong  C om m uni t y  f or 
c om pleti ng  y ear 12 th roug h out m uc h  ad v ers i t y  
an d  c ont i nu i n g  on to g a i n e m ploy m ent i n a 
K oori e s upport role at a pri m ar y  s c h ool,  as  w ell 
as  c a s ual em ploy m ent at W ath aurong  Ab ori g i nal 
C o- operati v e .  B r i  i s  al s o und ertak i n g  C erti f i c ate 
I V  i n y outh  w ork  at T AF E .  B r i  i s  s o d r i v en and  
d eterm i ned  to learn and  ac h i ev e g reat th i ng s  s o 
th at s h e c an w ork  w i t h  our y oung  m ob .  S h e’ s  als o 
th i s  y ear f ound  ti m e to b ri ng  h er s m all art b us i nes s  
to t h e nex t lev el ,  a i m i n g  to h a v e a w e b s i te up 
and  runni ng  and  m ark et s tall s  later i n th e y ear to 
enab le h er to s h are Ab ori g i nal art w i t h  t h e w i d er 
C om m uni ty .  B r i  i s  alw ay s  th e f i rs t pers on to put h er 
h and  up w h en s om eone need s  h elp and  w i ll nev er 
c om plai n,  s h e i s  an am az i n g  role m od el to all t h e 
y oung  people w i t h i n t h e W ath aurong  C om m uni t y .

S T E P H I  M U R P H Y  w a s  nom i nated  f or t h i s  aw ard  
b y  m e m b er s  of  t h e W at h aurong  C o m m uni t y  f or 
g ett i n g  m ore i n v ol v e d  i n t h e C o m m un i t y  i n a 
m ore lead ers h i p role.  S teph i  attend ed  t h e K oori e 
Y outh  C am p as  a y outh  m entor and  i s  h elpi ng  and  
s h o w i n g  ot h er s  h o w  to d anc e .  S teph i  i s  al s o a 
y outh  s ports  ac h i ev er,  s h e h a s  prev i ous l y  v i s i ted  
N ew  Z ealand  as  a repres entati v e f or W ath aurong  
y outh .  L ang uag e i s  i m portant to h er al s o.

Nedok Y oongga 
(Elder/Respected Person)

AUNTY JUDY DALTON-WALSH

Koolay Goopma 
(Y oung Male Achiever)

 JORDAN WELLINGTON JORDAN WELLINGTON

Moordeemoondeek Goopma 
(Young Female achiever)

STEPHI MURPHY

Moordeemoondeek Goopma 
(Young Female achiever)

BRI APMA-HAYES

Ngarrwa Ngitj 
(Community Person)

AUNTY WENDY BRABHAMAUNTY WENDY BRABHAMAUNTY WENDY BRABHAMAUNTY WENDY BRABHAM

Ngarrwa Ngitj 
(Community Person)

KRISTI WATTS
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OUR CULTURE, OUR LANGUAGE, OUR WAYOUR CULTURE, OUR LANGUAGE, OUR WAYOUR CULTURE, OUR LANGUAGE, OUR WAY
O ur f oc us  i n 2021/2022 h as  b een to c onti nue to 
c reate S trong  C om m uni t y ,  S trong  C ulture,  S trong  
C ountry .  W i t h  loc k d ow n res tr i c t i ons  eas i ng  ov er 
th e y ear,  w e w ere ab le to h os t m ore C om m uni t y  
and  c ultural ev ent s  to re- c onnec t w i t h  ea c h  
ot h er.  As  w ell a s  h o s t i n g  our ow n ev ent s  and  
ac ti v i t i es ,  W ad d a W urrung  T rad i t i onal O w ner and  
C ultural Ad v i s or J ord an E d w ard s  c o - ord i nated  
W el c o m e to C ountr y  and  S m o k i n g  C erem oni e s  
f or ex ternal org ani s at i ons  and  a s s i s te d  w i t h  
C ultural Aw arenes s  T ra i n i n g  f or t h e W e s tern 
V i c tori a P ri m ary  H ealth  N etw ork .  W urd i  Y ouang  
c aretak er Reg  Ab rah am s  als o h os ted  a num b er of  
c ultural trai ni ng  d ay s  out at th e s i te f or B arw on 
H ealt h  an d  ot h er or g an i s at i on s .  O ur F o s ter 
C are team  w as  ab le to f ac i l i tate a W elc om e and  
S m o k i n g  C erem ony  f or our new  F os ter C arers  
to w el c om e t h em  to th e org ani s at i on and  i ns t i l 
t h e i m portanc e of  s h ar i ng  C ulture w i t h  our k i d s .  

O ur f a m i l y  s erv i c e s  team ,  led  b y  T a h l i a E a s ton 
and  S eth  C lay ,  als o h os ted  an i m portant c ultural 
d a y ,  “ M oot y a k a N g i t j  B oorron”  ( B r i n g i n g  
C h i l d ren T og eth er)  f or our k i d s  i n out of  h om e 
c are ,  to c o m e to g et h er an d  part i c i pate i n 
c ultural ac ti v i t i es .  B ei ng  ab le to pas s  on c ultural 
k now led g e ,  and  prepare our c h i l d ren to h ol d  
t h at s pac e i n t h e f uture f or th e g enerati ons  to 
c om e w a s  s om eth i n g  s pec i al .  C h i l d ren laug h e d ,  
learnt and  g rew  t h ei r k now led g e b ec aus e of  
ev ery one th at s upported  t h e ev ent.  

Anoth er i m portant c ultural ev ent th at 
took  plac e th i s  pas t f i nanc i al y ear w a s  
t h e i ntrod uc t i on of  our W ad d a W urrung  
L an g ua g e pro g ra m  w i t h  Aunt y  J u d y  
D a lton - W a l s h  an d  J or d an E d w ar d s .  
T h e 12 w eek  b e g i nners  lang uag e c ours e 
i nc lud ed  parti c i pants  w h o w ere W ad d a 
W urrung  T rad i t i onal O w ners ,  or f a m i l y  
m e m b ers  of  W a d d a W urrung  T rad i t i onal 
O w ners ,  and  i t w a s  pow erf ul to l i s ten to 
th ei r w ord s  i n W a d d a W urrung  lang uag e.  

I t w a s  am az i n g  to w atc h  t h e g row t h  and  
s ee th e c onnec t i ons  and  b r i ng  b a c k  t h at 
i d enti t y  to people and  c ountry .  W e h ope 
to h os t m ore W ad d a W urrung  lang uag e 
c ours es  i n t h e f uture.  
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CORPORATE SERVICES

Corporate Services Team
Mark Shaw
E x ec uti v e C orporate S erv i c es  M anag er
Jordan Edwards
T rad i t i onal O w ner/ C ultural Ad v i s or
Leah Parker
B u s i nes s  S upport O f f i c er
Angela Walsh ,  Nadia Albert
S trateg i c  P ol i c y  Ad v i s or

Operations
Hayley Couzens
F a c i l i t i e s  M anag er
Nikita Pillai
Q ual i t y  &  C o m pl i anc e M anag er
Jasmine Skye-Marinos
Q ual i t y  &  C o m pl i anc e O f f i c er
Tania Craig
Reporti ng  O f f i c er
Fiona Ryan
B oard  P roj ec t O f f i c er
Robert Davis
P roj ec t M anag er
Rose De Jong
I n f ras truc ture M anag er

Stephanie McLachlan ,  Rochelle 
Anderson, Josephine Chester, 
Sharni Couzens
Rec epti oni s t

Human Resou rces
Rachael Knight
H R M anag er 
Tenaya Watts
H R B us i nes s  P artner
Aya Li
P a y roll &  H R S upport O f f i c er

F inance
Yohan Kumaran
C h i e f  F i nanc e O f f i c er
Justin Haas
As s i s tant Ac c ountant
Kathy Davis ,  Diksha Thakur
F i nanc e S upport O f f i c er

Housing
Rachel Oxford
Ac ti ng  H ous i ng  M anag er
Bruce Ryan
B u i l d i n g  M a i ntenanc e M anag er
Matt King
B u i l d i n g  M a i ntenanc e 
David McLachlan, Peter Surtees
G ard en C rew

Marketing
Beth Davis
M ar k eti ng  &  C o m m uni c at i ons  
M anag er
Layla Boseley
C o m m uni c at i ons  &  E v ents  T rai nee

IT Support
Jack Woolford
H elp- d e s k  C ons ultant
Greg Cooper ,  Michael Graham
I T  S upport O f f i c er

Colac Aboriginal Gathering Place
Ebony Hickey
C olac  Ab ori g i nal G ath eri ng  
P lac e M anag er
Tanisha Clarke
C olac  Ab ori g i nal G ath eri ng  
P lac e S upport O f f i c er

Wurdi Y ouang
Reg Abrahams
I P A M anag er
Megan Frazer
P roj ec t O f f i c er
Matthew Barnes ,  Jamie Butcher
Ab ori g i nal L and c are O f f i c er

Balert Care Connections
Liz Abrahams
T eam  lead er
Amanda Carter ,  Stacie Murphy, 
Alice Knight
S upport C oord i nator
Annmaree Wills, Aimee Williams, 
Cameron Craig, Christine Cahill, 
Cheryl Lefevre, Jasmine Adlam, 
Heidi Feildman, Sarah Harvey, 
Stacey Mercer, Misty Collins
D i s ab i li ty  S upport W ork er/Ag ed  c are
Shirley Abrahams
D i s a b i l i t y  S upport W ork er/Ag ed  c are

T h e C orporate S erv i c es  T eam  at W ath aurong  
c onti nues  to g row  as  w e are c ons tantly  w ork i ng  to 
i m prov e our b ac k  of  h ous e proc es s es  and  proc ed ures ,  
w h i le look i ng  to s ec ure m ore f und i ng  f or our f ac i l i ti es  
and  i nf ras truc ture proj ec ts .  T h e C orporate S erv i c es  
T eam  s upports  th e d ay - to- d ay  operati ons  of  th e 
C o- operati v e to ens ure th at w e c an prov i d e th e b es t 
s upports  f or our C om m uni ty .  B elow  i s  a s naps h ot of  
s om e of  th e w ork  th at our C orporate S erv i c es  T eam  
h av e und ertak en i n 2021/2022.  

Human Resou rces
At the en  o  the  nan ial ear  Wathaurong 
Aboriginal Co-operative ha   a tive ta  

O f  t h os e,  5 1. 3 9 %  i d enti f y  a s  Ab ori g i nal and /or 
T orres  S trai t I s land er,  w h i c h  i s  around  t h e s a m e 
as  prev i ous  y ears .  

W e rec rui ted  5 1 people d ur i n g  t h i s  t i m e and  
h elpi n g  to ens ure s er v i c e s  c onti nued  to b e 
d el i v ered  to C om m uni t y  d uri ng  t h e c onti nui ng  
C O V I D - 1 9  and  I nf luenz a i m pac t s .  

W e h a d  6 8  s taf f  s eparati ons ,  and  w e t h ank  
t h em  f or t h ei r s erv i c e and  w i s h  t h e m  w ell .

W e w ould  l i k e to es pec i all y  ac k now led g e long  
term  s taf f  m e m b ers  G ord ana K err ( 10 y ears ) ,  
C h er y l M eath  ( 14  ½  y ears ) ,  

T erri  K h an ( 7  ½  y ears )  and  D onna L us h er 
( ov er 8  y ears )  f or t h ei r i m m ens e c ontri b uti on 
to th e w ork  of  W at h aurong .

Staffing data breakdown:

h ead c ount 
E O F Y

144

f em ale
101 43

m ale

ull ti e

90

part ti e

39

c as ual

15

Ab ori g i nal
( 5 1. 3 9 % )

74
N on Ab ori g i nal
( 4 8 . 6 1% )

70
new  h i res
51

eparation
68

Av erag e
ag e 39.86Av erag e 

tenanc y y ears3.16

Staff

Corporate Services Executive Manager Report 

MARK SHAW
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W e h a d  s ev eral s taf f  parti c i pate i n th e f ollow i n g  
prog ram s :  

•   G rad uate C erti f i c ate i n D om es t i c  and  
F a m i l y  V i olenc e

• H and le w i t h  C are T rai ni ng  –  M ental H ealth  T eam

•   T w o AF L  S ports Read y  T rai nees h i p s  i n B us i nes s  
Ad m i n i s trati on c om m enc ed  i n 2022 

• E m ploy m ent C ontrac t T rai ni ng  f or m anag ers

• M ARAM

• Anti - Rac i s m  W ork s h op

•   O H & S  C o m m i ttee m em b ers  -  F i r s t Ai d  O f f i c er 
and  E m erg enc y  W ard en trai ni ng ,  w i t h  H ealth  
&  S af ety  Repres entati v e trai ni ng  to c om e 

O v er t h e nex t 12- 18  m onth s  H R i s  look i ng  to 
roll out trai ni ng  and  prof es s i onal d ev elopm ent 
to s upport c om pl i anc e and  s taf f s ’  pers onal and  
prof es s i onal g row t h .

Housing
W e c urrentl y  h av e 18  properti es  i n t h e h ous i ng  
portf ol i o.  

T h e s e c ons i s t :

T h e one- b e d room  uni t s  at D oug las s  S t uni t s  
h av e b een s ol d  and  s ettled  i n S eptem b er 2022.

F und s  f rom  t h i s  s ale w i ll b e uti l i z e d  to purc h a s e 
new  properti es  f or C om m uni t y .

All c av eats  on all W ath aurong  ow ned  properti es  
h av e now  b een rem ov ed  c om pletely  w h i c h  
rei nf orc es  s el f - d eterm i nati on f or W ath aurong .

T h e Ab ori g i nal H ous i ng  Rapi d  H ous i ng  Res pons e 
P rog ram  ( AH RH P )  h a s  b een roll i ng  out ac ros s  our 
properti es  and  h a s  i n c lud ed  t h e replac em ent of  
loc k s  on d oors  and  w i n d ow s ,  s olar i n s tallat i on,  
and  new  h ot w ater s er v i c e s .  T o c o m plete t h i s  
proj e c t t h ere are propos al s  to c o m plete s o m e 
b ath room  and  k i t c h en renos  at s pec i f i c  properti es ,  
f ull re- pai nti ng  and  c om e c arpet replac em ent.  

T h e red uc t i on of  C O V I D - 1 9  res tr i c t i ons  h a s  
allow ed  routi ne v i s i t s  to rec om m enc e.

T h e g ard en and  b ui l d i n g  c rew  h av e now  m erg ed  
i nto one team  m ov i n g  f orw ard  w h i c h  enab les  m ore 
w ork  to b e c om pleted  f or C om m uni t y  i n a m ore 
c ollab orati v e m anner and  t h e team  are now  b a s ed  
at a new  property  i n Rod ney  S t N orth  G eelong .  
T h i s  b a s e g i v e s  t h e team  t h e ab i l i t y  to h av e all 
t h ei r eq ui pm ent at one s i te and  an ad m i n b a s e.

2 br

3x 11x

3 br

4x

4 br

F i r s t and  f orem os t I ’ d  l i k e to th ank  Rac h el O x f ord  f or 
prov i d i ng  th e S tud i o as  an opti on f or m y  f am i l y  -  m y  4  

oung o en an   A  ou an i agine  ve o en in a 
h ous e s h ari ng  one toi let and  one b ath room  h as  h ad  m any  
c h alleng es  s i nc e w e m ov ed  h ere 6  y ears  ag o.  T h e las t tw o 
and  h al f  y ears  w i t h  C O V I D - 1 9  loc k d ow ns  and  all of  us  
w ork i ng  and  s tud y i ng  f rom  h om e,  th i s  f our b ed room  h ous e 
s eem ed  s o m uc h  s m aller and  c ram ped  w h i c h  i m pac ted  on 
our s oc i al and  em oti onal h ealth  and  w ellb ei ng .

T h i s  all c h ang ed  f or th e b etter w i t h  th e 2 b ed room  K U C  
s tud i o w h i c h  w as  b ui lt i n J anuary  th i s  y ear.  I t ( th e s tud i o)  
i s  s o m uc h  m ore th an w e c ould  h av e h oped  f or and  h as  
m ad e li f e s o m uc h  eas i er f or all of  us .  H av i ng  th i s  s tud i o 
ha  enable   aughter livia to o plete the nal unit  
o  her niver it  egree  hile uggling her nal intern hip 
i n a q ui et,  s eparate and  c alm i ng  s pac e -  h er ow n s pac e.  N ot 
only  h as  th i s  s upported  h er ac ad em i c ally ,  i t h as  allow ed  h er 
pa e an  ti e or her e otional ellbeing  A itionall  it 

h as  enab led  h er to b ec om e s em i  i nd epend ent,  learni ng  v i tal 
li f e s k i ll s  ( f i nanc i al,  s oc i al and  d om es ti c )  and  les s ons  f or 

hen he oe  a tuall  leave ho e  here  

F or us  ( m y  oth er 3  d aug h ters  and  I )  i n t h e h ous e,  h av i n g  
t h at l i ttle b i t les s  c ong es t i on w i t h  s pac e g enerall y ,  
les s  toi let and  b ath room  traf f i c  h a s  m a d e s uc h  a h ug e 
d i f f erenc e and  w e’ re reall y  g ratef ul .  Ag ai n s pec i al t h ank s  
to a hel  Wathaurong an  i  n erCover  

CORPORATE SERVICES REPORT

SHARELLE
L ong  term  W at h aurong  

h ous i ng  tenant

Tenant Prof ile
Strategic Policy

Wathaurong Commitment to Action (Strategic Plan Refresh) 

T h e S trateg i c  P ol i c y  team  f a c i l i tated  24  s taf f  f o c u s  g roups  w i t h  
105  s taf f  m em b ers  ac ros s  2021/2022 to c od es i g n th e Strategic plan 
Refresh .  T h e k ey  t h e m e s  t h at em erg e d  f rom  t h i s  proc e s s  i n c lu d e 
‘Our Community’, ‘Our Organisation’, ‘Our Staff’ and  ‘Our Advocacy’ .  

P h as e T w o of  th i s  w ork  w i ll b e a f oc us  on und ers tand i ng  C om m uni ty  
prioritie  an  ho  e urther ee  Co unit  oi e to hape our ACC  

OUR COMMUNITY

Our 
Organisation

Our 
Advocacy

Our Staff
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D ur i ng  t h i s  ‘ ref res h ’  proc es s  t h e team  al s o 
c ond uc ted  W at h aurong ’ s  f i r s t S taf f  P ul s e- C h e c k  
S urv ey  w i t h  115  s taf f .  K ey  outc om es  f rom  t h e 
s urv ey  i n c lud e 

• C enteri ng  C om m uni t y  i n ev ery t h i n g  w e d o 

•   C lari f y i n g  t h e g oal s  and  ob j e c t i v e s  of  t h e 
org ani s at i on 

• P rof es s i onal d ev elopm ent planni ng  f or s taf f  

• L ead ers h i p s k i ll s  f or s taf f  

• P erc ei v e d  f a i r pay  f or s taf f  

• Ad d res s i n g  und ers taf f i n g   

W at h aurong  are w ell plac ed  to res pond  to th es e 
areas  f or i m prov em ent v i a our C om m i t m ent to 
Ac t i on ( re f re s h e d  s trateg i c  plan) ,  re c enter i n g  
o f  C o m m un i t y  en g a g e m ent ,  our w or k f or c e 
d ev elopm ent and  em ploy m ent s trateg i e s  t h at 
are now  i n d e v elopm ent .  

Funding for Wathaurong’s Community 
Strengthening team 

D ur i n g  2021 - 2022 t h e O f f i c e  o f  t h e  C E O  
s trate g i c all y  s ou g h t f un d i n g  opportuni t i e s  to 
s elf - d eterm i ne and  reali s e our c om m i tm ent to th e 
c ultural s treng th eni ng  and  C om m uni ty  c onnec ti on 
as pec t s  of  W at h aurong ’ s  role as  an AC C O .  W i t h  
rapi d l y  g row i n g  g ov ernm ent f und i ng  i n rec ent 
y ears  f or i nc reas i ng ly  c om plex  and  d ef i c i t or c ri s i s -
d r i v en s erv i c e d el i v er y ,  w e h av e s een a s h i f t i n 

f oc us  aw ay  f rom  our org ani z at i on’ s  c ultural and  

C om m uni t y  s treng t h eni ng  eng ag em ent w i t h  our 

d i v ers e c om m uni t i es .  T h e v i s i on w as  d r i v en b y  our 

B oard  and  m e m b ers h i p’ s  c all s  f or g reater f oc us  on 

s treng t h eni ng  our people’ s  c onnec t i on to C ulture,  

C om m uni t y ,  and  s oc i al and  em oti onal w ell b e i ng .   

T h e s uc c e s s  i n f und i ng  prov i d e d  t h e opportuni t y  

to launc h  a real i g n m ent of  our or g an i s at i onal 

s t ru c tu re  to  t h i s  v i s i on  an d  to  c reate  t h e 

C o m m un i t y  S tren g t h en i n g  tea m .  W at h aurong  

w a s  a b le to b r i n g  on b oard  a tea m  o f  s k i l le d ,  

trus ted ,  and  c onnec ted  s taf f  m e m b er s  w i t h  t h e 

rang e of  b ac k g round s ,  s k i ll s ,  and  pers pec ti v es  to 

w ork  along s i d e our y oung  people,  m en,  w om en,  

E l d er s  and  Res pec te d  P er s ons  l i v i n g  on W a d a -

w urrung ,  G ul i d j an and  G a d u b anud  c ountr y .  

Anti-racism Praxis training

W at h aurong  s e c ured  f und i ng  to s upport our 

s trateg i c  Anti - rac i s m  a d v o c a c y  w ork  w i t h  t h e 

C om m uni t y  and  m a i ns tream  s erv i c e s  prov i d ers  i n 

t h e B arw on Reg i on.  Ac ros s  2021 / 2022 w e h av e 

b een b ui l d i n g  t h e c apac i t y  of  our org ani s at i on to 

enac t Anti - rac i s m  a d v o c a c y  f or our c om m uni t i es  

t h roug h  Rac i al L i terac y  and  Anti - Rac i s m  P rax i s  

w ork s h ops  ( 6 5  W at h aurong  s taf f  attend ed ) .  

Quotes from staff members: 

“WE NEED TO TALK MORE ABOUT 
ANTI-RACISM PRAXIS!”

WE HAD “OPEN AND HONEST 
CONVERSATIONS THAT UNPACKED 

THE HISTORY OF RACISM”.
W at h aurong  i s  now  d ev elopi ng  and  i m plem enti ng  
w ork plac e Anti - Rac i s m  poli c i e s  and  proc es s e s ,  
a s  w ell a s  Ant i - ra c i s m  a d v o c a c y  re s ourc e s ,  a 
prof es s i onal learni ng  toolk i t f or ex ternal partners  
and  a loc al C om m uni t y  c a m pai g n .  T h e k ey  b enef i t s  
of  t h i s  proj ec t i d enti f i e d  b y  s taf f  are 

• E q u i t y  f or our Ab ori g i nal peoples  

•   S af ety  f or our d i v ers e ab ori g i nal 
C om m uni t i es  and  S taf f  

• U n i t y  ac ros s  our org ani s at i on and  c om m uni t i es  

• E n d i n g  d i s c r i m i nati on 

• E n d i n g  h urt and  pai n as s oc i ated  w i t h  rac i s m  

• B reak i n g  s tereoty pes  

• H av i n g  pri d e i n our C ulture( s )  

CORPORATE SERVICES REPORT
Yarning Up Our Services Our Way 

D ur i ng  2021 S trateg i c  P ol i c y  and  t h e F a m i l i e s  
team  w ork ed  tog eth er on an i nnov ati v e i ni t i ati v e ,  
Y arni n g  U p O ur S er v i c e s  O ur W a y  to b e g i n to 
c o- d e s i g n and  und ers tand  h ow  W at h aurong  and  
our reg i onal partners  c an b e s t s upport f a m i l i e s  
ex peri enc i ng  f am i l y  v i olenc e.  S taf f  parti c i pated  i n 
an I nd i g enous  Res earc h  M et h od olog i e s  trai ni ng  
s es s i on w i t h  D r.  D eb b i e B arg alli e to d ef i ne our k ey  
q ues t i ons ,  eth i c s  and  m eth od olog y .  T h e proj ec t 
f ac ed  l i m i tati ons  i n g ath eri ng  w i t h  C om m uni ty  f or 
i nput and  w i ll f eed  i nto our ong oi ng  D h el k  D j a 
i ni t i ati v e to f urth er s elf - d eterm i ne loc al,  c ulturally  
c entred ,  s treng t h en b as ed  and  traum a i nf orm ed  
approac h e s  to s upport our C om m uni t y .  O ur i ni t i al 
learni n g s  f ro m  our s ta f f  an d  or g an i s at i on w ere 
t h e need  f or a w h ole of  or g an i s at i on approac h  
an d  c apa c i t y  b u i l d i n g ,  t h e d e v elopm ent of  our 
prev ent i on and  h eal i n g  w or k ,  an d  a d v o c a c y  
f or c ulturall y  e m b e d d e d  re s pons e s  to t h o s e 
e x per i en c i n g  an d  u s i n g  v i olenc e .  

RMIT Graduate Certificate in Domestic 
and Family Violence 

U n d er D h el k  D j a’ s  W ork f orc e C apac i t y  B u i l d i n g  
s trea m  to W at h auron g  h a s  b een w or k i n g  i n 
partners h i p w i t h  R M I T  to d el i v er t h e G ra d uate 
C ert i f i c ate i n D o m e s t i c  and  F a m i l y  V i olenc e .  
W at h aurong  h a s  1 4  s ta f f  f ro m  t h e C o m m uni t y  
S treng th eni ng  T eam ,  F am i l y  V i olenc e T eam ,  H ealth ,  

t h e C olac  G at h eri ng  P lac e and  t h e F a m i l y  S erv i c e s  
team  c om pleti ng  t h e c erti f i c ate.  T h e c ours e i s  
i nf orm ed  b y   

•   A f oc us  on Ab ori g i nal C om m uni t y  
d ev elopm ent approac h e s ,  

•   C r i t i c al ref lec t i on on ex i s t i n g  f a m i l y  v i olenc e 
s ec tor f rom  an Ab ori g i nal w orl d v i e w ,  

•   I nnov ati on of  f a m i l y  v i olenc e prev enti on,  
h eal i ng  and  res pons e f rom  an Ab ori g i nal 
w orl d v i e w  em b e d d e d  i n a C om m uni t y  
d ev elopm ent approac h ,  

•   B u i l d i n g  on s taf f ’ s  l i f e ex peri enc es  and  
ex i s t i n g  prax i s  w i t h i n t h e q ual i f i c at i on.  

Infrastructu re and Facilities Report
W at h aurong  h av e b een w ork i n g  h ard  to prog res s  
t w o m a j or i nf ra s truc ture proj e c t s  and  h a v e 
c o m pleted  m a j or m i le s tones  w i t h i n eac h .  

Af ter s eek i ng  i nput and  f eed b a c k  f rom  our y oung  
people ,  w e f i nal i s e d  t h e c on c ept d e s i g n s  f or 
t h e H eal i n g  S p i r i t Y out h  H u b  at F or s ter S treet .  
C on s tru c t i on i s  h ope d  to b e c o m plete d  nex t 
f i nanc i al y ear ( E nd  2023 ) .  W e c an’ t w ai t to s ee th i s  
d ead l y  s pac e operati onal f or our y oung  people!

W e h av e al s o b een d el i g h ted  to h ear f rom  our 
C om m uni ty  and  s taf f  ab out w h at th ey  w ant to s ee 
f or our f uture M org an S treet H ub .  W e c onti nue to 

w ork  w i t h  t h e arc h i tec t s ,  proj ec t team ,  our s taf f  
and  our C om m uni t y  to b r i ng  t h e proj ec t to l i f e .

I n t h e F a c i l i t i e s  s pa c e ,  f ollow i n g  c o m plet i on of  
t h e Al b ert S treet f i t out and  ref ur b i s h m ent ,  w e 
s u c c e s s f ul l y  tran s i t i one d  out M ental H ealt h ,  
C orporate S erv i c es  and  s om e h ealth  c are s erv i c es  
w h i c h  now  operate f rom  th e s i te i n G eelong  W es t.

W e’ re look i ng  f orw ard  to c onti nui ng  to i m prov e 
our s y s tem s ,  proc es s e s  and  proc ed ures  i n 2023 !

Wurdi Y ouang
N e s tled  at th e f oot of  th e Y ou Y ang s ,  W ath aurong ’ s  
W urd i  Y ouang  s i te i s  an env i ronm entall y  an d  
c ulturall y  enr i c h i n g  pla c e f or our C o m m un i t y .  
Af ter t h e unc erta i nt y  of  t h e pand e m i c ,  w e are 
h appy  to a g a i n s tart w el c o m i n g  people b a c k  to 
t h i s  a m a z i n g  lan d s c ape .  

W i t h  loc k d ow ns  f i nall y  b e h i n d  us ,  w e look ed  
tow ard s  ex pand i ng  our land  reg enerati on ac ti v i t i es ,  
b ut m ot h er nature h a d  ot h er i d ea s .  O n g o i n g  
w eat h er e x tre m e s  at t h i s  nor m al l y  te m perate 
lo c at i on prov e d  to b e c h alleng i n g .  F re q uentl y  
rai ned  out,  our land c are team  w ere of ten li m i ted  
i n w h at and  w h en th ey  c ould  w ork ,  s o th ey  h ad  to 
b e f lex i b le i n t h e i r w or k plans .  T h i s  h a s  res ulted  
i n d elay s  i n s o m e ac t i v i t i e s ,  s u c h  a s  ex tend i n g  
t h e nat i v e g ra s s  re v e g etat i on to new  part s  o f  
t h e property  and  c ond uc t i ng  s eas onal ec olog i c al 
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b urns  to rej uv enate th e land  and  c ontrol w eed s .  
H ow ev er,  d e s pi te th e d ow npours  putti ng  t h em  to 
th e tes t ,  t h e team  m a i ntai ned  t h e ex i s t i n g  nati v e 
g ras s land s  and  al s o ex tend ed  t h ei r k now led g e 
and  s k i ll s  b y  attend i ng  a f ew  w ork s h ops  and  
und ertak i n g  s om e of f s i te w ork .  

E x c i t i n g l y ,  t h e tea m  al s o reaped  t h e re w ar d s  
o f  t h e i r lon g - ter m  w or k ,  o b s er v i n g  s i g n i f i c ant 
g row t h  i n t h e s el f - s ow i n g  of  prev i ous l y  c ult i v ated  
g ra s s  s pec i e s  s u c h  a s  K ang aroo G ra s s  ( T h e m e d a 
tr i and ra) ,  W alla b y  G ra s s e s  ( Ry t i d o s perm a)  and  
ot h er b u s h  f ood s .  T h i s  i m prov e s  t h e d i v er s i t y  of  
natural h a b i tat s  o c c urr i n g  on t h e s i te ,  w h i c h  i n 
turn prov i d e s  m ore f ood  res ourc e s  f or nati v e 
f auna,  s uc h  as  t h e c r i t i c all y  end ang ered  G ol d en 
S un M oth .  N aturally  oc c urri ng  nati v e g ras s es  als o 
prov i d e es s enti al c ov er f or nati v e repti les  and  
b i rd s ,  s u c h  a s  t h e S tr i ped  L e g les s  L i z ard  w h i c h  
i n h a b i t s  t h e s i te b ut i s  al s o l i s ted  as  end ang ered .  

Anoth er ex c i t i n g  outc om e w a s  t h at late i n th e 
f i nanc i al y ear w e w ere approv ed  b y  D epartm ent 
of  J u s t i c e and  C o m m un i t y  S a f et y  to d el i v er a 
C o m m un i t y - b a s e d  d i v er s i on proj e c t at W urd i  
Y ouang  t h at w i l l  h elp Ab or i g i nal people f ro m  
enter i n g  or prog re s s i n g  f urt h er t h roug h  t h e 
c ri m i nal j us ti c e s y s tem  b y  s upporti ng  c onnec ti on 

to C ulture w h i le prov i d i n g  an opportuni t y  to learn 
and  as s i s t i n c ari ng  f or C ountry .  W e look  f orw ard  
to d ev elopi ng  t h i s  p i lot proj e c t nex t y ear and  
b ui l d i ng  on th e w ork  w e h av e prev i ous l y  d eli v ered  
i n t h i s  s pac e.  

Colac – The Aborigina l Gathering Place
T h e c om plac enc y  of  z ero C O V I D - 1 9  i s  now  
s om eth i ng  of  t h e pas t and  f or t h e m os t part w e 
h av e ac c epted  and  ad apted  to l i v i n g  along s i d e 
C O V I D - 1 9  at C ara c ara m i g en H ou s e –  T h e C ola c  
A b or i g i nal G at h er i n g  P la c e ,  w i t h  v ar i e d  h our s  
and  m od es  of  d el i v er y .  H ow ev er,  g i v en our s m all 
s pac e i t h a s  h a d  s i g n i f i c ant i m pac t on f ac e to 
f ac e eng ag em ent and  s erv i c e s .

n ul   e el o e  our e on  ta  e ber 
T ani s h a C lar k e a K i rrae W h urrong  W o m an,  b orn 
and  rai s ed  i n C olac .  I n Apri l 2022 T ani s h a b eg an a 
G rad uate C erti f i c ate i n F am i l y  V i olenc e P rev enti on 
( Ab ori g i nal C om m uni ty  D ev elopm ent)  th roug h  RM I T  
s upported  b y  W ath aurong  Ab ori g i nal C o- operate.

O v er t h e la s t 12 m ont h s  w e s pent a lot of  t i m e 
w ork i ng  i n h ealth  prom oti on along s i d e W ath aurong ,  
B ar w on H ealt h  and  C olac  Area H ealt h  and  t h o s e 
i n t h e Ab ori g i nal C o m m uni t y  C ontrolled  H ealt h  
O rg ani s ati on s ec tor.  W e c onti nue to ad v oc ate f or 

an i nc reas e i n ti m ely  and  i n- reac h  s erv i c es  f or M ob  
to th e C olac  O tw ay  Reg i on i nc lud i ng  b ut not li m i ted  
to h ealth ,  f a m i l y ,  C om m uni t y ,  h ous i ng ,  ed uc ati on,  
j us t i c e and  f am i l y  v i olenc e.  

A s i g n i f i c ant ac h i ev em ent i n th e 2021 –  2022 
f i nanc i al y ear w a s  t h e c om pleti on and  launc h  of  
t h e B eg i nni ng  S teps  P roj ec t E v aluati on w h i c h  
w i ll h elp i nf orm  t h e nex t s teps  req ui red  to b ui l d  
an E arl y  Y ears  S e c tor i n t h e C olac  O t w ay  Reg i on 
th at i s  c ulturally  res pons i v e.  W e ac k now led g e th e 
s i g ni f i c ant c ontri b uti ons  f rom  th e C om m uni ty  and  
P roj e c t S teeri ng  C o m m i ttee,  es pec i all y  Z eph l y n 
T a y lor w h o w a s  c o - lo c ated  at C ara c ara m i g en 
H ous e f or t h e d urat i on of  t h e proj e c t .  

I n th e 2021- 2022 f i nanc i al y ear w e w ere unab le to 
ob tai n a perm anent h om e f or th e C olac  Ab ori g i nal 
G ath eri ng  P lac e,  b ut w e’ re s t i ll tr y i n g !  

As  al w ay s  i n C olac  O t w ay ,  w e lov e an ev ent and  
partners h i p and  C O V I D - 1 9  c oul d n’ t k eep us  d o w n .  
N A I D O C  at I n t h e S k i e s ,  Re c on c i l i at i on W ee k  
w i t h  C ola c  O t w a y  S h i re and  C ola c  Area H ealt h  
w i t h  g ues t s peak ers  Aunty  F ay  S tew art- M ui r and  
S ue L a w s on and  a s c reeni ng  of  T a k e H eart w ere 
s o m e of  our h i g h l i g h t s .  C ara c ara m i g en H ou s e 
C o- ord i nator w as  th e K ey note S peak er at C opac c ’ s  
I nternati onal W om en’ s  D ay  ev ent and  w e m anag ed  

to c h eer on m any  loc al leg end s  purs ui ng  c reati v e 
c areers  b ound  i n C ulture at a rang e of  b oth  loc al 

and  nati onal art ev ents  and  g alleri es .

Information Technolog y
O v er t h e 2021/2022 peri od  m any  new  s y s tem s  
and  upg rad es  h av e b een i m plem ented ,  to ens ure 
s m ooth  d el i v er y  of  s erv i c e s  of  b oth  t h e I T  T eam  
to th e org ani s at i on and  of  t h e org ani s at i on to 
C om m uni t y .  

•   An Atlas s i an J I RA b as ed  t i c k et i ng  s y s tem  h a s  
b een i m plem ented  to b etter trac k  I T  i s s ues ,  
tas k s  and  ens ure s taf f  are upd ated  on th e 
prog res s  and  s tatus  of  reported  i s s ues .  

o  T h i s  s y s tem  i s  al s o b ei ng  i m plem ented  
f or oth er team s  to h elp trac k  tas k s  and  
i s s ues  reported  ac ros s  areas  s uc h  as  
F a c i l i t i e s ,  F eed b a c k  and  Ac c ounts .  

•   A m od ern S h areP oi nt I ntranet h as  b een 
i m plem ented ,  t h i s  i s  f urth er b ei ng  ex tend ed  to 
allow  i nd i v i d ual team s  to report on th ei r new s  
to th e org ani s at i on.  F urth er i m prov i ng  c ros s  
c o m m uni c at i on b etw een team s  and  enab l i ng  
f a s ter and  eas i er s h ar i ng  of  i nf orm ati on and  
d i g i tal as s ets .  

•   T h e M i c ros of t Az ure c loud  i nf ras truc ture rev i ew  
w a s  c om pleted ,  res ult i ng  i n a m ore res i l i ent,  
s tab le and  rel i a b le w ork  env i ronm ent f or s taf f .  
T h i s  al s o led  to f urth er c os t red uc t i ons  d ue to 
th e autom ati c  s c al i ng  m a d e av ai lab le b y  Az ure 
V i rtual D es k top.  

•   T h e d eploy m ent of  I T  a s s et s  h a s  b een h eav i l y  
autom ated  w i t h  t h e us e of  M i c ros of t E nd poi nt 
M anag er,  allow i n g  t h e onb oard i n g ,  of f b oard i n g  
and  upd ati ng  of  appli c at i ons  and  s of t w are to b e 
ef f i c i ent and  us er- f r i end l y  f or s taf f .   

•   T h e M i c ros of t E nd poi nt M anag em ent s oluti on 
h as  al s o led  to th e i m plem entati on of  M i c ros of t 
D ef end er f or E nd poi nt S ec uri t y ,  b oth  c om b i ned  
g i v e a g reater ov erv i ew  and  analy t i c s  a s  to th e 
s tatus  of  d ev i c e s  and  f urth er i m prov em ents  
av ai lab le f or s ec uri t y .  

M any  f urth er proj ec t s  and  s y s tem s  are onc e 
ag ai n b ei ng  rev i ew ed  b oth  f or i m prov em ents  to 
w h at c urrentl y  ex i s t s  b ut al s o as  to w h at c an b e 
upg rad ed  and  replac ed .  

•   W ork  i s  und erw ay  to prov i d e d i g i tal f orm s  to 
b e us ed  i nternall y  and  prov i d e d  ex ternall y ,  
s tream l i ni ng  t h e c apturi ng  of  d ata and  f i ll i n g  
i n of  i nf orm ati on w i t h out paper b ei ng  req ui red .  

•   A c ros s  f unc ti onal c l i ent m anag em ent s y s tem  
i s  b ei ng  i nv es t i g ated  f or us e b etw een m ulti ple 
team s  and  f unc ti ons .  C urrently  th e m ai n of f eri ng s  
und er rev i ew  are S ales f orc e and  D y nam i c s  3 6 5 .  

Quality & Complia nce
W e s uc c es s f ull y  c om pleted  th e H um an S erv i c e s  
S tan d ar d s  a c c re d i tat i on i n  F e b ruar y  2022 .   
T h e  au d i t  a c k no w le d g e d  W at h auron g  h a s  a 
s u i te of  g ov ernanc e and  operati onal proc e s s e s ,  
w i t h  a s trong  f o c u s  on r i s k ,  q ual i t y  and  c ultural 
c om petenc y .  C l i ent c om m ents  to th e aud i tors  w ere 
v ery  pos i ti v e.  C li ent f eed b ac k  i nd i c ated ,  th ey  w ere 
aw are of  th ei r ri g h t s ,  f elt i nc lud ed  and  k new  w h at 
to d o to m ak e a c om plai nt i f  req ui red .  C o m m ents  
rec ei v e d  i n relati on to th e org ani s at i on and  s taf f  
i n c lu d e d :  “ g reat org ani s at i on” ;  “ v er y  h elpf ul ” ;  
“ g reat c om m uni c ati ons ” ;  “ prof es s i onal” ;  “ M y  s oc i al 
w ork er i s  am az i ng ” ;  “ S h e i s  on th e b all” ;  “ T h ey  h av e 
b een l i f e s av ers ” ;  “ T h ey  h av e b een reall y  g ood ” ;  “  
V ery  h appy  w i t h  t h e i r s erv i c e .  T h ey  are a f antas t i c  
org ani s at i on” .  

S taf f  too s pok e h i g h l y  of  pos i t i v e w ork  C ulture 
th at ex i s t s  i n W ath aurong .  S taf f  i n d i c ated  t h ey  f elt 
s upported  b y  t h e i r m anag ers  and  h a d  opportuni t i es  
f or ong oi ng  prof es s i onal d ev elopm ent and  enj oy ed  
w ork i n g  f or t h e org ani s at i on.   

CORPORATE SERVICES REPORT
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O pportuni t y  w a s  prov i d e d  to all s taf f  to trai n on 
reporti ng  i nc i d ents  and  f eed b a c k  t h roug h  L og i q c  –  
W at h aurong ’ s  q ual i t y  m anag em ent s y s tem .

Marketing & Communications
Ac ros s  t h e 2021/2022 f i nanc i al y ear,  our m a i n 

pri ori t y  i n ex ternal c om m uni c at i ons  c onti nued  

to b e g ett i n g  a s  m any  of  our m o b  v a c c i nated  

a g a i n s t C O V I D - 1 9  a s  pos s i b le .  T h roug h  v i d eo s ,  

s oc i al m ed i a c am pai g ns ,  tex t m es s ag e alerts ,  pri z e 

d raw  i nc enti v e s  and  f a c e to f ac e c onv ers ati ons ,  

w e w ere ab le to reac h  a larg e num b er of  our 

C om m uni ty  and  our h ealth  team  w ere ab le to as s i s t 

w i t h  g etti ng  up to 9 0%  of  t h e 16 +  Ab ori g i nal &  

T orres  S trai t I s land er populati on i n our reg i on 

v ac c i nated  w i t h  2 d os es  of  t h e C O V I D - 1 9  v a c c i ne.

O ur “ M eet th e T eam ”  s eri es  on s oc i al m e d i a h a s  

c onti nued  to b e popular w i t h  C o m m uni t y  g etti ng  

a c h anc e to b e i ntrod uc ed  to new  s taf f  m e m b ers  

v i a i m a g es  and  prof i les .  

O ur s oc i al m e d i a pres enc es  h a s  i n c reas ed  ag ai n 

f rom  t h e prev i ous  f i nanc i al y ear,  w i t h  our f ollow ers  

i nc reas i ng  b y  m ore th an 5 0%  ac ros s  F a c eb ook  and  

I ns tag ram ,  and  our reac h  i n c reas i ng  b y  m ore th an 

100%  ac ros s  b oth  platf orm s .

T h e pri nted  C om m uni t y  new s letter h a s  c onti nued  
to b e prod uc ed ,  w i t h  t h ree new s letters  g oi ng  out 
i n th e 2021/2022 f i nanc i al y ear.  I n t h e upc om i n g  
y ear,  w e w i ll b e look i ng  at w ay s  t h at w e c an red uc e 
t h e am ount of  pri nti ng  req ui red  f or our new s letter,  
and  w h i le w e w i ll c onti nue to prod uc e our pri nted  
new s letter f or m em b ers  w h o w i s h  to rec ei v e a 
ph y s i c al c opy ,  w e w i ll b e enc ourag i ng  m os t people 
to opt to rec ei v e t h e new s letter d i g i tall y .  W e w i ll 
al s o b e look i n g  to i ntrod u c e a s h orter m ont h l y  
e - ne w s letter s o t h at C o m m un i t y  c an re c e i v e 
i nf orm ati on ab out our ev ents  and  ac ti v i t i es  s ooner.  

I n M arc h  2022 w e w el c o m e d  our AF L  S port s  
Read y  tra i nee,  L a y la B o s eley ,  to t h e M ar k et i n g  
&  C o m m uni c at i ons  team .  I n t h e s h ort t i m e t h at 
s h e h a s  b een w i t h  us ,  L ay la h a s  ex c elled  i n h er role 
and  w e look  f orw ard  to m ak i n g  h er a perm anent 
part of  t h e team  onc e h er trai nees h i p h a s  f i n i s h e d .  

W e h av e c ollab orated  w i th  a num b er of  org ani s ati ons  
to prod uc e prom oti onal h ealth  c am pai g ns  and  F os ter 
C are c am pai g ns ,  and  i n 2022 our team  j oi ned  w i th  
oth er m ark eti ng  prof es s i onals  f rom  AC C O s  around  
Aus trali a to f orm  th e f i rs t c ollab orati v e M ark eti ng  
&  C om m uni c ati ons  g roup w i th  N AC C H O  w h i c h  w e 
look  f orw ard  to b ui ld i ng  on i n 2022/2023 .  

A larg e proj ec t t h at w e h av e b een und ertak i n g  i s  
t h e red es i g n of  our W ath aurong  w e b s i te,  and  w e 
h ope to b e ab le to launc h  t h i s  ex c i t i n g  proj ec t i n 
earl y  2023 .  

Balert Care Connections
B alert C are C onnec t i ons  prov i d e s  N D I S  and  Ag ed  
c are s erv i c e s  to ov er 104  C om m uni t y  m e m b ers .  
T h e T ea m  s tr i v e s  to prov i d e t h e b e s t pos s i b le 
s er v i c e s  to enh anc e t h e l i v e s  of  t h e people w e 
s upport.  W e b el i ev e w e d o our utm os t to ens ure 
th e c are and  s upport people req ui re i s  prov i d e d  i n 
a c ulturall y  appropri ate m anner s o th ey  c an l i v e a 
c om f ortab le and  c onnec ted  li f e.  W e d o not prov i d e 
a one- s i z e - f i t s - all s oluti on,  our s erv i c e c entres  
our c l i ent’ s  need s .  Ac c ord i ng  to th e 2022 S tate of  
D i s a b i l i t y  S ec tor Report,  4 . 5 %  of  N D I S  parti c i pants  
i d enti f y  a s  I n d i g enous .

As  a reg i s tered  N D I S  prov i d er,  w e of f er a 
c om preh ens i v e rang e of  s upports ,  i nc lud i ng  ad v i c e,  
s upport c oord i nati on,  d ai ly  li v i ng  s k i lls ,  and  pers onal 
c are.  T h roug h  our Ab ori g i nal D i s a b i l i t y  L i a i s on 
O f f i c er ( A D L O ) ,  t h i s  y ear w e a s s i s te d  num erous  
f a m i l i e s  w i t h  a d i s a b i l i t y  to a c c e s s  t h e N D I S  and  
i m ple m ent t h e i r plans .  W e al s o prov i d e s er v i c e s  
t h at a s s i s t people w i t h  t h e c h an g i n g  need s  a s  
th ey  ag e and  c onti nue to parti c i pate i n C om m uni ty .  
O ur m a i ntenanc e team  al s o prov i d e law n and  
g ard en m a i ntenanc e s er v i c e s .  I n s o m e pos i t i v e 
new s ,  t h e AD L O  a c c e s s  i nto N D I S  role h a s  b een 
f und ed  f or a f urt h er t w o y ears .

Rec rui t m ent of  new  s taf f  to m eet d em and s  of  
s erv i c e d el i v er i es  h av e b een s low  i n t h e las t 12 
m onth s .  W i t h  a c h ang e i n w ork ers  c las s i f i c at i on,  
w e h ope to ab le to rec rui t and  retai n m ore s taf f  
i n t h e nex t f i nanc i al y ear to h elp us  m eet d em and .

T h i s  pas t y ear w e al s o c reated  new  pos ters  f or 
Ag ed  C are and  N D I S  s upport w h i c h  f eature i m a g es  
of  our ow n C om m uni t y  m e m b ers  and  are on d i s play  
at our W ath aurong  s i tes  and  c an b e s een i n our 
reg ular new s letter.

CORPORATE SERVICES REPORT
Facebook Page Reach
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FAMILY SERVICES 

Family Services Management
Kristie Fraser-Lange
E x e c uti v e M anag er,  F a m i l y  S erv i c e s
Erin Russell
B u s i nes s  S upport O f f i c er
Louise Warner
Ac ti ng  M anag er F a m i l y  S erv i c e s
Helen Sullivan, Jane Clements 
F a m i l y  S erv i c e s  T eam  L ead er
Nicole Asker
Ac ti ng  O ut of  H om e C are 
T eam  L ead er
Greg Jackman
O ut of  H om e C are T eam  L ead er
Tahlia Dempsey
E arl y  Y ears  T eam  L ead er
Fiona Schlensog
Ac ti ng  M anag er F a m i l y  V i olenc e
Stephanie McLachlan
M a c k ey  S treet Rec epti oni s t

Also acknowledging the work 
of leadership members who 
have moved on or a re on leave: 
Shellee Strickland
E x e c uti v e M anag er of  F am i l y  S erv i c es

Naomi Edwards
F a m i l y  S erv i c e s  T eam  L ead er
(currently on 12-month leave)

Family Services Team 
Ruby Bennett, Olivia Lund
S eni or F a m i l y  S erv i c e s  C a s e W ork er
Maya Saunders, Gabby Middleton, 
Kristen Holmes, Hannah Wentworth, 
Hayley Boehm, Adele Welsh, 
Michelle Haywood, Leonie Gloster
F a m i l y  S erv i c e s  C a s e W ork er

Out of Home Care Team 
Seth Clay
C ultural P lanner and  
AF L D M  C o - c onv ener 
Tahlia Easton
AF L D M  C o - c onv ener 
and  C ultural P lanner
Penny Jenkins
F i r s t S upports  and  F os ter 
C are Rec rui t m ent
Mikayla Anderson
K i n s h i p C a s e M anag em ent 
and  F os ter C are Rec rui t m ent

Mahalia Cubby
F o s ter C are Rec rui t m ent 
Alex Stefanovic, Penny Henderson, 
Kyly Davies, Andrea Sullivan, 
Jayden Hickey
O O H C  C a s e M anag er
Tyler Cole-Frost
N a v i g ator
Esteban Santos
T h erapeuti c  W ork er
Darren Martini
B etter F utures / T C P

Early Y ears Team
Kristi Watts
P lay g roup f ac i l i tator and  K oori e 
P re- S c h ool As s i s tant
Shantelle Baillie
B e s t S tart F a c i l i tator
Gina Chapman, Jackie Brown, 
Shannon Moulton
K oori e F a m i l i e s  as  
F i r s t E d u c ator P rac t i t i oner

Family Violence Team
Terri Khan, Carley Trajkovski
F a m i l y  V i olenc e C a s e W ork er
Rory Charles 
AT AR W ork er
Blake Natoli-West, Sandra Manning
L o c al J us t i c e W ork er 
Olivia Matheson, Vaughan Gray
Y outh  J us t i c e W ork er
Virginia Murray
Ab ori g i nal P rac t i c e L ead er 
Naomi Surtees, Natalie Sullivan 
Ab ori g i nal H ub  P rac t i t i oner

Staff

28 Wathaurong Aboriginal Co-operative



O ur lead ers h i p team  w ould  l i k e to th ank  th e w h ole 
o f  t h e f a m i l y  s er v i c e s  tea m  w h o c ont i nuou s l y  
g o a b ov e and  b e y on d  to s er v i c e t h e C o m m un i t y .  
T h e tea m  are c ont i nuous l y  f o c u s i n g  on a h ol i s t i c  
approac h ,  c ons i d er i ng  all ex ternal i s s ues  t h at m ay  
prev ent f a m i l i e s  f rom  reac h i n g  t h ei r f ull potenti al ;  
i n c lu d i n g  h ealt h  or h ou s i n g  i s s ue s ,  p h y s i c a l  or 
s o c i al i s olat i on,  f i nanc i al d i f f i c ult i e s ,  relat i ons h i p 
i s s ue s ,  f a m i l y  c onf l i c t ,  s u b s tan c e u s e ,  d i s a b i l i t y  
and  m ore.  E ac h  s i tuati on i s  d i f f erent,  and  w e b ui l d  
on t h e s treng t h s  of  t h e f a m i l i e s  i n our s er v i c e to 
em pow er people g i v i ng  th em  th e s k i ll s  and  ab i l i t i es  
to m ak e las t i ng  c h ang e.

Retai n i n g  s taf f  c onti nues  to b e an i s s ue and  w e 
are c onti nuall y  w ork i ng  to ad d res s  t h i s .  O ur F am i l y  
S er v i c e s  lea d er s h i p tea m  c ont i nue s  to s upport 
an d  up s k i l l  our s ta f f  an d  e x plore w h at w e c an 
d o to h elp s ta f f  b etter s upport t h e C o m m un i t y .  
Along  w i t h  t h e re s t of  t h e org an i s at i on our team  
part i c i pate d  i n t h e s trate g i c  plan re f re s h .  T h i s  
h a s  b een an e x c i t i n g  j ourney ;  s ta f f  h a v e lo v e d  
b e i ng  ab le to parti c i pate i n th i s  proc es s  along s i d e 
C om m uni t y  at t h e v ari ous  c ons ultati ons  t h at h av e 
tak en plac e.  

T h i s  y ear w e eng a g e d  M a x  B roa d le y ,  a long -
s tand i ng  ad v o c ate and  s upport of  W at h aurong  
th roug h  h i s  prev i ous  w ork  at B C Y F .  M ax  as s i s ted  
our team  w i t h  t h e d e v elopm ent of  t h e F a m i l y  
V i olenc e M ARAM  ( M ulti  Ag enc y  Ri s k  As s es s m ent 
and  M anag em ent)  F ram ew ork  f or th e org ani s ati on.  
M a x  al s o s upported  our team  w i t h  d e v elopi n g  
C h i l d  S a f et y  T ra i n i n g  f or t h e org ani s at i on and  
und ertook  th e tas k  of  upd ati ng  a rang e of  poli c i es  
to ens ure th ey  ref lec ted  our c om m i t m ent to c h i l d  
s af ety .  W h i l s t th ere i s  s t i ll w ork  to d o i n th i s  s pac e 
f or W ath aurong ,  w e are und erw ay ,  and  i t’ s  at th e 
f oref ront of  our c onv ers ati ons  to ens ure th at 
W ath aurong  i s  c o m pl i ant to b oth  M ARAM  and  
t h e C h i l d  S af e S tand ard s .

N etw ork s  M eeti ng s  and  c l i ent f oc us ed  m eeti ng s  
c onti nue to b e a pri ori ty  f or us .  T h es e are i m portant 
i n ens uri ng  th at w e w ork  w i t h  m ai ns tream  ag enc i es  
to s upport C o m m uni t y  m e m b er s  a c c e s s i n g  t h e i r 
s upport prog ram s  as  w ell as  oth er ag enc i es  w h o 
are i nv olv ed  i n th e c are team s  of  our C om m uni t y .  
W e m eet reg ularly  w i t h  our f und i ng  b od i es  and  
h av e b ui lt reall y  s trong  relati ons h i ps  w i t h  t h em  
as  w ell as  oth er ag enc i es  i n th e area.  

T h roug h out t h e y ear,  t h e F a m i l y  S er v i c e s  team  
w ere s uc c e s s f ul i n rec ei v i n g  new  f und i ng  to f urth er 
s upport our m ob ;

•   W e w ere one of  t w o AC C O s  i n t h e S tate to 
rec ei v e t h e Ab ori g i nal Ac c e s s  P o i nts  f und i ng  
f or F a m i l y  V i olenc e.  T h i s  new  f und i ng  h a s  b een 
prov i d e d  to us  w i t h out ti g h t prog ram  g ui d el i nes ,  
s o our team  w i l l  und erta k e w or k  to d e v elop 
w h at t h i s  w i ll look  l i k e pri or to em ploy i ng  s taf f  
i nto th e prog ram .  

•   W e w ere s u c c e s s f ul i n re c e i v i n g  a g rant to 
S treng th en C ultural S af ety  i n th e O rang e D oor.  
T h i s  i s  an ex c i t i n g  pi ec e of  w ork  t h at w e w i ll 
s ee unf ol d  ov er th e nex t 12 m onth s .  W e h ope 
th at t h roug h  t h i s  t h e w ork  and  trai ni ng  t h at w e 
d el i v er w i ll s upport m ore m ob  f eel i ng  c ulturall y  
s af e w h en ac c e s s i n g  t h e O rang e D oor.  

•   W e h av e al s o rec ei v e d  ad d i t i onal f und i ng  f or a 
num b er of  our ex i s t i n g  prog ram s ,  one h i g h l i g h t 
f or us  i s  w i t h i n our Y outh  J us t i c e prog ram ,  t h i s  
h a s  b een ex c i t i n g  as  now  w e h av e b oth  a m ale 
and  f e m ale s taf f  m e m b er,  as s i s t i n g  us  to b e ab le 
to prov i d e a m ore c ulturall y  appropri ate s erv i c e 
to our y outh .  

Family Services Executive Manager Report

KRISTIE FRASER-LANGE
O v er th e nex t 12 m onth s  our F am i l y  S erv i c es  team  
look s  f orw ard  to c onti nui ng  to s upport f a m i l i e s  
an d  c h i l d ren t h rou g h  t h e i r j ourney  a s  w ell a s  
w ork i n g  w i t h  our loc al netw ork s  and  g ov ernm ent 
d epartm ents  to ens ure c ulturall y  appropri ate 
s erv i c e s  and  pri ori t y  ac c e s s  i s  of f ered  to our 
c om m uni t y  w i t h  oth er s erv i c e s .   
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FAMILY SERVICES REPORT
T h i s  y ear w e  h a v e  s een our s ta f f  w or k  h ar d  
to en s ure t h at  our F a m i l y  S er v i c e s  pro g ra m s  
are d el i v ere d  i n a c ultural w a y  w h i l s t  al s o i n a 
prof es s i onal and  em path eti c  m anner.  W e pri ori ti s e 
th e c li ent need s  and  ens ure th e b es t i nteres ts  of  th e 
c h i l d ren are at th e f oref ront of  ev ery th i ng  w e d o.  

Integrated Fa mily Service s (IFS) a nd 
Family Preservation and Reunif ication (F PR)

O ur I F S  and  F P R prog ram s  s upport f a m i l i e s  w i t h  
c h i l d ren 0- 18  y ears  ol d  w h ere parents /f a m i l i e s  
m i g h t need  a l i ttle ex tra as s i s tanc e or i n s i tuati ons  
w h ere th ere m ay  b e c onc erns  of  parenti ng  c apac i t y ,  
neg lec t ,  m ental h ealth ,  f a m i l y  v i olenc e or v ari ous  
oth er i s s ues  t h at i m pac t on th e c h i l d ren’ s  l i v e s .  T h e 
need  f or s upport m i g h t b e i d enti f i e d  b y  i n d i v i d ual s ,  
or t h ere m a y  b e a ref erral f ro m  anoth er a g enc y  
or c h i l d  protec t i on.  T h e a i m  of  t h e prog ra m  i s  to 
i m prov e t h e s a f et y ,  s ta b i l i t y  and  d e v elopm ent of  
c h i l d ren and  f or W at h aurong  i t i s  a b out d o i n g  t h i s  
i n a w ay  w h i c h  puts  C ulture at t h e f oref ront of  

w h at w e d o.  W e res pec t f ull y  w ork  w i t h  f a m i l i e s  
to i m prov e th e c apac i t y  of  parents  and  c are g i v ers  
i n t h ei r i nterac t i ons  w i t h  t h e i r c h i l d ren.  

T h e F P R prog ram  only  rec ei v es  ref errals  th roug h  
c h i l d  protec t i on w h en t h e y  h a v e c on c ern s  f or 
c h i l d ren’ s  w el l b e i n g .  T h e F P R pro g ra m  w or k s  
c lo s e l y  i n  partner s h i p  w i t h  C h i l d  P rote c t i on 
to w or k  alon g s i d e an d  a d v o c ate s tron g l y  w i t h  
d e c i s i on s  t h at are b e i n g  m a d e ,  en s ur i n g  t h at 
ev ery t h i n g  i s  i n t h e b es t i nteres t of  t h e c h i l d ren,  
and  ens uri ng  t h at w e are s upporti ng  f a m i l i e s  to 
reac h  t h e b es t pos s i b le outc om es .  

O v er t h e c ours e of  t h e y ear t h roug h  b ot h  
prog ra m s  w e h a v e w or k e d  w i t h  1 3 8  f a m i l i e s .

OUT OF HOME CARE
Aborigi n a l Fa mily Lead Decision 
Making (AFLDM) 
T h e Ab ori g i nal F am i l y  L ed  D ec i s i on M ak i ng  ( AF L D M )  

rogra  i  ba e  on tra itional Aboriginal value  an  
d ec i s i on- m ak i ng  proc es s es  w h ere th e res pons i b i l i ty  
f or g ro w i n g  k i d s  i s  s h are d  b y  parent s ,  e x tend e d  
f a m i l y  an d  t h e C o m m un i t y ,  an d  g u i d e d  b y  t h e 
k now led g e and  ex peri enc e of  E l d ers .

A F L D M s  enc ourag e s  f a m i l y  m e m b er s ,  e x tend e d  
F am i l y ,  E l d ers ,  oth er s i g ni f i c ant people i n th e c h i l d ’ s  
l i f e and  w h en appropri ate,  th e c h i l d  and  /or y oung  
pers on to g et tog eth er,  m ak e d ec i s i ons  and  d ev elop 
a plan th at prom otes  t h e s af ety  and  w ell b e i ng  of  
c h i l d ren and  y oung  people w h o are i nv ol v e d  i n 
t h e C h i l d  P rotec t i on s y s te m .  All ref erral s  c o m e 
f rom  C h i l d  P rotec ti on and  th e AF L D M  C om m uni ty  
C onv ener w ork s  along s i d e t h e D epartm ent of  
F am i l i es ,  F a i rnes s  and  H ous i ng  AF L D M  C onv ener.

T h i s  y ear our team  h as  b een w ork i ng  h ard  to ens ure 
t h at t h e Ab or i g i nal C onv ener f ro m  W at h aurong  
i s  ta k i n g  t h e lea d  i n t h e s e m eet i n g s  to ens ure 
our org ani s at i on tak e s  i nternal res pons i b i l i t y  f or 
ens ur i n g  eac h  m eet i n g  i s  h and le d  i n a c ulturall y  
appropri ate m anner f or our C o m m uni t y .

T h roug h out th e y ear th ere h as  b een a total of  
5 3  m eeti ng s  f a c i l i tated .

Cu ltu ra l Pla n ni ng
W at h auron g  i s  f un d e d  to prov i d e o v er s i g h t  o f  
t h e C ultural P lann i n g  f or A b or i g i nal C h i l d ren .  
T h e C ultural Ad v i s or prov i d e s  s upport to d ev elop,  
end ors e,  rev i ew  and  i m plem ent c ultural plans  f or 
all Ab ori g i nal c h i l d ren and  y oung  people l i v i n g  i n 
O ut of  H om e C are.  

SCAN TO WATCH 
FAMILY SERVICES VIDEO

T h e prog ra m  w or k s  c lo s el y  w i t h  W at h aurong  
K i n s h i p P ro g ra m ,  C h i l d  P rotec t i on D F F H  and  
c o m m uni t y  s er v i c e org ani s at i ons  to m eet t h e 
req ui rem ents  of  th e c ultural plans  i n partners h i p 
w i t h  Aunty  E l s i e C oates  ( C ultural S upport and  
Aw arenes s  O f f i c er i n C h i l d  P rotec t i on) .  T og eth er 
w e h elp m ak e s ure c h i l d  protec t i on prac t i t i oners  
and  c a s e m anag ers  are c ulturall y  s ens i t i v e and  
aw are of  t h e d i f f erenc es  i n rai s i n g  our Ab ori g i nal 
c h i l d ren and  y oung  people.  

T h e  tea m  h a v e  s pent t i m e  e d u c at i n g  c h i l d  
prote c t i on around  c ultural c on s i d erat i on s  f or 
c h i l d ren and  y oung  people i n c are,  s h ar i n g  t h e 
s tori es  of  W ath aurong  and  s h ari ng  th e i m portanc e 
of  c ultural plans  f or our k i d s  i n out of  h om e c are.  
W at h aurong  h a s  d one a lot of  w ork  t h i s  y ear on 
ad apti ng  th e C ultural P lan tem plate to ens ure th at 
i t i s  m ore c h i l d  f r i end l y  and  ac ts  as  a li v e d oc um ent 
th at c aptures  our c h i l d ren’ s  c ultural j ourney  as  
t h ey  g row .  

W e b roug h t tog et h er our c h i l d ren and  y oung  
people i n out of  h o m e c are f or a c ultural d a y  –  
M oot y a k a N g i t j  B oorron.  T h e d a y  w a s  f i l le d  
w i t h  m any  s pec i al m o m ent s  s h are d  b et w een 
s o m e E l d er s ,  c arer s ,  s ta f f  and  y oung  people 
i n c are,  pas s i n g  on our c ultural k now led g e and  
s tarti ng  th e j ourney  of  prepari ng  our c h i l d ren to 

h ol d  t h at s pac e i n t h e f uture f or g enerati ons  to 
c om e.  C h i l d ren laug h e d ,  learnt and  g rew  t h ei r 
k now led g e .  W e s aw  c ous i ns  m eet eac h  oth er,  
rec onnec t w i t h  f a m i l y  and  f r i end s  and  al s o b ui l d  
new  f r i end s h i p s .  

T h e team  look s  f orw ard  to c onti nui ng  to s upport 
our c h i l d ren and  y oung  people i n out of  h om e 
c are to k eep th ei r c onnec t i on to c ulture s trong  
t h roug h out th ei r j ourney .

SCAN TO WATCH AFLDM & 
CULTURAL PLANNING VIDEO
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Better Futu re s
B etter F uture s  a i m s  to s upport t h e tran s i t i on 
o f  c h i l d ren an d  y oun g  people f ro m  f or m a l 
c are arran g e m ent s  w i t h  C h i l d  P rote c t i on i nto 
i nd epend ent l i v i n g  and  ad ult h ood .  T h e prog ram  
allow s  t h e y oung  pers on to h a v e a s a y  i n t h e i r 
s upports  and  enab les  t h em  w i t h  s erv i c e s  s u c h  
a s  h ous i ng ,  C entreli nk ,  ed uc ati on,  em ploy m ent 
and  C om m uni t y /C ulture c onnec t i ons .  

C urrentl y  w e onl y  h a v e one c a s e w or k er i n t h e 
B etter F utures  and  T C P  prog ram  b ut nev erth eles s  
are s eei n g  g reat res ult s ,  m ov i n g  i nto t h e f uture 
our lead ers h i p team  w i ll c onti nue to ad v oc ate f or 
th e i m portanc e of  t h i s  prog ram  and  h ope to s ee 
g row t h  to ens ure w e c an m eet th e f ull d e m and  
of  t h e C om m uni t y  i n t h i s  s pac e.

Foste r Ca re Recru itment
F o s ter C are Rec rui t m ent ai m s  to rec rui t Ab ori g i nal 
c a rer s  an d  to  s upport  non - A b or i g i na l  c a rer s  
t h rou g h  c u l tura l  t ra i n i n g  to  ta k e  A b or i g i na l 
c h i l d ren i nto c are.  T h i s  prog ram  s pec i f i c all y  f o c us ’  
on s tren g t h en i n g  t h e s upport s  an d  i m prov i n g  
t h e out c o m e s  f or our k i d s  an d  t h e i r f a m i l i e s  b y  
s upport i n g  t h e m  t h rou g h  t h e re c ru i t m ent an d  
tra i n i n g  pro c e s s .  O v er t h e c our s e o f  t h i s  y ear,  
w e h av e h ad  c ontac t w i t h  a num b er of  i nd i v i d uals ,  
c ouple s  an d  f a m i l i e s  w h o  are e x pre s s i n g  an 
i nteres t i n prov i d i n g  c are f or Ab or i g i nal c h i l d ren 
an d  w h i l s t  i t  h a s  b een d i f f i c u lt to en g a g e 
o v er C O V I D - 1 9  w e h a v e s i x  c arer h ou s e h ol d s  
c urrentl y  i n t h e pro c e s s  o f  b e c o m i n g  a c c re d i te d  
c arer s .  T h roug h out t h i s  y ear w e h a d  5  c arer 
h ous eh ol d s  a c c red i ted  a s  F o s ter C arers  t h roug h  
W at h aurong .

A s  an A b or i g i nal  or g an i s at i on K i n s h i p  C are i s  
an d  w i l l  a l w a y s  b e  our f i r s t  opt i on o f  c are f or 
c h i l d ren ,  b ut t h i s  i s n ’ t  al w a y s  po s s i b le an d  w e 
w oul d  l i k e  to b e a b le to s upport our A b or i g i nal 
c h i l d ren i n c are ens uri ng  t h at t h ey  are w i t h  c arers  
w h o und ers tand  and  are em pow ered  to em b rac e 
C ulture i n t h e i r h o m e s .  

W e s trong l y  enc ourag e C om m uni t y  m e m b ers  w h o 
h av e b een th i n k i n g  ab out c ari ng  f or c h i l d ren to 
g i v e F a m i l y  S erv i c e s  a c all and  h av e a y arn ab out 
th e proc es s .  W e w i ll s upport y ou th e w h ole w ay  
t h roug h  and  b e t h ere to s upport y ou onc e c h i l d ren 
enter i nto y our c are.

SCAN TO WATCH 
BETTER FUTURES VIDEO

SCAN TO WATCH KINSHIP 
AND FOSTER CARE VIDEO

K inship Ca re & Home Based Ca re 
(Foste r Ca re)
T h e K i n s h i p and  F o s ter C are prog ram s  c ontrac t 
t h e c a s e m anag e m ent of  Ab or i g i nal c h i l d ren w h o 
are on a c h i l d  prote c t i on ord er l i v i n g  w i t h i n a 
k i n s h i p pla c e m ent or l i v i n g  w i t h  F o s ter C arer s .  
W e s upport th e c h i l d ren,  y oung  people and  c arers  
b y  s treng t h eni ng  and  m a i ntai ni ng  c ultural i d enti t y  
and  c onnec t i on to t h e W at h aurong  C o m m uni t y ,  
ens uri ng  c onnec ti on to i m m ed i ate f am i l y  as  w ell as  
w i th  s om e prac ti c al d ay - to- d ay  need s .  T h e prog ram  
as s i s t s  to m ai ntai n c h i l d  plac em ents  i n out of  h om e 
c are .  T h e s ta f f  i n t h i s  pro g ra m  re g ularl y :  v i s i t 
c l i ent s  at h o m e ,  or g an i s e an d  s uper v i s e a c c e s s  
v i s i t s  w i t h  oth er f am i l y  m em b ers ,  arrang e ed uc ati on 
and  trai n i n g  s e s s i ons  to ens ure c arers  are ab le to 
m eet t h e need s  of  t h e c h i l d ren and  y oung  people,  
ens ure c h i l d ren are s a f e w i t h i n t h e i r plac e m ents ,  
enc ourag e/s upport c h i l d ren’ s  ac c es s  to C om m uni t y  
and  C ultural ev ents  and  s upport y oung  people w i t h  
t h e leav i ng  c are proc es s .  T h e prog ram  w ork s  c los el y  
along s i d e C h i l d  P rotec t i on h ow ev er W ath aurong  
tak es  t h e lead  as  w e are th e c ontrac ted  ag enc y .

As  part of  t h e K i ns h i p prog ram  W ath aurong  d el i v ers  
F i r s t S upports .  F i r s t S upports  prov i d e s  t h e i n i t i al 
s upport to K i n s h i p C arers  of  Ab or i g i nal c h i l d ren 
and  y oung  people.  W e rec ei v e ref errals  w i t h i n th e 
f i r s t t h ree w eek s  of  an Ab or i g i nal c h i l d  enteri n g  
i nto a K i ns h i p plac em ents  and  w ork  w i t h  t h e c arers  

to ens ure th at th ey  h av e all of  t h e s upports  i n plac e 

th at are req ui red  f or th em  to prov i d e th e f ull c are 

t h at t h e c h i l d ren and  y oung  people need .  I n t h i s  

t i m e ,  w e al s o c o m plete t h e P art B  a s s e s s m ent .  

At t h e en d  o f  t h i s  a s s e s s m ent ,  w e s en d  i t  b a c k  

t h rou g h  to  C h i l d  P rote c t i on h i g h l i g h t i n g  t h e 

ong oi ng  need s  to ens ure th e plac em ent s tab i l i ty  f or 

th e c h i l d ren and  als o ei th er end ors e or not- end ors e 

th e plac em ent,  t h i s  g oes  h eav i l y  i nto s upporti ng  

C h i l d  P rotec t i ons  c as e planni ng .  

T h roug h out t h e y ear w e s upported  a total of  6 6  

c h i l d ren and  y oung  people w h o w ere c ontrac ted  

to W at h aurong  f or c a s e m anag em ent f rom  C h i l d  

P rotec t i on.  T h roug h  t h i s  t i m e ,  w e s upported  t w o 

y oung  people to reuni f y  w i t h  a parent,  d es pi te b oth  

b e i ng  i n c are f or 8 - 10 y ears .  W h ere reuni f i c at i on 

h a s  b een d eterm i ned  not pos s i b le f or a num b er 

of  c h i l d ren,  w e h a v e s upported  t h e c arers  to g o 

th roug h  t h e perm anent c are proc es s .  T h roug h out 

th i s  y ear w e w ere s uc c es s f ul i n ac h i ev i ng  perm anent 

c are f or ei g h t c h i l d ren to c reate s tab i l i t y  f or b oth  

th e c h i l d / y oung  pers on and  c arer.  

W e al s o s upported  3 3  new  K i n s h i p plac em ents  

and  c arers  f or t h e y ear,  i n c om pleti ng  t h e P art B  

as s e s s m ent i n plac e of  C h i l d  P rotec t i on.  

Thera peutic Home-Based Ca re
W i t h i n th e O ut of  H om e C are prog ram s  W ath aurong  
h a s  a T h erapeuti c  H o m e - B a s e d  C are prac t i t i oner.  
T h i s  role i s  to s upport an d  prov i d e s e c on d ar y  
c on s u l tat i on  re g a r d i n g  c h i l d ren  i n  c a re .  T h e 
T h erapeut i c  H o m e - B a s e d  C are pra c t i t i oner h a s  
prov i d ed  an i ntens i v e lev el of  s upport to our K i ns h i p 
c arers  and  c h i l d ren i n c are w i t h  s trateg i es  to m anag e 
d i f f i c ult b eh av i ours  and  th erapeuti c  i nterv enti ons  to 
s upport th e traum a of  c h i l d ren i n th e O O H C  s y s tem .

EARLY YEARS
Best Sta rt Progra m – Mingo Wa loom
T h e M i n g o W aloom  B e s t S tart prog ram  i s  f und ed  
b y  t h e D epart m ent of  E d u c at i on and  T ra i n i n g  
( D E T )  and  operates  w i t h i n a b road  earl y  y ear s  
s er v i c e s  partners h i p .  O ur partners  i n c lu d e C i t y  
o f  G reater G eelong ,  B et h any ,  B ar w on H ealt h ,  
B ar w on C h i l d  Y out h  and  F a m i l y ,  G ood s tart E arl y  
L earni n g ,  C ola c  Area H ealt h ,  C ola c  O t w a y  S h i re ,  
D epartm ent of  E d uc ati on and  T rai ni ng  ( D E T ) ,  L oc al 
Ab ori g i nal E d uc ati on C ons ultati v e G roup ( L AE C G ) ,  
D epartm ent of  H ealth  and  H um an S erv i c es  ( D H H S ) ,  
G eelong  Reg i onal L i b rar y  C orporat i on ( G R L C ) ,  

i torian Aboriginal Co unit  ervi e  A o iation 
L i m i ted  ( V AC S AL )  and  D eak i n U ni v ers i t y  N I K E RI . T h e 
B e s t S tart f a c i l i tator eng ag es  s erv i c e s  f rom  oth er 
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s er v i c e s  w i t h i n E arl y  Y ears  E d u c ati on and  
M aternal an d  c h i l d  H ealt h  a s  appropr i ate .  
E v er y  y ear W at h aurong  put s  a lar g e f o c u s  on 
ens ur i n g  t h e v o i c e o f  A b or i g i nal C o m m un i t y  
m e m b ers  and  E l d ers  are h eard  r i g h t t h roug h out 
th e M i n g o W aloom  P artners h i p .  M i n g o W aloom  
h as  f ac i l i tated  b i m onth l y  m eeti ng s  w i t h  Ab ori g i nal 
repres entat i v e s  w i t h i n our partners h i p a w eek  
b e f ore t h e W at h auron g / C o G G  c o - h o s te d  
P artner s h i p  m eet i n g s  t h rou g h out t h e y ear.

Koori Pre-school Assista nt Program (KPSA)
T h e A progra  o u e  on upporting a e  an  
parti c i pati on of  Ab ori g i nal c h i l d ren i n m ai ns tream  
k i nd erg arten s erv i c es  w i t h i n th e G eelong  reg i on,  
as  w ell as  as s i s t i ng  early  c h i l d h ood  ed uc ators  w i t h  
prov i d i ng  c ulturally  appropri ate c are and  c reati ng  
i nc lus i v e env i ronm ents  f or Ab ori g i nal c h i l d ren and  
th ei r f am i l i es .  

T h i s  y ear th e K P S A prog ram  h as  f i nally  s een a res ult 
f rom  t h e prog ram  rev i ew  w h i c h  w a s  c o m pleted  i n 

2016 .  T h roug h  t h i s ,  W at h aurong  w a s  e x tre m el y  
h appy  to w el c o m e a d d i t i onal f und i n g  ( d oub le to 
b e ex a c t ) .  H i s tor i c all y  w e h a v e onl y  b een f und e d  
enoug h  to e m ploy  a 0 . 5 f te po s i t i on w h i c h  h a s  
i m pac ted  our ab i l i t y  to m eet all of  t h e d em and s  of  
t h e pos i t i on.  T h e ad d i t i onal f und i ng  now  allow s  us  
to b e ab le to em ploy  a f ull - t i m e s taf f  m e m b er to 
t h e K P S A pos i t i on t h i s  c o m i n g  y ear.

Milla Milla Playgrou p
M i l la M i lla P lay g roup prov i d e s  Ab ori g i nal C h i l d ren 
a c ulturall y  s a f e and  i n c lus i v e s pac e f or t h e m  and  
t h e i r parent s ,  c arer s ,  Aunt i e s ,  U n c le s  an d  ot h er 
f am i l y  m em b ers  to attend .  W e prov i d e a s pac e and  
prog ram  t h at s treng t h ens  t h e i r c ultural i d enti t y ,  
g i v e s  t h e m  a s ens e of  b elong i n g  i n t h e C o m m uni t y  
and  h elp t h e m  d ev elop s k i ll s  t h ey  need  f or t h e i r 
nex t j ourney  to k i n d er or s c h ool .  

Af ter f i n d i n g  t h e onli ne platf orm  reall y  s u c c e s s f ul 
la s t y ear,  w e h a v e c ont i nue d  w i t h  ut i l i s i n g  t h e 

onl i ne plat f or m  ( M i l la M i l la P lay g roup at H o m e)  
b y  re c ord i n g  and  l i v e s tream i n g  part s  of  our f a c e 
to f a c e g roup t i m e s e s s i ons  to s h are w i t h  t h o s e 
w h o aren’ t a b le to m a k e i t i n pers on.  

T h e ‘ M i lla M i lla P lay g roup at H om e’  F ac eb ook  pag e 
h a s  al s o b een a platf orm  to s h are oth er res ourc es  
an d  i n f or m at i on f or f a m i l i e s  o f  y oun g  c h i l d ren 
i nc lud i ng  parenti ng  s trateg i es  f rom  th e K F F E  team ,  
K i n d er I n f or m at i on f ro m  t h e K P S A ,  upd ate s  of  
t h e pand em i c  and  oth er h ealth  and  all i e d  h ealth  
i nf orm ati on pag es .

T h ere are c urrentl y  1 7 5  m e m b er s  w i t h i n  t h e 
F a c e b oo k  g roup .  T h i s  c on s i s t  o f  f a m i l i e s  t h at 
alread y  attend ed  play g roup b ef ore th e pand em i c ,  
f a m i l i es  t h at h av e rec onnec ted  t h at h ad  attend ed  
M i l la M i l la i n t h e pas t a s  w ell a s  new  f a m i l i e s ,  
oth er C om m uni t y  m e m b ers  and  ed uc ators  w i t h i n 
t h e b road er C om m uni t y .  

W e h a v e al s o i ntro d u c e d  K i t j arra B oo b oop 
B a b y  P la y g roup w i t h i n our s er v i c e d el i v er y .  
T h i s  play g roup i s  targ eted  tow ard s  parents  w h o 
h av e b a b i e s  ag ed  und er 12 m onth s  ol d .  K i t j arra 
B oob oop h as  b een reall y  s u c c e s s f ul w i t h i n t h e 
W ath aurong  C om m uni ty  and  w e h av e h ad  around  
8  f am i l i es  parti c i pati ng  i n K i t j arra B oob oop s i nc e 
i t ’ s  i ntrod uc t i on i n earl y  2022.

SCAN TO WATCH MINGO 
WALOOM BEST START VIDEO

SCAN TO WATCH KPSA 
PROGRAM VIDEO

M i lla M i lla P lay g roup ac k now led g e s  t h e m any  
partners h i ps  w i t h  m ai ns tream  s erv i c es  i nc lud i ng  
D epartm ent of  E d u c ati on and  T rai ni ng ,  C i t y  of  
G reater G eelong ,  B arw on C h i l d  Y outh  and  F am i l y ,  
G eelong  Art C entre and  K oray n B i rralee F am i l y  
C entre.  W e w i ll c onti nue to v alue th es e netw ork s  
and  uti l i s e t h em  i n t h e m os t s upporti v e w ay  f or 
outc om es  f or our c h i l d ren i n C om m uni t y .

Ba lert Gerrbik – K oori Fa milie s 
a s F i rst Edu cators (KF F E)
K F F E  i s  an early  i nterv enti on prog ram  to as s i s t 
f am i l i es  w i t h  s upporti ng  and  s treng th eni ng  th ei r 
parenti n g  c apac i t y  and  i m prov i n g  t h e h ealt h ,  
d ev elopm ent,  learni ng  and  w ellb ei ng  of  Ab ori g i nal 
c h i l d ren ag ed  0- 5  y ears .  T h e K F F E  team  f oc us es  
on prom ot i n g  pos i t i v e f a m i l y  f unc t i oni n g  and  
red uc i ng  th e s tres s ors  th at i m pac t on c areg i v i ng .  
T h e K F F E  team  d oes  th i s  b y  uti l i s i ng  a s treng th s -
b a s e d  approac h  and  s upporti n g  f a m i l i e s  w i t h  

te ati all  i enti ing an  anaging a il  ri  

f a c tors ,  and  prov i d i ng  ad d i t i onal s upports  to s et and  
s uc c es s f ull y  c om plete ac h i ev ab le g oals  th at s upport 
th ei r c h i l d ren’ s  early  learni ng  and  d ev elopm ent.  

O ur K F F E  s taf f  are trai ned  prac t i t i oners  i n t h e 
I n d i g enous  P o s i t i v e P arenti ng  P rog ram  ( T r i ple P )  
and  C i r c le of  S e c ur i t y  P arenti ng  ( C O S P )  P rog ram  
w i t h  one s taf f  m e m b er al s o trai ned  i n S m all T al k .  
T h e team  us e th es e prog ram s  to prov i d e s upports  
to f a m i l i e s  e i t h er i n a one- on- one c apac i t y  i n a 
c ulturall y  s a f e and  c o m f orta b le s ett i n g ,  or i n a 
g roup s ett i ng .  

T h roug h out th e y ear th e K F F E  prog ram  s upported  
5 4  f a m i l i e s  t h roug h  b oth  one on one and  g roup 
w ork  d i rec tl y  t h roug h  t h e K F F E  prog ram .

FAMILY VIOLENCE
Fa mily Violence Ca se Management
T h e F a m i l y  V i olenc e C a s e M anag em ent team  h a s  
s upported  s o m any  a m a z i n g  s trong  w o m en and  
c h i l d ren th roug h out th e y ear.  C a s e w ork ers  h av e 

ob s erv ed  res i l i enc e and  s treng th  th roug h  ti m es  of  
ad v ers i t y  and  h eartac h e .  T h e l i s t of  ac h i ev em ent 
f or our c as e w ork ers  i s  i m m ens e.  S uc c e s s e s  h av e 
s een w ork ers  s ec ure long - term  h ous i ng  f or c l i ents ,  
c ond u c t c o m preh ens i v e s a f et y  aud i t s  to ens ure 
t h e i r h o m e s  are s e c ure,  and  s upport c l i ent s  to 
ob ta i n I nterv enti on ord er s  a g a i n s t perpetrators  
( j u s t to nam e a f ew ) .  

O ur tea m  f eel s  pr i v i le g e d  to b e a b le to c reate 
pos i t i v e relat i ons h i p s  an d  s upport C o m m un i t y  
m e m b er s  t h roug h  t h e s e d i f f i c ult s i tuat i ons  and  
l i f e c i r c u m s tan c e .

C a s e w ork ers  h av e s h ared  t h at th e m os t b eauti f ul 
part of  t h ei r j ob  i s  c onnec ti ng  w i t h  t h es e w om en,  
h av i ng  a y arn and  g etti ng  to k now  a li ttle b i t ab out 
t h e i r l i v e s .  I t i s  a pr i v i le g e to b e a b le to c reate 
t h e s e w or k i n g  relat i ons h i p s  and  s upport i n any  
w ay  pos s i b le .   

O ur F a m i l y  V i olenc e C a s e M anag em ent prog ram  
h a s  as s i s ted  5 0 v i c t i m  s urv i v ors  d uri ng  t h e y ear.  
28 %  ( 16  people)  of  v i c t i m  s urv i v ors  w ere und er 
t h e ag e of  18 .  O ut of  t h e 5 0 v i c t i m  s ur v i v or s  
s upported ,  8 0 %  w ere Ab ori g i nal .  T h e av erag e 
leng t h  of  s upport prov i d e d  to v i c t i m  s ur v i v or s  
i s  around  14 1 d ay s  ( 4 . 5  m onth s ) .  

SCAN TO WATCH MILLA 
MILLA PLAYGROUP VIDEO

SCAN TO WATCH 
KFFE VIDEO
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Aborigi n a l Tena nts at Risk (ATAR)
Ab ori g i nal T enants  at Ri s k  P rog ram  w a s  a b le to 
prov i d e s upport to 4 7  h ou s e h ol d s  a c ro s s  t h e 
y ear.  S upport prov i d ed  rang ed  f rom  as s i s tanc e to 
es tab l i s h  new  tenanc i es  or as s i s tanc e to s tab i l i s e 
th ei r c urrent h ous i ng  to prev ent ev i c t i on,  and  to 
prev ent th e need  f or C om m uni ty  h av i ng  to reg i s ter 
f or h om eles s nes s  s erv i c e s  ad v o c a c y  at V C AT  
h eari ng s ,  ref erral to leg al s upport.  

H o m ele s s ne s s  c ont i nues  to b e an i s s ue t h at i s  
ex peri enc ed  b y  m any  C om m uni t y  m em b ers  w h i c h  
unf ortunately  W ath aurong  i s n’ t f und ed  to s upport.  
I n t h e c om i n g  y ear our team  i s  putti ng  f oc us  i nto 
t h e h o m eles s  s pac e ,  a d v o c at i n g  f or f und i n g  and  
al s o loo k i n g  to h a v e c on v er s at i on s  w i t h  lo c a l 
s er v i c e s  and  s treng t h en relat i ons h i p s  w i t h  t h e m  
to prev ent g aps  i n s er v i c e d el i v er y  f or our m o b  
w h o m ay  b e ex peri enc i ng  h om eles s nes s .  

Loca l Ju stice
T h roug h out th e y ear w e h av e b een ab le to res h ape 
s om e parts  of  th e L oc al J us ti c e role and  apply  s om e 
f o c u s  on pre - relea s e a s  w ell a s  po s t relea s e ,  
h a v i n g  m a d e a g oo d  relat i on s h i p w i t h  V AC R O ,  
a  ell a  the re-integration tea  in i e the pri on 
th em s el v es  to as s i s t t h e path w ay s  out of  pri s on.  
T h roug h  relati ons h i ps  w i t h  V AC RO  w e h av e b een 

ab le to attend  t h e i r s taf f  m eet i n g s  and  s et up a 

c onnec ti on w i th  th ei r re- li nk  and  re- c onnec t team s .   

T h roug h  c onnec t i on w i t h  V AC RO  w e h av e b een 

ab le to l i n k  i n w i t h  a c l i ent rec entl y  reloc ated  

to G eelong  w h o i s  c om i ng  tow ard  a c los ure w i t h  

V AC RO .  S i n c e c onnec t i n g  w i t h  t h e C o m m uni t y  

m e m b er w e h a v e b een ab le to l i n k  h i m  i n w i t h  

W at h aurong  H ealt h  a s  w ell a s  s upport i n g  h i m  

w i t h  en g a g e m ent  i n  t h e  M en ’ s  G roup s  an d  

g ett i n g  b a c k  on c ountr y  w i t h  U n c le Al f i e O ra m .   

T h i s  y ear w e h a d  t w o s ta f f  m e m b er s ,  S an d y  

M anni ng  and  F i ona S c h lens og  a w ard e d  L o c al 

J us t i c e Aw ard s  i n rec og ni t i on of  t h e w ork  t h ey  

d o w i t h i n t h ei r roles  of  c onnec t i ng  C om m uni t y  

i n t h e j us t i c e s pac e.  

Mens Fa mily Violence
T h roug h out th e y ear th e m en’ s  f a m i l y  v i olenc e 

prog ram  c onnec ted  w i t h  22 m en.

T h e s uc c e s s  to our m en’ s  prog ram  i s  t h e h ol i s t i c  

lens  t h at our prac t i t i oner h as ,  l i n k i n g  t h e f ellas  

i n w i t h  oth er s pec i al i s t s erv i c e s  and  s upporti ng  

t h em  i n k eepi ng  on trac k  w i t h  t h e i r prog res s .

T h roug h out th e y ear th e m en’ s  prog ram  s upported  
a num b er of  ref errals ;

-   6  ref erral s  to D ard i  M unw urro m en’ s  h eal i ng  
and  M en’ s  B e h av i or C h ang e P rog ram  

- 7  ref erral s  to AO D  s erv i c e s

- 2 c l i ents  entered  res i d enti al AO D  reh ab i l i tati on 

-   8  ref errals  to W ath aurong  H ealth  S erv i c e 
f or Ab ori g i nal h ealth  c h e c k s  and /or m ental 
h ealth  c are plans  

-   2 ref errals  to h om eles s nes s  s erv i c e s  

W e h av e s een m any  s uc c e s s e s  t h roug h  t h e 
prog ram  t h i s  y ear.

Ora nge Door
U n f ortunately ,  W at h aurong  h a s  s trug g led  w i t h  
rec rui t m ent to our O rang e D oor H ub  P rac t i t i oner 
pos i t i ons  t h roug h out th e y ear.  T h e team  h av e al s o 
b een ov erw h el m e d  w i t h  d e m and ,  es pec i all y  as  w e 
h av e s een th e i m pac t of  2 y ears  of  C O V I D - 1 9 .  

T h e B arw on O rang e D oor h a s  b een of f i c i all y  i n 
d em and  m anag em ent s tatus  s i n c e N ov em b er 2021.  

W ath aurong  h a s  3  H u b  P rac t i t i oner pos i t i ons  t h at 
h av e f luc tuated  b etw een 1 or 2 pos i t i ons  f i lled  at 
any  one ti m e t h roug h out th e y ear.  

D e s pi te th es e c h alleng es ,  t h e W ath aurong  team  
at th e B arw on O rang e D oor h av e b een ab le to 

prov i d e s upport to 5 15  C om m uni t y  m e m b ers  ov er 
th e 2021/2022 f i nanc i al y ear.  T h e s e C om m uni t y  
m e m b ers  w ere alloc ated  to a w ork er f or s upport.

T h ere h a s  b een a s tead y  d e c l i ne i n c a s e s  b e i n g  
w or k e d  s pec i f i c all y  b y  W at h aurong  d ue to onl y  
h av i ng  1 ac ti v e f ullti m e H ub  P rac ti ti oner.  W e w ould  
l i k e to th ank  t h e partner ag enc i es ,  B eth any ,  S AF V  
C entre and  C olac  Area H ealth  f or ens ui ng  t h at th e 
Ab ori g i nal C om m uni ty  i s  c onti nui ng  to b e s upported  
b y  t h e O rang e D oor w h en W ath aurong  h av en’ t 
b een ab le to m eet th e d em and .

7 5 3  Ab ori g i nal or T orres  S trai t I s land er people 
h ad  c ontac t w i t h  t h e B arw on O rang e D oor i n 
th e 2021/2022 peri od .  S om e of  th es e prog res s ed  
to c as es  w i th  th e W ath aurong  F am i l y  V i olenc e team ,  
s o m e w i t h  oth er team s  ( s u c h  a s  F a m i l y  S erv i c e s )  
and  oth ers  w ere c los ed  af ter c ontac t ,  w i t h  
i m m e d i ate ad v i c e/s upport of f ered .  

T h i s  y ear s aw  t h e c reati on of  a C om m uni t y  room  
at th e B arw on O rang e D oor f or th e c om f ort and  
c ultural s e c ur i t y  o f  t h o s e w h o need  to a c c e s s  
t h e s erv i c e s .  N aom i  and  V i r g i n i a h av e s et up and  
m a i ntai ned  a C om m uni t y  noti c e b oard  and  f a m i l y  
s pac e to b etter m eets  t h e need s  of  C om m uni t y .  

M ov i n g  i nto nex t y ear w e w i ll c onti nue to rev i ew  
t h e m od el i n w h i c h  w e w ork  at W ath aurong  and  
ens ure th at w e are rem ai ni ng  f lex i b le to m eet th e 
need s  of  t h e C om m uni t y .

Case Study
O ur m en’ s  f am i l y  v i olenc e team  s tarted  w ork i ng  w i t h  
a C om m uni ty  m em b er w h o pres ented  as  us i ng  f am i l y  
v i olenc e and  ex c es s i v e us e of  alc oh ol i n J une 2021.  T h e 
C om m uni ty  m em b er w as  ref erred  to D ard i  M unw urro 
M en’ s  h eali ng  and  b eh av i our c h ang e prog ram ,  w h ere 
h e parti c i pated  i n onli ne g roup s es s i ons  to ad d res s  h i s  
us e of  f am i l y  v i olenc e.  T h e C om m uni ty  m em b er w as  
ref erred  to W ath aurong  alc oh ol and  oth er d rug s  ( AO D )  
team ,  w h ere h e parti c i pated  i n AO D  c ouns elli ng .

W ork i ng  tog eth er w i t h  C om m uni t y  c orrec t i ons ,  
W ath aurong  AO D  s erv i c e s  and  D ard i  M unw urro,  th e 
C om m uni t y  m em b er s topped  f am i l y  v i olenc e of f end i ng  
and  w as  ref erred  to W ulg ung g o N g ala L earni ng  C entre 
f or res i d enti al d rug  and  alc oh ol reh ab i l i tati on.

W e s upported  b y  trans porti ng  t h e C om m uni t y  
m e m b er to W ul g ung g o N g ala i n G i pps land  and  
as s i s ted  h i m  i n c h e c k i n g  i nto c entre and  s ettl i ng  i n .

T h e C om m uni t y  m e m b er h a s  h a d  a s i g n i f i c ant 
c h ang e i n h i s  s el f - a w arenes s  and  d e s i re to c h ang e 
h i s  b e h av i our s i n c e b ei ng  i n t h e prog ram .  
C o m m uni t y  m e m b er i s  d o i ng  w ell i n reh ab i l i tati on 
and  h a s  req ues ted  an ex tens i on i n prog ram .

W e are now  c urrently  as s i s ti ng  th e C om m uni ty  m em b er 
w i t h  a d v o c at i n g  to t h e D epart m ent of  H ous i n g  to 
reloc ate af ter reh a b i l i tat i on.  T h i s  w i l l s upport t h e 
C om m uni ty  m em b ers  w i s h es  as  h e w ants  a f res h  s tart 
aw ay  f rom  t h e people h e w a s  us i n g  d rug s  w i t h  and  
d r i nk i n g  w i t h .  T h e C om m uni t y  m e m b er i s  now  on a 
pri ori t y  trans f er l i s t f or a property  at t h e c om pleti on 
of  prog ram ,  w e w i ll c onti nue to s upport and  ad v o c ate 
to c onti nue h i m  on th i s  g reat path .
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HEALTH SERVICES

Jason Kanoa
E x e c uti v e M anag er H ealth  
&  C o m m uni t y  S treng t h eni ng

Duane Luki
Ac ti ng  H ealth  E x e c uti v e M anag er

Mick Ryan
P rac t i c e M anag er ( J ul y  -  O c tob er)

Carys Herbert
P rac t i c e M anag er 
( N ov em b er -  M arc h )

Genera l Practitioners
Dr Adam Brownhill
M e d i c al D i rec tor 

Dr Ed Poliness
S eni or G P

Dr Brigette Agostinelli

Dr David Corbet

Dr Lucy Dobson 

Dr Kevin Chang

Dr Eimir Diviney

Dr Sneha Kini ,  Dr Sourav Saha
G P  reg i s trar

Registered Nurses
Skye Duncan
C l i n i c al T eam  L ead er

Tim O’Callaghan

Todd Fry

Jacqui Myers

Hope Mathumbu

Maternal And Child Health
Merrin Kelly
W o m an’ s  and  C h i l d ren’ s  P rog ram  
C o O rd i nator 

Michelle Dickens ,  Fiona Bell
M C H  N urs e 

Lisa Hanrahan
E n h anc ed  T eam  lead er 

Mia Clay
Ad m i n s upport 

Lauren Kittelty, Claire Galbraith, 
Erin
K oori  M aterni t y  S erv i c e

Kiralee Hogema
AH P  M aterni t y  S erv i c e

Aborigina l Health Workers 
Kerrie Alsop
Kiralee Hogema
Piper Knox
Jannalli Lilburn

Medical Reception
Lynne Lancaster
S eni or Rec epti on/P aed i atri c i an 
C o- O rd i nator

Atawhai Ogle, Jane McInnes, 
Savanna Couzens
M e d i c al Rec epti on

Specia list Consu lta nts 
and Allied Health 
Penelope Wood
P h ar m a c i s t 

Inga Tribe
L i v er C l i n i c  N urs e

Olga Lutzko
D i a b etes  E d u c ator

Dr Samantha Worboys
E n d oc r i nolog i s t

Dr Kara Thomson
O b s tetri c i an

Dr Jane Standish ,  Dr Philippa Shilson ,  
Dr Alex Gordon ,  Dr Daniel Peyton, 
Dr Marg Fulton, Dr Sophie Dunn
P aed i atri c i an 

Dr Stef Louey
P aed i atri c  F ellow  

Care Co-Ordination and 
Supplementary Services
Skye Duncan 
Kerrie Alsop

Wellness & Recovery
Duane Luki
S eni or M anag er of  W ellnes s  
and  H ealth
Renee Layton
W ellnes s  and  Rec ov ery  M anag er

Alastair Vick
W ellnes s  and  Rec ov ery  
T eam  L ead er/M anag er

Emily McDonald
T eam  L ead er/I ntak e w ork er

Staff

Adrian Huddart ,  Matthew Ladner
Alc oh ol and  O t h er D rug s  
S upport W ork er

Michelle Gray
S o c i al and  E m oti onal W ell b e i ng  
S upport W ork er,  W om en’ s  G roup

Shirley Darcy
S o c i al and  E m oti onal W ell b e i ng  
S upport W ork er

Julia Bryan, Judy Rosson
B r i n g i n g  T h e m  H om e W ork er 

Ben Gray
S T E P M I  N europs y c h olog i s t

Natasha Ling
P s y c h olog i s t

Gwenda Black
C ultural S upport Ad v i s or

Alf Oram
C ultural S upport Ad v i s or 
and  M en’ s  G roup F ac i l i tator

Adam Lampton-Nicholls
Ab ori g i nal W ell b e i ng  O f f i c er/
M en’ s  F a m i l y  V i olenc e W ork er

Pepa Castro
S o c i al and  E m oti onal 
W ell b e i ng  S upport W ork er

Darren Riggon
C l i n i c al T eam  L ead er

Andre Kufe
S o c i al and  E m oti onal 
W ell b e i ng  S upport W ork er

Community Strengthening
Jordyn Flagg
C o m m uni t y  S treng t h eni ng  M anag er

Shannon Secombe
C o m m uni t y  S treng t h eni ng  
T eam  L ead er

Jayden Hickey, Mikali Harrison, 
James McKinnon, Sandra Manning
C o m m uni t y  S treng t h eni ng  F a c i l i tator

Rylie Evans, Natalie Sullivan
C o m m uni t y  S treng t h eni ng  
F a c i l i tator –  H eal i ng  T h erapi s t
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I  a m  e x c i te d  to pres ent m y  v er y  f i r s t report to 
W at h aurong  m e m b er s ,  t h e 2021- 2022 per i o d  
h a s  b een anot h er f ull of  a c t i v i t y  an d  prog re s s  
i n t h e port f ol i o s  I  h a v e re s pon s i b i l i t y  too .  
P ers onally ,  I  h av e th oroug h l y  enj oy ed  g etti ng  to 
k now  th e people i n C om m uni ty  and  th e people i n 
org ani s ati on,  I  f eel I  h av e b een w elc om ed  and  look  
f orw ard  to proac t i v el y  w ork i n g  on th e s uc c e s s e s  
and  opportuni t i es  w e h av e ex peri enc ed  ov er th i s  
reporti ng  peri od  and  b ey ond .  

Community Strengthening 
C o m m uni t y  S treng t h eni ng  uni t w ent l i v e i n earl y  
2022,  t h e w ork  of  t h i s  uni t h a s  h a d  a k ey  f oc us  
on eng ag em ent aw ay  f rom  t h e trad i t i onal s erv i c e 
d eli v ery  eng ag em ent f or C om m uni ty  and  s een g reat 
parti c i pati on f rom  C om m uni ty  w i t h  our ac ti v i t i es  
and  v ali d ati on f or c onti nued  non- s erv i c e d eli v ery  
C om m uni ty  eng ag em ent.  O ur team  i s  look i ng  
f orw ard  to runni ng  m any  m ore ev ents  th i s  
upc om i ng  f i nanc i al y ear.  

Health and Socia l Emotional Wellbeing 
A C l i ni c al G ov ernanc e S ub - C o m m i ttee h as  b een 
es tab l i s h e d  ov er th e las t f i nanc i al peri od ,  t h e 
g oal of  t h i s  s u b - c o m m i ttee i s  to ov ers ee th e 

d ev elopm ent of  a c l i n i c al g ov ernanc e f ram ew ork  
f or W ath aurong .  T h e s ub c o m m i ttee al i g n s  c los el y  
to t h e w or k  of  t h e C ultural S treng t h eni n g  S u b -
C o m m i ttee to ens ure w e are ac t i v el y  s eek i n g  
q ual i t y  i m prov e m ents  to our c l i n i c al res pons e s  
w i t h  a c ultural lens .   

W e are c onti nui ng  to ref i ne and  i nv es ti g ate w ay s  to 
s tream l i ne w i t h out w ateri ng  d ow n q uali t y  of  c are 
f or C om m uni ty .  T h ere are s i g ni f i c ant c h alleng es  i n 
general pra ti e parti ularl  relating to re ruit ent o  

 e are ontinuou l  ee ing ore  to or  
on m eeti ng  d em and .  W e are w ork i ng  on i m prov i ng  
th e ov erall ex peri enc e f or C om m uni ty  w h en rec ei v i ng  
a s erv i c e at th e c li ni c ,  w i th  i ntrod uc i ng  a s c reeni ng  
proc es s  th at w e env i s ag e w i ll c reate a ti m ely  and  
m ore c om preh ens i v e c are.

T h i s  f i nanc i al y ear w e h a d  entered  partners h i p s  on 
k ey  s erv i c e s  f or t h e reg i on,  notab l y  L o c al Ad ult and  
O l d er Ad ult M ental H ealth  and  W ell b e i ng  S erv i c e s ,  
w h ere w e are i n partners h i p w i t h  B ar w on H ealt h ,  
W ell w a y s  and  er m h a 3 6 5  to prov i d e m ental h ealt h  
and  w ell b e i n g  s upport to ad ult s  2 6  y ears  of  a g e 
and  a b ov e .  H ead  2 H ealt h  i s  a c ute m ental h ealt h  
res pons e f or all a g e s  t h at w e h a v e entered  i nto 

partners h i p w i t h  N E AM I  -  b oth  t h es e partners h i p s  
h av e Ab ori g i nal i d enti f i e d  pos i t i ons  to s upport our 
C om m uni t y  w h o m ay  ac c e s s  t h e s e s erv i c e s .

W e c onti nue to b ui l d  on our relati ons h i p w i t h  
loc al H ealth  and  W ell b e i ng  s erv i c e s  w i t h  reg ular 
m eeti ng s  to d i s c u s s  opportuni t i es  t h at s upports  
i m prov ed  ac c e s s  and  eng ag em ent b etw een th e 
s erv i c e s .  W e are ac t i v el y  w ork i n g  w i t h  partners  
w i t h i n t h e B ar w on reg i on to b e s t look  at t h e 
i m m e d i ate and  long - ter m  ef f e c t s  of  C O V I D - 1 9  

ithin our Co unit he ar on ealth or  
F a c tor y  v a c c i nat i on h u b  c ea s e d  operat i ons  i n 
early  2022,  h ow ev er W ath aurong  h as  c onti nued  
to prov i d e ac c es s  f or C om m uni ty  m em b ers  to th e 
C O V I D - 19  v ac c i ne th roug h  our partners h i p w i t h  
C o m m uni t y  C are C h e m i s t s .  

Health Services Executive Manager Report

JASON KANOA
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HEALTH SERVICES REPORT
T h e 2021/2022 f i nanc i al y ear f or t h e W at h aurong  
H ealt h  S er v i c e h a s  b een a c h alleng i n g  y ear f or our 
s ta f f  to s upport our C o m m un i t y ’ s  h ealt h  nee d s ,  
t h e on g o i n g  i m pa c t s  o f  C O V I D - 1 9  re s tr i c t i on s ,  
s ta f f  s h o r ta g e s  an d  t h e  i n c rea s e  i n  pat i ent s  
a c c e s s i n g  t h e H ealt h  S er v i c e h a s  c ontr i b ute d  to 
t h e c h alleng es  f a c e d  b y  t h e team .  Alt h oug h  t h ere 
w ere c h alleng e s  i n m a i nta i n i n g  a c c e s s  to s er v i c e 
d e l i v er y  t h e  s ta f f  i n  t h e  W at h auron g  H ealt h  
T eam  w or k e d  t h roug h  t h e s e b arr i er s  d eter m i ned  
to  en s ure  t h at  t h e  C o m m un i t y  h a d  a c c e s s  to 
s er v i c e s  an d  s upport s ,  an d  I  c oul d n ’ t  b e  m ore 
t h an k f ul f or t h e i r e f f ort s .  W at h aurong  prov i d e s  
a ran g e of  H ealt h  pro g ra m s  f or our C o m m un i t y  
t h at a i m  to s upport our C o m m un i t y ’ s  p h y s i c a l 
h ealt h ,  e m ot i onal w ell b e i n g ,  an d  m ental h ealt h .  
A s  part of  our c are m o d el w e pro m ote c ultural 
pr i d e ,  i n d epend en c e ,  an d  h ealt h  a w arenes s  f or 
our C o m m uni t y  w h i le m a i ntai n i n g  c ulturall y  s a f e 
a c c e s s  to t h e s e s er v i c e s .  T h e H ealt h  S er v i c e s  
T eam  m ai ntai ned  operati ons  and  c onti nued  s erv i c e 
d el i v er y  t h rou g h  T e le h ealt h  f or C o m m un i t y  to 
a c c e s s  d u r i n g  t h e  re s t r i c t i on s  i n  p la c e  f ro m  
C O V I D - 1 9 ,  W a t h auron g  h a d  i m p le m ente d  a 
C O V I D - 1 9  T a s k f or c e to d e v elop pro c e d ure s  to 
i n c rea s e f a c e to f a c e s er v i c e s  w h en t h e S tate 

overn ent rela e  re tri tion  he ealth ervi e  
als o h ad  a C O V I D - 19  V ac c i ne C li ni c  b as ed  at B arw on 

ealth  a ination ub the ol  F O RD  f ac tory ) .  

W at h aurong  H ealth  S erv i c e’ s  h a s  an ac t i v e c l i ent 
l i s t of  3 4 3 1 up f rom  t h e prev i ous  f i nanc i al y ear of  
3 016  pati ents ,  w i t h  23 7 3  pati ents  ac c e s s i n g  t h e 
s erv i c e f a c e to f ac e or v i a T eleh ealth .

W i t h i n t h i s  f i nanc i al y ear of  2021/2022,  a total of  
17 3  H ealth  C h e c k s  and  7 2 G P  M anag em ent P lans  
f or c h roni c  d i s eas e w ere c om pleted .  6 5  T eam  C are 
Arrang em ents  w ere put i n plac e w i t h  3 3  T eam  C are 
Arrang em ents  Rev i ew ed .  W e h av e c onti nued  to 

prov i d e h ealth  s erv i c e s  i n C olac  w i t h  G P  s er v i c e s  
1- d ay  per w eek  i n t h at reg i on.

W at h aurong  ag ai n partnered  w i t h  V AC C H O  and  
B rea s t S c reeni n g  V i c tor i a to run t h e B eaut i f ul 
S h a w l P roj ec t ,  prov i d i n g  a s af e and  em pow eri ng  
s c reeni ng  ex peri enc e f or Ab ori g i nal w om en.  O v er 
th ree d ay s  i n S eptem b er 2021,  a total of  3 5  c l i ents  
w ere s c reened ,  w i t h  24  of  th os e c l i ents  i d enti f y i ng  
as  Ab ori g i nal .  

Total Aboriginal 
clients screened

>27 months 
(overdue for 

a screen)

Round 1 
(first screen) <27 months Total re-screens 

(same site)

Site 9: 

Wathaurong
24 2 15 7 3

Total clients 
screened

>27 months 
(overdue for 

a screen)

Round 1 
(first screen)

Total re-screens 
(same site)

Site 9: 

Wathaurong
3 5 3 21 4

Aboriginal client data:

All client data:

Koori Maternity Services
K M S  prov i d e s  c ulturall y  appropri ate c are f or 
Ab ori g i nal w om en and  s upport to th ei r f am i l i es .  
T h e ov erall a i m  of  t h e prog ra m  i s  to:  

•   O pti m i s e t h e h ealth  and  w ell b e i ng  
of  w om en and  t h ei r b a b i e s  

•   I d enti f y  and  m anag e m aternal and  f oetal 
r i s k  f a c tors ,  parti c ularl y  earl y  i n preg nanc y  

•   Red uc e peri natal m orb i d i t y  and  m ortal i t y ,  
i n c lud i n g  i n c i d enc e of  preterm  b i rt h  and  
low  b i rt h  w e i g h t 

I t  i s  i m portant f or Ab or i g i nal w o m en to h a v e 
av ai lab le ac c es s  to K M S  ( K oori  M aterni ty  S erv i c e)  
s o t h at b ot h  m u m  and  b a b y  are h ealt h y  f or w h en 
t h e t i m e c o m e s  to h av e t h e i r b a b y .  

O ur s erv i c es  prov i d e s upport to w om en d uri ng  th ei r 
preg nanc y  and  w h en i t ’ s  t i m e f or b ot h  m u m  and  
b ab y  to b e d i s c h arg ed  f rom  h os pi tal,  K M S  c onti nue 
th at c are b y  prov i d i n g  a h om e v i s i t i ng  s erv i c e .  

T h i s  f i nanc i al y ear our K M S  prog ra m  s upported  
5 6  f a m i l i e s  w i t h  t h e i r preg nanc y  c are.  

W i t h i n t h i s  f i nanc i al y ear,  our Ab or i g i nal H ealt h  
P ra c t i t i oner K i ralee,  along  w i t h  M i d w i v e s  L auren,  
C la i re and  E r i n ( E r i n j o i ned  our team  i n J une 2022)  
prov i d e d  ov er 8 00 c l i ent c ontac t s .  T h ere are 10 
s tand ard  v i s i t s  prov i d e d  d ur i n g  preg nanc y  w h i c h  
c an i n c reas e d epend i n g  on t h e m u m  and  b a b i e s
i n d i v i d ual need s .

Maternal & Child Health Services
B et w een J anuary  and  J une 2022,  t h e M C H  s er v i c e 
h a s  prov i d e d  m ore th an 200 M C H  appoi ntm ents  
f or c h i l d ren,  w h i c h  h av e ei t h er b een as  h om e v i s i t s ,  
c entre appoi ntm ents ,  at t h e H ealth  s erv i c e or at 
play g roup.

F a m i l i e s  w i t h  c h i l d ren f rom  b i rt h  to s c h ool a g e are 
el i g i b le to ac c e s s  t h e V i c tor i an M aternal and  C h i l d  
h ealt h  s er v i c e .

W at h aurong  f a m i l i e s  c an c h oos e to ac c e s s  t h e 
W at h aurong  M aternal and  C h i l d  H ealt h  S er v i c e 
( M C H )  w h i c h  i s  one of  10 Ab or i g i nal le d  M C H  
s erv i c e s  ac ros s  V i c tori a w h ere s el f - d eterm i nati on 
i s  a c ore pr i n c i p le o f  M C H  s er v i c e  d el i v er y ,  
re c o g n i s i n g  t h e  i m portan c e  o f  A b or i g i na l 
org ani s ati ons  i n prov i d i n g  M C H  s erv i c e s  to m eet 
th e h ealth  and  w ell b ei ng  of  t h ei r loc al C om m uni t y .  

W ath aurong ’ s  M C H  s erv i c e of f ers  f am i l i es  c h oi c e 
and  f lex i b i l i ty  i n h ow  th ey  ac c es s  th e s erv i c e and  i n 
late M arc h  2022,  th e M C H  N urs e c om m enc ed  s eei ng  
f am i l i es  at  W ath aurong ’ s  new  G eelong  W es t s i te.

C ulturall y  appropri ate M C H  s upport i s  of f ered  to 
s u i t t h e need s  of  eac h  f a m i l y ,  and  i n c lu d e s  b reas t 
f ee d i n g  s upport ,  c h i l d  h ealt h  c h e c k s ,  e d u c at i on 
around  play ,  learni n g ,  s leep and  s ettl i n g  g u i d anc e 
and  nutr i t i on s upport.  

T h e W ath aurong  M C H  team  c ons i s t s  of  Ab ori g i nal 
H ealth  P rac ti t i oner J es s i c a M i t c h ell ,  Ad m i n s upport 
prov i d e d  b y  M i a C la y ,  W o m en an d  C h i l d ren’ s  
P rog ram  C oord i nator and  M C H  N urs es  F i ona and  
M i c h elle .  S a d l y ,  w e h a v e rec entl y  s a i d  g ood b y e 
to J e s s i c a M i t c h ell w h o j o i ned  t h e M C H  team  i n 
J anuary  2021 and  h a s  rec entl y  res i g ned  to tak e 
up an ex c i t i n g  opportuni t y  c lo s er to h o m e .   

T h e V i c tor i an H ealt h  D epart m ent h a s  c o m m i tted  
to ong oi n g  f und i n g  f or Ab or i g i nal M aternal and  
C h i l d  h ealt h  S er v i c e s  a c ros s  V i c tor i a .

Wellness and Recovery
I n t h e 2021/2022 f i nanc i al y ear our w ellnes s  and  
rec ov er y  team  s upported  ov er 3 5 0 C o m m uni t y  
m e m b er s  w i t h  ov er 28 05  c ons ultat i ons  prov i d e d .  

O ur C o m m uni t y ’ s  need  f or s er v i c e s  h a s  g row n ,  
and  i n turn w e h a v e b een ac t i v el y  rec rui t i n g  m ore 
s taf f  to j o i n t h e W ellnes s  and  Rec ov er y  team .  
T h i s  w i l l ens ure C o m m uni t y  m e m b er s  d on’ t h a v e 
to w a i t long er t h an nec e s s ar y  and  rec e i v e t i m el y  
s upport.  C urrentl y ,  w e h a v e 6  t y pes  of  prog ra m s  
and  s upport av a i la b le :

• S o c i al and  E m oti onal W ell b e i ng  prog ram

• Al c oh ol and  oth er d rug s  prog ram

• B r i n g i n g  T h e m  H om e prog ram  

• P s y c h olog i s t 

• T ow ard s  H o m e P lus  prog ram

• S T E P M I  prog ram
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W e h a v e s een g row t h  i n W o m en’ s  G roup w i t h  
pos i t i v e f eed b a c k  f ro m  t h e w o m en w h o attend ,  
s a y i n g  t h at t h e g roup h a s  c reate d  a s en s e o f  
b e lon g i n g ,  c u ltural s tren g t h en i n g ,  an d  ne w  
c onnec t i ons .  H ealt h  and  w ell b e i n g  i n f or m at i on 
s e s s i ons  h a v e al s o b een h el d  a s  part of  w o m en’ s  
g roup.   S o m e of  our w o m en h o s ted  m ar k et s tall s  
at t h e N AI D O C  f la g  ra i s i n g  ev ent w h i c h  w a s  a 
g reat launc h  f or s o m e new  b u s i nes s e s  t h at h a v e 
s i n c e tak en of f .  

O ne of  t h e a c t i v i t i e s  t h at t h e W o m en’ s  G roup 
put tog et h er w a s  a f und ra i s er f or t h e C anc er 
C ounc i l a s  part of  Aus tral i a’ s  B i g g e s t M orni n g  
T ea.  T h e ev ent w a s  a g reat s u c c e s s  w i t h  
nearl y  $ 4 00 rai s e d .  A B r i n g i n g  T h e m  H o m e ( B T H )  

ad v i s ory  c om m i ttee w as  s tarted ,  
m a d e up o f  E l d er s  w i t h i n  t h e 
W a t h auron g  C o m m un i t y  to 
h elp g u i d e t h e H eal i n g  J ourney  
o f  t h o s e i n t h e B T H  pro g ra m  
an d  C o m m un i t y  e v ent s .  T h i s  
y ear,  w e w ere a b le to h a v e an 
i n - per s on ev ent f or N at i onal 
S orry  D ay ,  w h ere w e h ad  a larg e 
turnout of  C om m uni t y  m em b ers  
c om e and  l i s ten and  h av e a y arn 
ab out th e V i c tori an Reparati ons  
S c h e m e and  a panel d i s c u s s i on 
on t h e B r i n g i n g  T h e m  H o m e 
report and  enj oy  a B B Q  lunc h .  

HEALTH SERVICES REPORT
T h i s  y ear w e  s a w  s o m e  po s i t i v e  g ro w t h  i n 
relati ons h i ps  w i th  ex ternal ag enc i es  s uc h  as  B C Y F ,  
O d y s s e y ,  H ead s pac e C ola c  and  B ar w on H ealt h .  

O ur s ta f f  un d ertoo k  net w or k i n g  an d  tra i n i n g  
a c t i v i t i e s  to b u i l d  our c apac i t y  i n s er v i c e d el i v er y ,  
i nc lud i ng  s om e s taf f  enrolli ng  i n terti ary  ed uc ati on 
i n s o c i al w or k ,  d i plom a s  i n c ouns ell i n g ,  AO D  and  
f a m i l y  v i olen c e tra i n i n g ,  c h i l d  s a f et y  tra i n i n g  
an d  prov i d i n g  trau m a i n f or m e d  c are .  

T h e w ellnes s  and  rec ov ery  team  h as  m ov ed  to our 
G eelong  W es t s i te w h i c h  h as  allow ed  our team  to 
re o en e o e-ba e  a e to a e appoint ent  
on s i te s taf f  trai ni ng  d ay s  and  prov i d e s  plenty  of  
s pac e f or g roups  to m eet.  W e h av e h ad  g row t h  i n 
our team  w i t h  new  s taf f  j oi ni ng ,  i nc lud i ng  m ore 
s taf f  w h o i d enti f y  as  Ab ori g i nal.  
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I  w ould  l i k e to f i r s t pay  m y  res pec t to our 
res pec ted  E l d ers  pas t and  pres ent and  to th os e 
C om m uni ty  m em b ers  w h o h av e pas s ed  d uri ng  
th e las t 12 m onth s .  I  w ould  als o li k e to th ank  m y  
s taf f ,  E x ec uti v e m anag em ent th e W ath aurong  C o-
O perati v e B oard  f or th ei r c om m i t m ent s h ow n to 
th i s  b us i nes s  ov er th i s  peri od .  

he  nan ial ear ha  been another 
i erent an  at ti e  i ult perio  Ab en e  ue to 

C -  ta  leaving an  u t general in on i ten  
w i th i n th e i nd us try  h as  pos ed  i ts  c h alleng es  ov er th e 
12- m onth  peri od .  T h ank f ully  w e all h av e our h ealth ,  
f am i ly ,  and  our j ob s  to k eep us  i n c h ec k .  

F inancia l Summary
W h i le our w or k load  d i d n ’ t s lo w  d o w n a s  w e 
w ere play i ng  c atc h  up f or 12 m onth s  f rom  C O V I D - 19  
loc k d ow ns ,  ord ers  s l i g h tly  d ec l i ned ,  w e d i d n’ t g et a 
m aj or ord er i n th i s  f i nanc i al y ear b ut w e w ere s t i ll 
c om pleti ng  larg e ord ers  f rom  t h e prev i ous  y ear.  

S om e of  t h e m a j or purc h a s es  t h roug h  t h i s  peri od  
w a s  f ro m  la s t y ear ’ s  c l i ent H er i ta g e G la s s ,  t h e 
rem ai ni ng  ord er f or th e new  J ai l at L ara.  M ac q uari e 
U ni v ers i t y  w as  th e nex t h i g h es t purc h as er of  g ood s  
w i t h  a s pend  j us t ov er $ 10k  f or G las s  h onour b oard s .  

L i k e i n all b us i nes s ,  w ag es  w as  th e h i g h es t 
c om ponent of  our ex pens es  w i t h  5 5 % ,  nex t 
w as  26 %  i n m anuf ac turi ng  m ateri als  and  19 %  
i n operati onal c os ts .  

F or t h e 2021/2022 f i nanc i al y ear w e reported  
a v ery  s m all net prof i t of  $ 19 k .  

T h e f a c t rem ai ns  w e’ v e h a d  4  y ears  of  prof i t s  al b ei t 
at ti m e s  s m all b ut b etter s m all t h an a neg ati v e .  

Operation 
W i t h  t h e f all out of  C O V I D - 1 9 ,  our w ork  s c h e d ule 
w a s  b low n out b y  up to 12 w eek s ,  and  w e h av e 
b een play i n g  c atc h  up ev er s i n c e.  W h at ’ s  lac k i n g  
i s  s taf f ,  w e need  to em ploy  1. 5  s taf f  ov er t h e 
nex t 3 - 6  m onth s  to s pread  th e load  and  i nc reas e 
prod u c t i v i t y  and  allow  s taf f  to tak e leav e .  

W e’ v e loc ated  t h e s pray - pai nti ng  proc es s  i nto s h e d  
N o2 and  h av e at ti m e s  f i re f or th e larg e k i ln w h i c h  
prov i d e g ood  f i r i n g  c y c le s .  

Staff 
W e h a d  Am m i e H ow ell leav e b a c k  i n M arc h ,  
t h i s  lef t us  w i t h  3  f ullt i m e ( J er m a i ne,  D ani el and  
m y s el f )  and  1 partti m e ( J arrod )  s taf f  m e m b ers .  
W e are look i ng  f or anoth er s taf f  m e m b er.  

J arrod ’ s  h i t t h e 10- y ear em ploy m ent m i les tone at 
g las s  d uri ng  t h i s  peri od ,  J arrod  h as  b een a m as s i v e 
part of  d ri v i ng  th i s  b us i nes s  i n th e d i g i tal s pac e and  
c orporate aw ard  m ark et s eg m ent.  H e als o b ec am e 
a f ath er f or th e 3 rd  t i m e w i t h  t h e arri v al of  h i s  
d aug h ter E m m a .  

I ’ v e h i t 23  y ears ,  J erm a i ne i s  at 7  y ears  and  t h e 
N ew b y  D ani el c om i n g  up to 18  m onth s .  

Corporate / Awards 
W e h a d  a return to norm al i t y  w i t h  aw ard s  b e i ng  
pres ented  f a c e to f ac e,  t h eref ore an i nc reas e i n 
s ales  i n t h e m ark et s eg m ent,  t h e us ual return of  
N AI D O C  and  oth er nati onal aw ard s  w a s  f antas t i c .  
I n t h i s  s pa c e w e h a v e to b e v er y  s e c ure and  
k eep all w i nners ’  nam es  to ours el v es  w h i c h  w e 
tak e g reat pri d e i n d oi ng  s o.  W h en our v ery  ow n 
W ath aurong  C om m uni t y  m e m b er L ow ell H unter 
took  out th e c reati v e aw ard s  f or t h e N ati onal 
N AI D O C  i t w a s  h ard  not to s ay  any t h i n g  as  I  s ee 
h i m  m o s t w eek end s  d ow n at th e B el m ont L i ons  
S ports  c lub  c oac h i n g  t h e J uni ors !

I  b el i ev e w e h av e b een s upply i n g  t h e N ati onal 
N AI D O C  aw ard s  now  f or around  15  y ears ,  and  
ab out th e s a m e leng t h  of  t i m e w e h av e b een 

Wathaurong Glass and Arts Executive Manager Report

MARK EDWARDS
s upply i n g  t h e AF L  w i t h  t h e g las s  b oom erang  
f or t h e “ D ream  T i m e at th e G ” .  

Retail / Wholesa le Glass Art 
O ur retai l G las s  art s eg m ent i s  reall y  a s m all pi ec e 
of  t h e b us i nes s ,  h ow ev er w h en w e f i r s t s tarted  
g las s  w e t h oug h t t h i s  w ould  b e our larg es t i nc om e 
g enerator,  b ut i t ’ s  all ab out v alue ad d i n g  and  b oth  
C orporate and  Arc h i tec tural prov i d e d  t h at ad d e d  
v alue,  h enc e w h y  t h ey  are s uc h  a larg e porti on of  
our b us i nes s .  

T h e w e b s i te i s  w h ere w e g enerate m os t of  our 
s ales  i n t h i s  s pac e and  returni ng  G ov ernm ent 
ag enc i e s  along  w i t h  t h e oc c a s i onal c us tom ers  
w h o w al k  t h roug h  t h e d oor.  

Architectu ra l Glass 
O n c e upon a ti m e k i t c h en s plas h b a c k s  w ould  b e 
our b i g g e s t s ale i tem ,  h ow ev er t h i s  h a s  s h i f ted  
m as s i v el y ,  now  i t i s  Ac k now led g em ent to C ountry  
plaq ues ,  w i t h  18 0 uni ts  s old .  T h ey  g enerated  $ 8 0k  
to th i s  m ar k et s eg m ent,  t h at’ s  around  1/3 .  S t i ll 
s trong  s ales  i n w i n d ow ,  d oor g las s  and  s plas h b a c k  
h ow ev er w e al s o h av e s een an i nc reas e i n w all art 
i n g las s  and  h onour b oard s .  

L u c k i l y  I  f eel w e h av e a long  w ay  to g o w i t h  t h e 
AoC  plaq ue,  Aus tral i a i s  a b i g  c onti nent w i t h  a lot 
of  i d enti f y i n g  and  ac k now led g i n g  T O ’ s  s t i ll to g o.  

Miscella neous Sales Remaining 
T h e s e s ales  are i ns tallati on of  g las s  s plas h b a c k s ,  
g ood s  t h at w e b u y  i n and  on s ell l i k e c h ro m e 
d i s play  s tand s ,  p i ne pres entat i on b ox e s  and  
i n- h ous e d es i g n s erv i c e s  w e prov i d e c us tom ers  
and  f rei g h t c h arg ed .
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C orporate

Arc h i tec tural

Retai l/O nl i ne

O t h er

WATHAURONG GLASS

18  Rod ney  Rd  E x pens es

Ac c ounti ng / B ook k eepi ng  f ee’ s

Ad v erti s i n g  &  M ar k eti ng

Ad v erti s i n g  &  M ar k eti ng :  P r i nt ad v erti s i n g

Ad v erti s i n g  &  M ar k eti ng :  P r i nti ng  -  b u s /c ard  ,  b roc h ures

Ad v erti s i n g  &  M ar k eti ng :  W e b  ad v erti s i n g

B a d  D e b t

B ank  F ees  &  C h arg es

B u i l d i n g  - Repai r s  &  M a i ntenanc e

D eprec i at i on- P lant &  E q u i pm ent

D i s c ounts  G i v en

E lec tr i c i t y  -  16  Rod ney

E lec tr i c t y  -  18  Rod ney

E q u i pm ent/T ools  R& M

F rei g h t P ay a b le

H i re / Rental E q u i pm ent

I ns uranc es

K i ln R& M

M e m b ers h i p

M i s c ellaneous  E x pens es

M otor V eh i c le E x pens es

M otor V eh i c le E x pens es :  M V  Repai r s  &  M a i ntenanc e

M otor V eh i c le E x pens es :  Reg i s trati on &  I ns uranc e

O  H  &  S

O f f i c e / W ork s h op S uppli es

O f f i c e E q u i p &  S of t w are

P ay roll E x pens es

P ay roll E x pens es :  W ork c ov er

P ay roll L i a b i l i t y :  S uperannuati on ex pens e

P os tag e

Rates

Rent

S taf f :  s taf f  rew ard s  &  i n c enti v e

S ub s c r i pti ons

T eleph one:  L and  l i nes

T eleph one:  M ob i le

T ools  -  M i s c ellaneous

T rav ell i ng  E x pens es

W a s te Rem ov al

W eb  s i te / i nternet f ee’ s

W ork s h op s uppli es

Operating Expenses Sales by Market
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OUR PARTNERS
• 1 S tep C om m uni c at i ons  -  T el s tra P artner
• Ac urus  P t y  L t d
• Ad c ell
• AF L  B ar w on
• Aus tral i an H eari ng
• B ar w on C h i l d ,  Y outh  &  F a m i l y  ( B C Y F )
• B ar w on H ealth
• B ar w on L oc al Area E d u c ati on C ons ultati v e G roup 

( L AE C G )
• B ar w on W ater
• B el m ont L i ons  F ootb all N etb all C lub
• B E S I X  W atpac
• B et h any
• B ey ond  B lue
• B oard r i d ers  T orq uay
• C h i l d  F i r s t
• C i t y  of  G reater G eelong  ( C O G G )
• C l i n i c al L a b s
• C olac  Area H ealth  &  Y outh  H ub
• C olac  O t w ay  S h i re
• C o m m onw ealth  D epartm ent of  H ealth
• C o m m onw ealth  D epartm ent of  P r i m e M i n i s ter 

and  C a b i net
• C o m m onw ealth  D epartm ent of  S oc i al S erv i c e s
• C o m m uni t y  C are C h e m i s t s
• C onnec tT el
• C orang am i te C atc h m ent M anag em ent Auth ori t y
• D C  S h oes
• D eak i n U ni v ers i t y  -  S c h ool of  M e d i c i ne
• D eak i n U ni v ers i t y  -  S c h ool of  P s y c h olog y
• D ell
• D e m enti a Aus tral i a
• D epartm ent of  E d u c ati on and  T rai ni ng
• D epartm ent of  F a m i l i e s ,  F a i rnes s  and  H ous i ng
• D epartm ent of  J us t i c e and  C om m uni t y  S af ety
• D i v ers i tat/C ultura

• D rum m ond  S treet
• E lem ent S k ateb oard s
• er m a h 3 6 5
• F reed om  I nternet
• G eelong  Arts  C entre
• G eelong  C h a m b er of  C om m erc e
• G eelong  C om m uni t y  F ound ati on
• G eelong  F ood  Reli ef  C entre
• G eelong  K i n d erg arten As s oc i at i on
• G eelong  M a g i s trates  C ourt
• G eelong  Reg i onal L i b rary  C orporati on
• G eelong  S c reenpri nti ng
• G eelong  S k ate S h op
• G eelong  U ni ted  B a s k et b all As s oc i at i on
• G I V I T
• G ood s tart E arl y  L earni ng
• G reeni ng  Aus tral i a
• H anes  G roup
• H ead  S pac e
• H P
• H P E
• i i N et
• I n d i g enous  L and  C orporati on
• J B  C o m m erc i al
• K ang an I ns t i tute
• K i llara 
• L arrak i a B i l i rra
• L B W  Aud i tors
• L i f e w ork s
• M a c k i llop F am i l y  S erv i c e s
• M i c ros of t
• M ult i T e k  S oluti ons
• M urray  C i t y  C ountry  C oas t G P  T rai ni ng
• N at i onal Ab ori g i nal C om m uni t y  C ontrolled  H ealth  

O r g ani s at i on ( N AC C H O )

• N at i onal I nd i g enous  K now led g e s  E d u c ati on Res earc h  
I nnov ati on ( N I K E R I )  I n s t i tute

• N eam i
• N orth ern B ay  C olleg e
• O f f  Y our B a c k
• O ne F i re Rec onc i l i at i on G roup
• O rang e D oor
• P eter W lod arc z y k  -  G a g i n P t y  L t d
• P h ar m a c y  G u i l d  of  Aus tral i a ( Q U M AX )
• Q u i c k s i l v er
• RM I T
• Rox y
• Roy al C h i l d rens  H os pi tal M el b ourne
• S a m s ung
• S C  T e c h nolog y
• S e x ual As s ault and  F a m i l y  V i olenc e C entre ( S AF V )
• S ur f i n g  V i c tori a
• S w i n b urne U ni v ers i t y
• T el s tra
• T h e M arq uee G uy
• T h e N ati onal Ab ori g i nal &  T orres  S trai t I s land er H ealth  

W ork er As s oc i at i on ( N AT S I H W A)
• T h e S al v ati on Arm y
• T otal E v ents
• V F A L earni ng
• V i c H ealth
• V i c tori an Ab ori g i nal C om m uni t y  C ontrolled  H ealth  

O r g ani s at i on ( V AC C H O )
• V i c tori an Ab ori g i nal C om m uni t y  S erv i c e s  As s oc i at i on 

L i m i ted  ( V AC S AL )
• V i c tori an P ol i c e
• W ell W ay s
• W e s tern V i c tori a P r i m ar y  H ealth  N etw ork
• W ork plac e L eg al
• W orn G und i d j
• Y M C A Ang les ea
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F inancia l Report

DIRECTORS REPORT
T h e d i rec tors  pres ent th ei r report,  tog eth er w i t h  
th e f i nanc i al s tatem ents ,  on th e c o- operati v e f or 
th e y ear end ed  3 0 J une 2022.  

Directors 
T h e f ollow i ng  pers ons  w ere d i rec tors  of  th e c o-
operative uring the hole o  the nan ial ear an  
up to th e d ate of  th i s  report,  unles s  oth erw i s e s tated :  

  Craig Edwards ( elec ted  24 t h  N ov em b er 2019 ,  
C h a i rpers on on leav e f rom  F e b ruary  2021,  
c eas ed  20 F eb ruary  2022)

  Wendy Brabham ( elec ted  21s t M arc h  2021,  
Ac t i ng  C h a i rpers on f rom  F e b ruary  2021)

Judy Dalton-Walsh ( elec ted  21s t M arc h  2021)

David Flagg ( elec ted  21s t M arc h  2021,  c eas ed  
20 F eb ruary  2022,  s e c ond ed  6  M arc h  2022)

Shane Clarke ( elec ted  21s t M arc h  2021)

Principa l activities 
T h e pri nc i pal ac t i v i t i e s  of  t h e C o- operati v e d uri ng  
t h e y ear w ere th e prov i s i on of  a c entral m eeti ng  
plac e f or m em b ers  and  to d el i v er s erv i c e s  i n c lud i n g  
H ealth ,  E d u c ati on,  J us t i c e ,  Ag ed  C are,  F a m i l y ,  

Y outh ,  H ous i ng  and  C ultural H eri tag e s erv i c e s  and  
purs ue ec onom i c  d ev elopm ent on b eh al f  of  t h e 
C om m uni t y .   

Review of operations 
T h e total c om preh ens i v e s urplus  of  th e C o- operati v e 
f or t h e y ear w a s  $ 25 9 , 122 ( 2021 s urplus  -  
$ 1, 3 3 5 , 5 8 4 ) .  

T h e s urplus  la s t y ear w a s  pr i m ar i l y  d ue to an 
i n c reas e i n t h e a s s et rev aluati on res er v e of  
$ 1, 3 10, 7 7 0.  N o rev aluati on g ai ns  w ere rec ord ed  
th i s  f i nanc i al y ear.  O perati onal s urplus  i nc reas ed  
to $ 2 5 9 , 122 ( 2021 s urplus  -  $ 2 4 , 8 1 4 )  a s  t h e 
or g an i s at i on h a d  re d u c e d  e m ploy ee c o s t s ,  
t h i s  aros e pr i m ar i l y  f ro m  unf i l le d  pos i t i ons  
i n a c h alleng i n g  re c ru i t m ent env i ronm ent .  

T otal rev enue of  $ 18 , 201, 9 6 3  rem ai ned  s tab le 
and  w a s  s i m i lar to total rev enue d eri v e d  i n t h e 
2021 f i nanc i al y ear ( $ 18 , 03 0, 07 2) .  G rant f und i ng  
a c c ounted  f or 8 8 %  o f  total rev enue,  tra d i n g  
ac ti v i t i es  c ontri b uted  11% ,  w h i le rental i nc om e 
and  ot h er i n c o m e c ontr i b uted  a total of  1% .   

T otal ex pens es  of  $ 17 , 9 4 2 , 8 4 1 rem ai ned  
at a s i m i lar lev el to th at of  t h e pri or y ear as  

W at h aurong  s trug g led  to rec rui t i n a c h alleng i ng  
rec rui tm ent env i ronm ent,  d es pi te a s l i g h t i nc reas e 
i n f und i ng  ( 1% )  w i th  new  pos i ti ons  b ei ng  ad v erti s ed .  
T h i s  re q u i re d  e x i s t i n g  s ta f f  to ta k e on ad d e d  
re s pons i b i l i t i e s  i n t h e i nter i m  w h i le pos i t i ons  
c ont i nue to b e a d v ert i s e d .  

W e w ould  l i k e to ac k now led g e our C om m onw ealth ,  
S tate and  L o c al f und i n g  b o d i e s  w h o s e s upport 
f or t h e org ani s at i on enab le s  u s  to d el i v er m any  
s erv i c e s  to our m em b ers  and  b road er C om m uni t y .  
T h e i r ong oi ng  s upport i s  g reatl y  apprec i ated .  
O ur m a j or f und i ng  b od i e s  are:

•   V i c tori an D epartm ent of  H ealth  and  H um an 
S erv i c e s ,

•   V i c tori an D epartm ent of  F a m i l y ,  F a i rnes s  and  
H ous i ng ,

• C o m m onw ealth  D epartm ent of  H ealth ,

• V i c tori an D epartm ent of  E d u c ati on and  T rai ni ng ,

•   C om m onw ealth  D epartm ent of  P r i m e M i n i s ter 
and  C a b i net,

• V i c tori an D epartm ent of  J us t i c e ,  and

• W e s tern V i c tori a P r i m ar y  H ealth  N etw ork .

T h e d i re c tors  ( b e f ore t h e “ S tatem ent of  P rof i t 
or L o s s  and  O t h er C o m preh ens i v e I n c o m e”  and  
“ S tatem ent of  F i nanc i al P os i ti on”  w ere c om pleted )  
took  reas onab le s teps  to as c ertai n w h at ac ti on h ad  
b een tak en i n relati on to w ri ti ng  of f  b ad  d eb ts  and  
m ak i ng  prov i s i ons  f or d oub tf ul d eb ts ,  and  to c aus e 
all k now n b ad  d eb ts  to b e w ri tten of f  and  ad eq uate 
prov i s i on to b e m ad e f or d oub tf ul d eb t s .  

At t h e d ate of  t h e report t h e d i re c tors  w ere not 
aw are of  any  c i r c u m s tanc e s  w h i c h  w oul d  rend er 
th e am ount w ri tten of f  f or b ad  d eb ts  or th e am ount 
of  th e prov i s i on f or d oub tf ul d eb t s  i nad eq uate to 
any  s ub s tanti al ex tent.  

T h e d i rec tors  ( b ef ore th e “ S tatem ent of  P rof i t or L os s  
and  O th er C om preh ens i v e I nc om e”  and  “ S tatem ent of  
F i nanc i al P os i ti on”  w ere c om pleted )  took  reas onab le 
s teps  to as c ertai n w h eth er any  c urrent as s ets  w ere 
unli k ely  to reali s e i n th e ord i nary  c ours e of  b us i nes s  
th ei r v alue as  s h ow n i n th e ac c ounti ng  rec ord s  of  th e 
C o- operati v e and ,  i f  s o,  to c aus e –

i )  t h os e as s ets  to b e w r i tten d ow n to an am ount 
w h i c h  t h ey  m i g h t b e ex pec ted  s o to reali s e ;  or

i i )  a d eq uate prov i s i on to b e m a d e f or th e 
d i f f erenc e b etw een th e am ount of  t h e v alue 

as  s o s h ow n and  t h e am ount th ey  m i g h t b e 
ex pec ted  to reali s e .

At th e d ate of  t h e report th e d i rec tors  are not 
aw are of  any  c i rc u m s tanc es  w h i c h  w ould  rend er 
th e v alues  attri b uted  to th e c urrent as s ets  i n t h e 
ac c ounts  m i s lead i n g .  

At th e d ate of  t h e report th ere d oes  not ex i s t :  

i )  any  c h arg e on th e as s ets  of  t h e C o- operati v e 
w h i c h  h a s  ari s en s i n c e t h e end  of  t h e f i nanc i al 
y ear and  s e c ures  t h e l i a b i l i t i e s  of  any  oth er 
pers on;  and

i i )  any  c onti ng ent l i a b i l i t y  w h i c h  h a s  ari s en 
s i n c e t h e end  of  t h e f i nanc i al y ear.  

At t h e d ate of  t h e report t h e d i re c tors  are not 
aw are of  any  c i rc u m s tanc es  not oth erw i s e d ealt 
w i t h  i n th e report of  ac c ounts  w h i c h  w ould  rend er 
any  am ount s tated  i n t h e ac c ounts  m i s lead i n g .  

T h e re s ult s  o f  t h e C o - operat i v e ’ s  operat i ons  
d uri ng  t h e f i nanc i al y ear w ere not i n th e opi ni on 
of  th e d i rec tors ,  s ub s tanti ally  af f ec ted  b y  any  i tem ,  
tran a tion or event o  a aterial an  unu ual nature  

T h ere h as  not ari s en i n th e i nterv al b etw een th e 
end  of  t h e f i nanc i al y ear and  t h e d ate of  t h e 

report any  i tem ,  trans ac t i on or ev ent of  a m ateri al 
and  unus ual nature l i k el y  i n t h e opi ni on of  t h e 
d i rec tors ,  to af f e c t s ub s tanti all y  t h e res ults  of  t h e 
C o- operati v e’ s  operati ons  f or t h e nex t s uc c eed i n g  
f i nanc i al y ear.  

Director’s benef its 
S i n c e t h e end  of  t h e prev i ou s  f i nanc i al y ear,  
no d i rec tor of  t h e C o- operati v e h a s  rec ei v e d  or 
b ec om e enti tled  to rec ei v e a b enef i t ( oth er t h an 
a b enef i t i nc lud ed  i n t h e ag g reg ate am ount of  
em olum ents  rec ei v e d  or d ue and  rec ei v a b le b y  
d i rec tors  s h ow n i n th e ac c ounts  or th e f i x ed  s alary  
of  a f ull - t i m e em ploy ee of  t h e C o- operati v e)  b y  
reas on of  a c ontrac t m a d e b y  t h e C o- operati v e 
w i t h  t h e d i rec tor or w i t h  a f i r m  of  w h i c h  h e i s  a 
m em b er,  or w i t h  a c o- operati v e i n w h i c h  h e h a s  
a s ub s tanti al i nteres t .  
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GEELONG OFFICE 
35-37 Gordon Avenue 
Geelong West VIC 3218 
T: 03 5221 6111 
F: 03 5223 1966

MELBOURNE OFFICE 
Level 3, 365 Little Collins Street 
Melbourne VIC 3000 
T: 03 9670 4444 
F: 03 5223 1966

POSTAL ADDRESS 
PO Box 4115 
Geelong VIC 3220

EMAIL lbw@lbwca.com.au 
WEB  www.lbwca.com.au 
 @lbwca

Liability limited by a scheme
Approved under Professional

Standards Legislation.

AUDITOR’S INDEPENDENCE DECLARATION UNDER SECTION 283 OF THE CO-OPERATIAVES 
NATIONAL LAW (VICTORIA) AND SECTION 307C OF THE CORPORATIONS ACT 2001 TO THE 

DIRECTORS OF WATHAURONG ABORIGINAL CO-OPERATIVE LIMITED 

  
I declare that, to the best of my knowledge and belief, in relation to the audit of the financial year 
ended 30 June 2021, there have been no contraventions of: 

1. the auditor independence requirements as set out in the Co-operatives National Law (Victoria) and 
in the Corporations Act 2001 in relation to the audit; and 

2. any applicable code of professional conduct in relation to the audit. 

LBW CHARTERED ACCOUNTANTS 

SRIPATHY SARMA 
Principal 

RCA Registration Number: 325 444 
Dated this 12th day of December 2021 

F inancia l Report

DIRECTORS REPORT
F inancia l Report

AUDITOR’S INDEPENDENCE DECLARATION
Indemnities 
T h e C o- operati v e h a s  not,  d uri ng  or s i n c e t h e 
f i nanc i al y ear,  i n res pec t of  any  pers on w h o i s  or 
h a s  b een an of f i c er or aud i tor of  t h e C o- operati v e 
or of  a related  b od y  c orporate:

a.  i nd em ni f i e d  or m a d e any  relev ant ag reem ent 
f or i nd em ni f y i n g  ag ai ns t a l i a b i l i t y ,  i n c lud i n g  
c os t s  and  ex pens es  i n s uc c e s s f ull y  d ef end i ng  
leg al proc eed i ng s ;  or

b .  pai d  or ag reed  to pay  a prem i um  i n res pec t 
of  a c ontrac t i ns uri ng  ag ai ns t a l i a b i l i t y  
f or t h e c os t s  or ex pens es  to d ef end  leg al 
proc eed i ng s .  

On behalf of the directors

Chairperson – Wendy Brabham

Chairperson – Judy Dalton-Walsh

S i g ned  on th e 19  of  D e c em b er 2022
At N orth  G eelong   

AU D I T O R ’ S  I N D E P E N D E N C E  D E C L ARAT I O N  
U N D E R S E C T I O N  28 3  O F  T H E  C O - O P E RAT I AV E S  
N AT I O N AL  L AW  ( V I C T O R I A)  T O  T H E  D I R E C T O R S  
O F  W AT H AU RO N G  AB O RI G I N AL  C O - O P E RAT I V E  
L I M I T E D

I  d e c lare th at,  to th e b es t of  m y  k now led g e and  
b el i ef ,  i n relati on to th e aud i t of  t h e f i nanc i al 
y ear end ed  3 0 J une 2022,  t h ere h av e b een no 
c ontrav enti ons  of :

1.  t h e aud i tor i nd epend enc e req ui rem ents  as  s et 
out i n th e Co-operatives National Law (Victoria)
i n relati on to th e aud i t ;  and

2.  any  appli c a b le c od e of  prof es s i onal c ond uc t 
i n relati on to th e aud i t .

LBW CHARTERED ACCOUNTANTS

SRIPATHY SARMA
Principal

RC A Reg i s trati on N um b er:  3 25  4 4 4
D ated  t h i s  13 t h  d ay  of  J anuary  2023

LBW CHARTERED ACCOUNTANTS
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Note 2022
$

2021
$

Revenue 3 18,201,963 18,030,072

Expenses

E m ploy ee b enef i t s  ex pens e ( 12, 5 9 0 , 026 )  ( 12, 6 4 6 , 125 )

C l i ent s upport ex pens e ( 1, 7 26 , 6 1 6 )  ( 1 , 9 6 3 , 1 8 6 )

D eprec i at i on ex pens e ( 7 2 8 , 021)  ( 5 5 5 , 4 7 5 )

O c c upanc y  ex pens e ( 219 , 3 6 2 )  ( 13 7 , 3 3 4 )

M otor v eh i c le ex pens e ( 16 9 , 9 3 5 )  ( 1 5 6 , 9 6 8 )

T eleph one &  i nternet ex pens e ( 15 0, 106 )  ( 17 2, 4 4 1 )

Rental properti es  ex pens e ( 119 , 6 6 5 )  ( 105 , 24 4 )

S taf f  trai ni ng  and  d ev elopm ent ex pens e ( 218 , 4 8 7 )  ( 2 5 1, 3 4 9 )

L e g al F ees  ( 4 3 , 4 1 9 )  ( 9 2 , 111)

O t h er ex pens es  f rom  ord i nary  ac t i v i t i e s  ( 1, 9 7 7 , 204 )  ( 1, 9 2 5 , 025 )

Surplus before income tax expense 259,122 24,814

I n c om e tax  ex pens e - -

Surplus after income tax expense for the year 15 259,122 24,814

O t h er c om preh ens i v e i nc om e f or th e y ear,  net of  tax - 1,310,770

TOTAL COMPREHENSIVE INCOME FOR THE YEAR 259,122 1,335,584

Note 2022
$

2021
$

Assets
Current assets
C a s h  and  c a s h  eq ui v alents  5  10, 29 6 , 6 2 3  7 , 1 9 4 , 5 9 4
T rad e and  oth er rec ei v a b les  6  1, 020, 5 9 5  1, 3 5 8 , 4 2 6
O t h er as s ets  7  8 5 , 017  8 2, 08 3
F i nanc i al as s ets  1, 09 4 , 9 12 1, 09 3 , 8 7 6
Total current assets 12,497,147 9,728,979
Non-current assets
P roperty ,  plant and  eq ui pm ent 8 18 , 07 7 , 1 9 1 18 , 4 0 5 , 1 8 0
Ri g h t of  us e As s ets  10 1, 09 9 , 0 5 3 1 , 4 2 7 , 8 0 6
I nv es t m ents 9 26 2, 5 00 26 2, 5 00
Total non-current assets 19,438,744 20,095,486
Total assets 31,935,891 29,824,465
Liabilities
Current liabilities
T rad e and  oth er pay ab les  11 1, 6 8 5 , 3 1 8  1, 13 0, 9 5 5
E m ploy ee b enef i t s  12 1, 3 3 1 , 7 7 4  1, 29 2, 5 5 4
G rants  i n ad v anc e 13  7 , 025 , 7 8 1 5 , 4 3 7 , 5 3 9
L eas e l i a b i l i t i e s  14  4 6 9 , 9 8 4  4 2 5 , 106
Total current liabilities 10,512,857 8,286,154
Non-current liabilities
L eas e l i a b i l i t i e s  7 4 5 , 025 1, 119 , 4 2 4
Total non-current liabilities 745,025 1,119,424
Total liabilities 11,257,882 9,405,578
NET ASSETS 20,678,009 20,418,887
Equity
I s s ued  c api tal 7 2 7 2
As s et rev aluati on res erv e 16  10, 06 6 , 8 01 10, 06 6 , 8 01
Accumulated surplus 15  10,611,136 10,352,014
TOTAL EQUITY 20,678,009 20,418,887

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME STATEMENT OF FINANCIAL POSITION
For the year ended 30 June 2022 As at 30 June 2022

The accompanying notes form part of these financial statements. The accompanying notes form part of these financial statements.
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Issued
Capital
$

Asset Revaluation 
Reserve
$

Retained
Surpluses Total equity

$

BALANCE AT 1 JULY 2020 72 8,756,031 10,327,200 19,083,303

S urplus  af ter i nc om e tax  ex pens e f or th e y ear - - 24 , 8 1 4 24 , 8 1 4

Other comprehensive income for the year, net of tax - 1,310,770 - 1,310,770

Total comprehensive income for the year - 1,310,770 24,814 1,335,584

BALANCE AT 30 JUNE 2021 72 10,066,801 10,352,014 20,418,887

BALANCE AT 1 JULY 2021 72 10,066,801 10,352,014 20,418,887

S urplus  af ter i nc om e tax  ex pens e f or th e y ear - - 25 9 , 122 25 9 , 122

Other comprehensive income for the year, net of tax - - - -

Total comprehensive income for the year - - 259,122 259,122

BALANCE AT 30 JUNE 2022 72 10,066,801 10,611,136 20,678,009

STATEMENT OF CHANGES IN EQUITY STATEMENT OF CASH FLOWS
For the year ended 30 June 2022 For the year ended 30 June 2022

The accompanying notes form part of these financial statements.

Note 2022
$

2021
$

CASH FLOWS FROM OPERATING ACTIVITIES

Rec ei pts  f rom  g rants  &  oth er 20, 128 , 6 2 3 17 , 3 3 7 , 4 5 8

Payments to suppliers and employees (16,570,536) (16,429,072)

I nteres t rec ei v e d 5 , 5 5 6 1 9 , 4 1 7

Interest paid 4,784 (47,065)

Net cash from operating activities 18 3,568,427 880,738

CASH FLOWS FROM INVESTING ACTIVITIES

P roc eed s  f or property ,  plant and  eq ui pm ent 24 , 000 -

Payments for property, plant and equipment - (311,851)

Net cash used in investing activities 24,000 (311,851)

CASH FLOWS FROM FINANCING ACTIVITIES

Repayment of lease liabilities (490,398) (184,896)

Net cash used in investing activities (490,398) (184,896)

N et i nc reas e i n c a s h  and  c a s h  eq ui v alents 3 , 102, 029 3 8 3 , 9 9 2

Cash and cash equivalents at the beginning of the financial year 7,194,594 6,810,602

Cash and cash equivalents at the end of the financial year 5 10,296,623 7,194,594 The accompanying notes form part of these financial statements.
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NOTES TO THE FINANCIAL STATEMENTS
For the year ended 30 June 2022

Note 1. Signif icant accounting policies 

T h e pri nc i pal ac c ounti ng  poli c i es  ad opted  i n th e 
preparati on of  th e f i nanc i al s tatem ents  are s et out 
b elow .  T h es e poli c i es  h av e b een c ons i s tently  appli ed  
to all th e y ears  pres ented ,  unles s  oth erw i s e s tated .  

New or amended Accounting Standards 
and Interpretations adopted 

T h e c o- operati v e h a s  ad opted  all of  t h e new  or 
am end ed  Ac c ounti ng  S tand ard s  and  I nterpretati ons  
i s s ue d  b y  t h e Aus tral i an Ac c ount i n g  S tand ard s  
B oard  ( ‘ AAS B ’ )  th at are m and atory  f or th e c urrent 
reporti ng  peri od .  

Any  new  or am end ed  Ac c ounti ng  S tand ard s  or 
I nterpretati ons  t h at are not y et m and atory  h av e 
not b een earl y  ad opted .  

Basis of preparation 

I n th e d i rec tors ’  opi ni on,  th e c o- operati v e i s  not 
a report i n g  ent i t y  b e c aus e t h ere are no us er s  
d epend ent on g eneral purpos e f i nanc i al s tatem ents .  

T h es e are s pec i al purpos e f i nanc i al s tatem ents  th at 
h av e b een prepared  f or th e purpos es  of  c om ply i ng  
w i t h  t h e req ui rem ents  of  t h e C o- operati v e s  
N at i onal L aw  2013  and  Aus tral i an Ac c ounti ng  

S tand ard s  and  t h e s i g n i f i c ant ac c ounti ng  poli c i e s  
d i s c los ed  b elow .  T h e d i rec tors  h av e d eterm i ned  
th at th e ac c ounti ng  poli c i es  ad opted  are appropri ate 
to m eet th e need s  of  t h e m em b ers  of  t h e 
C o- operati v e .  

T h es e f i nanc i al s tatem ents  h av e b een prepared  i n 
ac c ord anc e w i t h  th e rec og ni ti on and  m eas urem ent 
req ui rem ents  s pec i f i ed  b y  th e Aus trali an Ac c ounti ng  
S tan d ar d s  an d  I nterpretat i on s  i s s ue d  b y  t h e 
Aus tral i an Ac c ounti ng  S tand ard s  B oard  ( ‘ AAS B ’ )  
and  t h e d i s c lo s ure req ui rem ents  of  AAS B  101 
‘ P res entati on of  F i nanc i al S tatem ents ’ ,  AAS B  107  
‘ S tatem ent of  C as h  F low s ’ ,  AAS B  108  ‘ Ac c ounti ng  
P ol i c i e s ,  C h ang es  i n Ac c ounti ng  E s t i m ates  and  
E rrors ’ ,  AAS B  104 8  ‘ I nterpretati on of  S tand ard s ’  
and  AAS B  105 4  ‘ Aus trali an Ad d i t i onal D i s c los ures ’ ,  
as  appropri ate f or not- f or- prof i t ori ented  enti ti es .  

Historical cost convention 
T h e f i nanc i al s tatem ents  h av e b een prepared  
und er th e h i s tori c al c os t c onv enti on.  

Critical accounting estimates 
T h e preparati on of  th e f i nanc i al s tatem ents  req ui res  
t h e us e of  c ertai n c r i t i c al ac c ounti ng  es t i m ates .  I t 
als o req ui res  m anag em ent to ex erc i s e i t s  j ud g em ent 
i n th e proc es s  of  apply i ng  t h e c o- operati v e’ s  

ac c ounti ng  poli c i e s .  T h e areas  i nv olv i ng  a h i g h er 
d eg ree of  j ud g em ent or c om plex i t y ,  or areas  w h ere 
as s um pti ons  and  es t i m ates  are s i g ni f i c ant to th e 
f i nanc i al s tatem ents ,  are d i s c los ed  i n note 2.  

Revenue recognition 

T h e c o- operati v e rec og ni s e s  rev enue as  f ollow s :  

Revenue from contracts with customers 
Rev enue i s  re c o g n i s e d  at an a m ount t h at 
re f le c t s  t h e c on s i d erat i on to w h i c h  t h e c o -
operati v e i s  ex pec ted  to b e enti tled  i n ex c h ang e 
f or trans f err i ng  g ood s  or s er v i c e s  to a c u s tom er.  
F or ea c h  c ontra c t  w i t h  a c u s to m er,  t h e c o -
operati v e:  i d enti f i es  th e c ontrac t w i t h  a c us tom er;  
i d ent i f i e s  t h e per f or m an c e o b l i g at i on s  i n t h e 
c ontra c t ;  d eter m i ne s  t h e tran s a c t i on pr i c e 
w h i c h  ta k e s  i nto a c c ount es t i m ate s  of  v ar i a b le 
c on s i d erat i on an d  t h e t i m e v alue of  m oney ;  
alloc ates  t h e trans ac t i on pri c e to t h e s eparate 
per f or m an c e o b l i g at i on s  on t h e b a s i s  o f  t h e 
relati v e s tand - alone s ell i n g  pri c e of  eac h  d i s t i n c t 
g ood  or s er v i c e to b e d el i v ered ;  and  rec og ni s e s  
rev enue w h en or as  eac h  perf orm anc e ob l i g at i on 
i s  s at i s f i e d  i n a m anner t h at d epi c t s  t h e trans f er 
to t h e c u s tom er of  t h e g ood s  or s er v i c e s  prom i s e d .  

V ar i a b le c ons i d erati on w i t h i n t h e trans ac t i on 
pri c e ,  i f  any ,  ref lec t s  c onc es s i ons  prov i d e d  to 
th e c us tom er s uc h  as  d i s c ounts ,  reb ates  and  
ref und s ,  any  potenti al b onus es  rec ei v a b le f rom  
t h e c us tom er and  any  oth er c onti ng ent ev ents .  
S u c h  es t i m ates  are d eterm i ned  us i n g  ei t h er t h e 
‘ ex pec ted  v alue’  or ‘ m o s t l i k el y  am ount’  m eth od .  
T h e m ea s ure m ent of  v ar i a b le c on s i d erat i on 
i s  s u b j e c t to a c on s tra i n i n g  pr i n c i ple w h ere b y  
rev enue w i ll only  b e rec og ni s e d  to th e ex tent th at 
i t i s  h i g h l y  prob ab le th at a s i g n i f i c ant rev ers al i n 
t h e am ount of  c um ulati v e rev enue rec og ni s e d  w i ll 
not oc c ur.  T h e m eas urem ent c ons trai nt c onti nues  
unti l t h e unc ertai nty  as s o c i ated  w i t h  t h e v ari ab le 
c ons i d erati on i s  s u b s e q uentl y  res ol v ed .  Am ounts  
rec ei v e d  t h at are s ub j e c t to th e c ons trai ni ng  
pri nc i ple are rec og ni s e d  as  a ref und  l i a b i l i t y .  

Sales revenue 
E v ents ,  f und rai s i n g  and  raf f les  are rec og ni s e d  
w h en rec ei v e d  or rec ei v a b le.  

Donations 
D onati ons  are rec og ni s e d  at t h e t i m e t h e pled g e 
i s  m a d e.  

Grants 
G rant rev enue i s  rec og ni s e d  i n prof i t or los s  

w h en th e c o- operati v e s ati s f i e s  t h e perf orm anc e 
ob l i g at i ons  s tated  w i t h i n t h e f und i ng  ag reem ents .  

I f  c on d i t i on s  are atta c h e d  to t h e g rant w h i c h  
m u s t b e s at i s f i e d  b e f ore t h e c o - operat i v e i s  
el i g i b le to retai n th e c ontri b uti on,  t h e g rant w i ll 
b e rec og ni s ed  i n th e s tatem ent of  f i nanc i al pos i ti on 
as  a l i a b i l i t y  unti l t h os e c ond i t i ons  are s ati s f i e d .  

Interest 
I nteres t rev enue i s  rec og ni s e d  as  i nteres t ac c rues  
u s i n g  t h e e f f e c t i v e i ntere s t m et h o d .  T h i s  i s  a 
m et h o d  of  c al c ulat i n g  t h e a m ort i s e d  c o s t of  a 
f i nanc i al as s et and  alloc ati ng  th e i nteres t i nc om e 
o v er t h e rele v ant per i o d  u s i n g  t h e e f f e c t i v e 
i ntere s t  rate ,  w h i c h  i s  t h e rate t h at e x a c t l y  
d i s c ounts  es t i m ated  f uture c as h  rec ei pts  t h roug h  
t h e ex pec ted  l i f e of  t h e f i nanc i al as s et to th e net 
c arry i n g  am ount of  t h e f i nanc i al as s et.  

Other revenue 
O t h er rev enue i s  rec og ni s e d  w h en i t i s  rec ei v e d  or 
w h en th e ri g h t to rec ei v e pay m ent i s  es tab l i s h e d .  

Income tax 
As  t h e c o- operati v e i s  a c h ar i tab le i ns t i tuti on 
i n term s  of  s ub s e c t i on 5 0- 5  of  t h e I nc om e T a x  
As s e s s m ent Ac t 19 9 7 ,  a s  am end ed ,  i t i s  ex em pt 
f rom  pay i ng  i n c om e tax .  

Current and non-current classification 

As s ets  and  l i a b i l i t i e s  are pres ented  i n t h e 
s tatem ent of  f i nanc i al pos i t i on b as ed  on 
c urrent and  non- c urrent c las s i f i c at i on.  

An as s et i s  c la s s i f i e d  as  c urrent w h en:  i t i s  ei t h er 
ex pec ted  to b e reali s e d  or i ntend ed  to b e s ol d  or 
c ons um ed  i n t h e c o- operati v e’ s  norm al operati ng  
c y c le ;  i t  i s  h e l d  pr i m ar i l y  f or t h e purpo s e o f  
tra d i n g ;  i t i s  e x pec te d  to b e real i s e d  w i t h i n 12 
m ont h s  a f ter t h e report i n g  per i o d ;  or t h e a s s et 
i s  c a s h  or c a s h  e q u i v alent unles s  re s tr i c te d  f ro m  
b e i n g  e x c h an g e d  or us e d  to s ettle a l i a b i l i t y  f or 
at leas t 12 m ont h s  a f ter t h e report i n g  per i o d .  
All ot h er a s s et s  are c la s s i f i e d  a s  non- c urrent .  

A l i a b i l i t y  i s  c la s s i f i e d  a s  c urrent w h en :  i t  i s  
e i t h er ex pec ted  to b e s ettled  i n t h e c o - operati v e’ s  
norm al operati ng  c y c le ;  i t i s  h el d  pri m ar i l y  f or t h e 
purpos e of  trad i n g ;  i t i s  d ue to b e s ettled  w i t h i n 
12 m onth s  af ter t h e reporti ng  peri od ;  or t h ere 
i s  no unc ond i t i onal r i g h t to d ef er t h e s ettlem ent 
of  t h e l i a b i l i t y  f or at leas t 12 m onth s  af ter t h e 
reporti ng  peri od .  All oth er l i a b i l i t i e s  are c la s s i f i e d  
a s  non- c urrent.  
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NOTES TO THE FINANCIAL STATEMENTS
For the year ended 30 June 2022

Note 1. Signif icant accounting policies 
(continu ed)

Cash and cash equivalents 

C a s h  and  c a s h  eq ui v alents  i nc lud es  c a s h  on h and ,  
d epos i t s  h el d  at c all w i t h  f i nanc i al i ns t i tuti ons ,  
ot h er s h ort - ter m ,  h i g h l y  l i q u i d  i n v e s t m ents  w i t h  
or i g i nal m aturi t i e s  of  t h ree m onth s  or les s  t h at 
are read i l y  c onv erti b le to k now n am ounts  of  c a s h  
and  w h i c h  are s ub j e c t to an i ns i g n i f i c ant ri s k  of  
c h ang es  i n v alue.  

Trade and other receivables 

O t h er rec ei v a b les  are rec og ni s e d  at am orti s e d  c os t ,  
les s  any  allow anc e f or ex pec ted  c red i t los s e s .  

Property, plant and equipment 

P lant and  e q u i p m ent i s  s tate d  at h i s tor i c al c o s t 
le s s  a c c u m ulate d  d epre c i at i on and  i m pa i r m ent .  
H i s tori c al c os t i nc lud es  ex pend i ture th at i s  d i rec tly  
attri b utab le to th e ac q u i s i t i on of  t h e i tem s .  

D eprec i at i on i s  c al c ulated  on a s trai g h t - l i ne b as i s  
to w r i te of f  t h e net c os t of  eac h  i tem  of  property ,  
plant and  eq ui pm ent ( ex c lud i n g  land )  ov er t h ei r 
ex pec ted  us ef ul l i v e .  

T h e d eprec i at i on rates  us ed  are:

B ui l d i n g s    2. 5 %

P lant and  eq ui pm ent 10- 5 0%

M otor v eh i c les   20- 25 %

T h e res i d ual v alues ,  us ef ul l i v e s  and  d eprec i at i on 
m eth od s  are rev i ew ed ,  and  ad j u s ted  i f  appropri ate,  
at eac h  reporti ng  d ate.  

An i te m  o f  propert y ,  p lant an d  e q u i p m ent i s  
d ere c o g n i s e d  upon d i s po s a l  or w h en t h ere i s  
no f uture ec onom i c  b enef i t to t h e c o - operat i v e .  
G ai ns  and  los s es  b etw een th e c arry i ng  am ount and  
t h e d i s po s al proc eed s  are ta k en to prof i t or lo s s .  

Land and Buildings - revaluation 

I n c reas es  i n c arry i ng  am ount ari s i ng  on rev aluati on 
of  land  and  b ui l d i ng s  are c red i ted  to a rev aluati on 
res er v e i n e q u i t y .  D e c reas e s  t h at of f s et prev i ous  
i nc reas es  of  t h e s am e as s et are c h arg ed  ag ai ns t f ai r 
v alue res erv es  d i rec tl y  i n eq ui t y ,  all oth er d ec reas es  
are c h arg e d  to t h e i n c o m e s tatem ent.  E a c h  y ear 
th e d i f f erenc e b etw een d eprec i at i on b as ed  on th e 
rev alue d  c arr y i n g  a m ount of  t h e a s s et s  c h ar g e d  
to t h e i n c o m e s tatem ent and  d eprec i at i on b a s e d  
on t h e as s et ’ s  or i g i nal c o s t i s  trans f erred  f rom  t h e 
rev aluati on res er v e to retai ned  earni n g s .  

Property 

F reeh old  land  and  b ui l d i ng s  are s h ow n at th ei r f ai r 
v alue ( b ei ng  th e am ount f or w h i c h  an as s ets  c ould  
b e ex c h an g e d  b et w een k now le d g ea b le w i l l i n g  
pari ti es  i n an arm ’ s  leng th  trans ac ti on) ,  b as ed  on 
peri od i c  v aluati ons  b y  ex ternal i nd epend ent v aluers .  

Impairment of non-financial assets 

N on- f i nanc i al as s ets  are rev i ew ed  f or i m pai r m ent 
w h enev er ev ent s  or c h an g e s  i n c i r c u m s tan c e s  
i n d i c ate t h at t h e c arr y i n g  a m ount m a y  not b e 
rec ov erab le.  An i m pai r m ent los s  i s  rec og ni s e d  f or 
t h e am ount b y  w h i c h  t h e as s et’ s  c arry i n g  am ount 
ex c eed s  i t s  rec ov erab le am ount.  

Rec ov erab le am ount i s  t h e h i g h er of  an as s et’ s  f a i r 
v a lue le s s  c o s t s  o f  d i s po s a l  an d  v a lue - i n - u s e .  
T h e  v a lue - i n - u s e i s  t h e pre s ent v alue o f  t h e 
es t i m ated  f uture c as h  f low s  relati ng  to th e as s et 
us i ng  a pre- tax  d i s c ount rate s pec i f i c  to th e as s et 
or c as h - g enerati ng  uni t to w h i c h  t h e as s et b elong s .  
As s ets  t h at d o not h av e i nd epend ent c as h  f low s  are 
g rouped  tog eth er to f orm  a c as h - g enerati ng  uni t .  

Trade and other payables 

T h e s e am ounts  repres ent l i a b i l i t i e s  f or g ood s  and  
s erv i c e s  prov i d e d  to th e c o- operati v e pri or to th e 

end  of  t h e f i nanc i al y ear and  w h i c h  are unpai d .  
D ue to th ei r s h ort- term  nature th ey  are m eas ured  
at a m ort i s e d  c o s t  an d  are not d i s c ounte d .  
T h e a m ount s  are un s e c ure d  an d  are u s uall y  
pa i d  w i t h i n 3 0 d a y s  o f  re c o g n i t i on .  

Employee benefits 

Short-term employee benefits 
L i a b i l i t i e s  f or w a g es  and  s alari es ,  i n c lud i n g  non-
m onetary  b enef i t s ,  annual leav e and  long  s erv i c e 
leav e ex pec ted  to b e s ettled  w h oll y  w i t h i n 12 
m onth s  of  t h e reporti ng  d ate are m eas ured  at th e 
am ounts  ex pec ted  to b e pai d  w h en th e l i a b i l i t i e s  
are s ettled .  

Other long-term employee benefits 
T h e l i a b i l i t y  f or annual leav e and  long  s erv i c e leav e 
not ex pec te d  to b e s ettle d  w i t h i n 12 m ont h s  of  
t h e report i n g  d ate are m ea s ured  at t h e pres ent 
v alue of  ex pec ted  f uture pay m ents  to b e m a d e i n 
res pec t of  s erv i c e s  prov i d e d  b y  em ploy ees  up to 
th e reporti ng  d ate us i ng  t h e proj ec ted  uni t c red i t 
m eth od .  C ons i d erati on i s  g i v en to ex pec ted  f uture 
w a g e and  s alar y  lev el s ,  e x per i enc e of  e m ploy ee 
d epartures  and  peri od s  of  s erv i c e .  E x pec ted  f uture 
pay m ent s  are d i s c ounted  u s i n g  m ar k et y i el d s  at 
t h e report i n g  d ate on nat i onal g ov ernm ent b ond s  

w i t h  term s  to m aturi t y  and  c urrenc y  t h at m atc h ,  
a s  c los el y  as  pos s i b le ,  t h e es t i m ated  f uture c as h  
outf low s .  

Fair value measurement 

W h en an a s s et  or l i a b i l i t y ,  f i nan c i a l  or non -
f i nanc i al,  i s  m eas ured  at f ai r v alue f or rec og ni ti on 
or d i s c los ure purpos es ,  th e f ai r v alue i s  b as ed  on 
th e pri c e th at w ould  b e rec ei v ed  to s ell an as s et or 
pai d  to trans f er a li ab i l i t y  i n an ord erly  trans ac ti on 
b etw een m ark et parti c i pants  at th e m eas urem ent 
d ate ;  an d  a s s u m e s  t h at t h e tran s a c t i on w i l l 
tak e plac e ei t h er:  i n t h e pri nc i pal m ark et;  or i n 
t h e ab s enc e of  a pri nc i pal m ark et,  i n t h e m os t 
ad v antag eous  m ark et.  

F ai r v alue i s  m eas ured  us i ng  t h e as s um pti ons  
th at m ark et parti c i pants  w ould  us e w h en pri c i ng  
t h e as s et or l i ab i l i t y ,  as s um i ng  t h ey  ac t i n th ei r 
ec onom i c  b es t i nteres ts .  F or non- f i nanc i al as s ets ,  
th e f ai r v alue m eas urem ent i s  b as ed  on i ts  h i g h es t 
an d  b e s t u s e .  V aluat i on te c h n i q ue s  t h at are 
appropri ate i n th e c i rc um s tanc es  and  f or w h i c h  
s u f f i c i ent d ata are av a i la b le to m ea s ure f a i r 
v alue,  are us ed ,  m a x i m i s i n g  t h e us e of  relev ant 
ob s erv ab le i nputs  and  m i n i m i s i n g  t h e us e of  
unob s erv ab le i nputs .

Goods and Services Tax (‘GST’) 
and other similar taxes 

Rev enues ,  ex pens es  and  as s ets  are rec og ni s ed  net 
of  th e am ount of  as s oc i ated  G S T ,  unles s  t h e G S T  
i nc urred  i s  not rec ov erab le f rom  th e tax  auth ori ty .  
I n th i s  c as e i t i s  rec og ni s ed  as  part of  th e c os t of  th e 
ac q ui s i t i on of  th e as s et or as  part of  th e ex pens e.  

Rec ei v ab les  and  pay ab les  are s tated  i nc lus i v e of  
th e am ount of  G S T  rec ei v ab le or pay ab le.  T h e net 
am ount of  G S T  rec ov erab le f rom ,  or pay ab le to,  
th e tax  auth ori ty  i s  i nc lud ed  i n oth er rec ei v ab les  or 
oth er pay ab les  i n th e s tatem ent of  f i nanc i al pos i ti on.  

C a s h  f low s  are pres ented  on a g ros s  b a s i s .  T h e G S T  
c o m ponents  of  c a s h  f low s  ari s i n g  f rom  i nv es t i ng  
or f i nanc i ng  ac t i v i t i e s  w h i c h  are rec ov erab le f rom ,  
or pay ab le to th e tax  auth ori t y ,  are pres ented  as  
operati ng  c a s h  f low s .  

C o m m i t m ents  and  c onti ng enc i e s  are d i s c los ed  net 
of  t h e am ount of  G S T  rec ov erab le f rom ,  or pay ab le 
to,  t h e tax  auth ori t y .  
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NOTES TO THE FINANCIAL STATEMENTS
For the year ended 30 June 2022

Note 2. Critica l accounting judgements, 
estimates and assumptions 

T h e preparati on of  th e f i nanc i al s tatem ents  req ui res  
m anag em ent to m ak e j ud g em ents ,  es t i m ates  and  
as s um pti ons  th at af f ec t th e reported  am ounts  i n 
th e f i nanc i al s tatem ents .  M anag em ent c onti nuall y  
ev aluates  i t s  j ud g em ents  and  es t i m ates  i n relati on 
to as s ets ,  l i a b i l i t i es ,  c onti ng ent l i ab i l i t i es ,  rev enue 
and  ex pens es .  M anag em ent b as es  i t s  j ud g em ents ,  
es t i m ates  and  as s um pti ons  on h i s tori c al ex peri enc e 
and  on oth er v ari ous  f ac tors ,  i nc lud i ng  ex pec tati ons  
o f  f uture e v ent s ,  m ana g e m ent b el i e v e s  to b e 
reas onab le und er th e c i rc um s tanc es .  T h e res ulti ng  
ac c ounti ng  j ud g em ents  and  es t i m ates  w i ll s el d om  
eq ual th e related  ac tual res ults .  T h e j ud g em ents ,  
es t i m ates  and  as s um pti ons  th at h av e a s i g n i f i c ant 
r i s k  o f  c au s i n g  a m ater i al a d j u s t m ent to t h e 
c arry i ng  am ounts  of  as s ets  and  l i ab i l i t i es  ( ref er to 
th e res pec t i v e notes )  w i t h i n th e nex t f i nanc i al y ear 
are d i s c u s s ed  b elow .  

Performance obligations under AASB 15 

T o i d enti f y  a perf orm anc e ob l i g at i on und er AAS B  
15 ,  t h e prom i s e m us t b e s uf f i c i entl y  s pec i f i c  to b e 

ab le to d eterm i ne w h en th e ob l i g at i on i s  s at i s f i e d .  
M anag e m ent ex erc i s e s  j u d g e m ent to d eter m i ne 
w h et h er t h e prom i s e i s  s u f f i c i entl y  s pe c i f i c  b y  
ta k i n g  i nto a c c ount any  c ond i t i ons  s pec i f i e d  i n 
t h e arrang e m ent ,  e x pl i c i t or i m pl i c i t ,  re g ard i n g  
t h e prom i s e d  g ood s  or s er v i c e s .  I n m a k i n g  t h i s  
a s s e s s m ent ,  m anag e m ent i n c lu d e s  t h e nature/ 
t y pe ,  c o s t/ v a lue ,  q uant i t y  an d  t h e per i o d  o f  
trans f er related  to th e g ood s  or s erv i c e s  prom i s e d .   

Estimation of useful lives of assets 

T h e c o- operati v e d eterm i nes  t h e es t i m ated  us ef ul 
l i v e s  and  related  d eprec i at i on and  am orti s at i on 
c h ar g e s  f or i t s  propert y ,  plant and  e q u i p m ent 
and  f i n i te l i f e i ntang i b le as s ets .  T h e us ef ul l i v e s  
c ould  c h ang e s i g n i f i c antl y  as  a res ult of  tec h n i c al 
i nnov ati ons  or s om e oth er ev ent.  T h e d eprec i at i on 
and  a m ort i s at i on c h ar g e w i l l i n c reas e w h ere t h e 
u s e f ul l i v e s  are le s s  t h an prev i ous l y  e s t i m ate d  
l i v e s ,  or te c h n i c all y  o b s olete or non- s trateg i c  
a s s et s  t h at h a v e b een ab and oned  or s ol d  w i l l 
b e w r i tten of f  or w r i tten d o w n .  

I m pai r m ent of  non- f i nanc i al as s ets  oth er t h an 
g ood w i ll and  oth er i nd ef i n i te l i f e i ntang i b le as s ets  

T h e c o - operati v e a s s e s s e s  i m pai r m ent of  non-
f i nanc i al a s s et s  ot h er t h an g ood w i l l and  ot h er 
i nd ef i n i te l i f e i ntang i b le as s ets  at eac h  reporti ng  
d ate b y  ev aluati ng  c ond i t i ons  s pec i f i c  to th e c o-
operati v e and  to th e parti c ular as s et th at m ay  lead  
to i m pai rm ent.  I f  an i m pai rm ent tri g g er ex i s t s ,  th e 
rec ov erab le am ount of  t h e as s et i s  d eterm i ned .  
T h i s  i nv ol v es  f a i r v alue les s  c o s t s  of  d i s pos al or 
v alue- i n- us e c al c ulati ons ,  w h i c h  i n c orporate a 
num b er of  k ey  es t i m ates  and  as s u m pti ons .  

Lease term and Option to Extend under AASB 16 

T h e leas e term  i s  d ef i ned  as  t h e non- c anc ellab le 
per i o d  of  a lea s e tog et h er w i t h  b ot h  per i o d s  
c ov ered  b y  an opti on to ex tend  t h e leas e i f  t h e 
le s s ee i s  rea s onab l y  c erta i n to ex erc i s e t h at 
opt i on;  an d  al s o per i o d s  c o v ere d  b y  an opt i on 
to term i nate th e leas e i f  t h e les s ee i s  reas onab l y  
c ertai n not to ex erc i s e t h at opti on.  T h e opti ons  
th at are reas onab ly  g oi ng  to b e ex erc i s ed  i s  a k ey  
m anag em ent j ud g em ent th at th e enti ty  w i ll m ak e.  

he entit  eter ine  the li eline  to e er i e the 
option  on a lea e-b -lea e ba i  loo ing at variou  
f a c tors  s uc h  as  w h i c h  a s s et s  are s trateg i c  and  
w h i c h  are k ey  to f uture s trateg y  of  t h e enti t y .

Note 3. Revenue

Note 4. Expenses

Note 5. Current assets - cash and cash equ iva lents

2022
$

2021
$

OPERATING REVENUE
G rants  &  g ov ernm ent f und i ng 16 , 3 21, 3 8 5 1 4 , 201, 7 01
F und rai s i n g  &  trad i n g  ac t i v i t i e s 1, 6 6 2 , 7 6 6 2 , 3 6 3 , 4 20
Rental i nc om e 121, 3 00 15 4 , 8 8 7
Other funding and sundry income 9 0 , 9 5 7 120, 7 6 1

18,196,407  16,840,769

OTHER REVENUE 121, 3 00 15 4 , 8 8 7
C O V I D - 1 9  f und i ng - 1 , 16 9 , 8 8 6
Interest received 5,556 19,417
Revenue 18,201,963 18,030,072

S urplus  b ef ore i nc om e tax  i nc lud es  t h e f ollow i n g  s pec i f i c  ex pens es :
D eprec i at i on of  property ,  plant &  eq ui pm ent &  r i g h t of  us e as s ets 7 2 8 , 021 5 5 5 , 4 7 5
C o m puter &  I T  ex pens es 4 7 2 , 4 4 8 5 6 4 , 8 01
Gain/(loss) on sale & disposal of assets (6,144) (4,085)

C a s h  on h and 1, 7 00 1, 7 00
C as h  at b ank 10, 29 4 , 9 2 3 7 , 1 9 2, 8 9 4

10,296,623 7,194,594
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Note 6. Current assets - trade and other receivables Note 8. Non-current assets - property, pla nt and equ ipment (Continu ed)

Note 7. Current assets - other

Note 8. Non-current assets - property, pla nt and equ ipment

2022
$

2021
$

T rad e d eb tors 9 7 6 , 6 8 5 1 , 3 2 5 , 5 8 2
Less provision for doubtful debts - ( 20, 000)

976,685 1,305,582

Rental property  d e b tors - 17 , 3 2 7
Loan receivable – Kirrae Whurrong 43,910 35,517

1,020,595 1,358,426

2022
$

2021
$

H ealt h  s erv i c e c ar park  -  at c os t 3 27 , 4 8 5 3 2 7 , 4 8 5
L e s s :  Ac c u m ulated  d eprec i at i on ( 107 , 4 1 5 ) ( 9 9 , 228 )

220,070 228,257

L and
-  F ors ter S treet ( 2020 v aluati on) 3 5 9 , 5 00 3 5 9 , 5 00
-  S urrey  S treet ( 2019  v aluati on) 3 9 0 , 000 3 9 0, 000
-  6 2 M org an S treet ( 2019  v aluati on) 8 6 0 , 000 8 6 0, 000
-  W urd i  Y ouang  ( 2021 v aluati on) 4 , 0 5 0, 000 4 , 05 0, 000
-  Rod ney  Road  at c os t 3 20, 000 3 20, 000
-  Rental P roperti es  at V aluati on 5 , 5 4 5 , 000 5 , 5 4 5 , 000

11,524,500 11,524,500

Rental properti es
-  B u i l d i n g s  –  Rental properti es  at v aluati on 2, 9 20, 000 2, 9 20, 000
-  Rental I m prov em ents 5 , 0 3 6 5 , 0 3 6
L e s s :  Ac c u m ulated  d eprec i at i on ( 7 2, 19 8 ) ( 3 3 , 8 8 3 )

2,852,837 2,891,153

F urni ture &  f i tt i ng s  -  at c os t 5 6 , 7 9 2 5 6 , 7 9 2
L es s :  Ac c u m ulated  d eprec i at i on ( 3 8 , 2 5 5 ) ( 3 5 , 6 3 8 )

18,537 21,154

O f f i c e f urni ture and  eq ui pm ent -  at c os t 5 5 8 , 101 5 5 8 , 101
L es s :  Ac c u m ulated  d eprec i at i on ( 3 00, 4 13 ) ( 2 4 7 , 7 5 4 )

257,688 310,347

2022
$

2021
$

Rental b ond s 85,017 82,083
85,017 82,083

2022
$

2021
$

F reeh ol d  b u i l d i n g s
-  Ad m i n B ui l d i n g  ( 2019  v aluati on) 4 3 0 , 000 4 3 0, 000
-  C h i l d ren’ s  S erv i c e s  ( 2019  v aluati on) 4 18 , 000 4 18 , 000
-  H ealth  S erv i c e s  ( 2019  v aluati on) 1, 112, 8 3 0 1, 112, 8 3 0
-  F ors ter S t ( 2020 v aluati on) 14 0, 5 00 14 0, 5 00
-  Rod ney  Road  at c os t 13 0, 000 13 0, 000
L es s :  Ac c u m ulated  d eprec i at i on ( 106 , 8 6 6 ) ( 7 8 , 9 7 5 )

2,124,464 2,152,355
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Note 8. Non-current assets - property, pla nt and equ ipment (Continu ed) Note 9. Investments

2022
$

2021
$

M otor v eh i c les  -  at c os t 1, 26 2, 7 5 1 1, 29 4 , 8 8 5
L e s s :  Ac c u m ulated  d eprec i at i on ( 6 5 3 , 4 8 5 ) ( 5 3 1 , 9 7 0 )

609,266 762,915

C h i l d ren’ s  s erv i c e eq ui pm ent -  at c os t 3 5 , 6 7 8 3 5 , 6 7 8
L e s s :  Ac c u m ulated  d eprec i at i on ( 28 , 6 3 6 ) ( 2 7 , 8 5 7 )

7,042 7,821

W urd i  Y ouang  E q u i pm ent -  at c os t 9 3 , 9 4 3 9 3 , 9 4 3
L e s s :  Ac c u m ulated  d eprec i at i on ( 5 2, 7 06 ) ( 4 7 , 5 9 8 )

41,237 46,345

H ealt h  s erv i c e eq ui pm ent -  at c os t 210, 9 7 0 210, 9 7 0
L es s :  Ac c u m ulated  d eprec i at i on ( 16 2, 4 8 4 ) ( 1 5 6 , 5 7 5 )

48,486 54,395

F a c tory  f i t out -  at c os t 112, 4 16 112, 4 16
L e s s :  Ac c u m ulated  d eprec i at i on ( 7 3 , 2 5 6 ) ( 6 9 , 9 8 4 )

39,160 42,432

M a c k ey  S t f i t out -  at c os t 5 4 6 , 7 4 7 5 4 6 , 7 4 7
L e s s :  Ac c u m ulated  d eprec i at i on ( 212, 8 4 5 ) ( 1 8 3 , 2 4 1)

333,902 363,506
18,077,191 18,405,180

2022
$

2021
$

I nv es t m ent i n 8 7 - 9 1 G ell i b rand  S t C olac
-  I nv es t m ent i n L and  and  B ui l d i n g  ( D i rec tor’ s  V aluati on) 5 25 , 000 5 25 , 000
- Wathaurong Aboriginal Co-operative‘s share 50% 50%

262,500 262,500

Note 10. Right of Use Assets
E q u i pm ent 203 , 29 4 203 , 29 4
P roperty 1, 6 7 2 , 25 5 1, 5 7 0 , 8 3 2
Less: Accumulated Depreciation (776,496) (346,320)

1,099,053 1,427,806

Note 12. Current liabilities - employee benef its
Annual L eav e P rov i s i ons 9 12, 5 3 6 8 9 9 , 1 9 0
L ong  S erv i c e L eav e P rov i s i on 4 17 , 9 0 7 3 9 2 , 03 3
Purchased Leave 1,331 1,331

1,331,774 1,292,554

Note 11. Current liabilities - trade and other payables
T rad e pay ab les 7 0, 3 3 8 9 5 1 , 8 0 4
Other payables 1,614,980 179,151

1,685,318 1,130,955

T h e i nv es t m ent i n W ath aurong  G las s  P t y .  L t d .  h a s  not b een b roug h t to ac c ount i n th e f i nanc i al s tatem ents  of  W at h aurong  Ab ori g i nal C o- O perati v e L i m i ted .
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Note 14. Lease Liabilities

Note 18. Reconciliation of su rplus after income tax to net cash from operating activities

Note 19. K ey management personnel disclosu res

Note 15. Equity - reta ined su rpluses

Note 16. Equity – Asset reva luation reserve

Note 17. Events after the reporting period

CURRENT 1, 6 7 2 , 25 5 1, 5 7 0 , 8 3 2
E q u i pm ent 4 1, 4 5 6 3 9 , 7 3 4
P roperty 4 28 , 5 2 8 3 8 5 , 3 7 2

469,984 425,106
NON-CURRENT
Equipment 6 5 , 5 7 6 107 , 03 2
Property 6 7 9 , 4 4 9 1, 012, 3 9 2

745,025 1,119,424

2022
$

2021
$

O perati ng  prof i t f or t h e y ear 25 9 , 122 24 , 8 1 4
Adjustments for:
Depreciation and amortisation 7 2 8 , 021 5 5 5 , 4 7 5
P rof i t on s ale &  d i s pos al of  as s ets 6 , 1 4 4 4 , 0 8 5
Lease liability – finance costs 5 9 , 4 5 5 4 7 , 0 6 3
Change in operating assets and liabilities:
D e c reas e/( i n c reas e)  i n trad e and  oth er rec ei v a b les 3 3 7 , 8 3 1 ( 4 5 4 , 8 8 7 )
Decrease/(increase) in other assets ( 2 , 9 3 4 ) ( 6 4 , 3 8 7 )
Decrease/(increase) in financial assets ( 1 , 03 6 ) ( 5 , 5 7 1 )
D e c reas e i n trad e and  oth er pay ab les 5 5 4 , 3 6 3 5 9 9 , 7 8 4
Decrease in grants in advance 1, 5 8 8 , 2 4 2 ( 218 , 3 0 8 )
Increase in employee benefits 3 9 , 220 3 9 2, 6 7 1
Net cash from operating activities 3,568,427 880,738

Aggregate compensation 298,687 214,148

Retai ned  s urplus es  at t h e b eg i nni ng  of  t h e f i nanc i al y ear 10, 3 5 2 , 014 13 , 3 2 7 , 200
Surplus for the year 259,122 24,814
Retained surpluses at the end of the financial year 10,611,136 10,352,014

As s et rev aluati on res erv e at th e b eg i nni ng  of  t h e f i nanc i al y ear 10, 06 6 , 8 01 8 , 7 5 6 , 0 3 1
Movement in asset revaluation reserve - 1,310,770
Asset revaluation reserve at the end of the financial year 10,066,801 10,066,801

N o m atter or c i rc um s tanc e h a s  ari s en s i n c e 3 0 J une 2022 th at h a s  s i g n i f i c antl y  af f e c ted ,  or m ay  s i g n i f i c antl y  af f e c t t h e 
c ooperati v e’ s  operati ons ,  t h e res ults  of  t h os e operati ons ,  or th e c o- operati v e’ s  s tate of  af f a i r s  i n f uture f i nanc i al y ears .

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 30 June 2022

Compensation
T h e ag g reg ate c om pens ati on m ad e to d i rec tors  and  oth er m em b ers  of  k ey  m anag em ent pers onnel of  t h e c orporati on 
i s  s et out b elow :

Note 13. Grants in advance
2022
$

2021
$

U n s pent g rant f und s 7 , 025 , 7 8 1 5 , 4 3 7 , 5 3 9
7,025,781 5,437,539
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Note 20. Related party transactions
Key management personnel
D i s c los ures  relati ng  to k ey  m anag em ent pers onnel 
are s et out i n note 19 .

Transactions with related parties
T h ere w ere no trans ac t i ons  w i t h  related  parti es  
d uri ng  t h e c urrent and  prev i ous  f i nanc i al y ear.

Receivable from and payable to related parties
T h ere w ere no trad e rec ei v a b les  f rom  or trad e 
pay ab les  to related  parti es  at t h e c urrent and  
prev i ous  reporti ng  d ate.

Loans to/from related parties
T h ere w ere no loans  to or f rom  related  parti es  at 
t h e c urrent and  prev i ous  reporti ng  d ate.

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 30 June 2022

F inancia l Report

DIRECTORS DECLARATION
Wathaurong Aborigina l 
Co-operative Limited

W e ,  W end y  B rab h a m  and  J ud y  D alton W al s h ,  
b e i ng  t w o of  t h e d i rec tors  of  t h e ab ov em enti oned  
C o- operati v e l i m i ted ,  s tate th at i n our opi ni on:

1.  t h e f i nanc i al s tatem ents  and  notes  of  t h e 
C o- operati v e are i n ac c ord anc e w i t h  t h e 
C o- operati v e s  N at i onal L aw  ( V i c tori a) ,  i n c lud i n g :

-  g i v i n g  a true and  f a i r v i e w  of  t h e C o- operati v e’ s  
f i nanc i al pos i t i on as  3 0 J une 2022 and  of  i t s  
perf orm anc e f or th e y ear end ed  on th at d ate;  and

-  c o m pl y i n g  w i t h  Aus tral i an Ac c ounti ng  
S tand ard s  ( i n c lud i n g  t h e Aus tral i an Ac c ounti ng  
I nterpretati ons )  and  t h e Reg ulati ons .

2.  t h ere are reas onab le g round s  to b el i ev e t h at t h e 
C o- operati v e w i ll b e ab le to pay  i t s  d e b t s  as  and  
w h en th ey  b e c om e d ue and  pay ab le.

S i g ned  i n ac c ord anc e w i t h  a res oluti on of  t h e 
d i rec tors  m a d e purs uant to s ec t i on 27 3 ( 5 ) ( a)  
of  C o- operati v e s  N at i onal L aw  ( V i c tori a) .

D e c lared  at N orth  G eelong ,  on 19  D e c em b er 2022

On behalf of the directors

Chairperson – Wendy Brabham

Chairperson – Judy Dalton-Walsh
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REPORT ON THE AUDIT OF THE FINANCIAL REPORT AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF THE FINANCIAL REPORT
O ur ob j e c t i v e s  are to ob tai n reas onab le as s uranc e 
ab out w h et h er t h e f i nanc i al report as  a w h ole i s  
f ree f rom  m ateri al m i s s tatem ent,  w h et h er d ue to 
f raud  or error,  an d  to i s s ue an aud i tor ’ s  report 
th at i nc lud es  our opi ni on.  Reas onab le as s uranc e 
i s  a h i g h  lev el of  as s uranc e,  b ut i s  not a g uarantee 
t h at an au d i t  c on d u c te d  i n  a c c or d an c e w i t h  
t h e  Au s tral i an Au d i t i n g  S tan d ar d s  w i l l  a l w a y s  
d ete c t a m ater i al m i s s tatem ent w h en i t ex i s t s .  
M i s s tatem ents  c an ari s e f rom  f raud  or error and  
are c ons i d ered  m ateri al i f ,  i n d i v i d uall y  or i n t h e 
ag g reg ate,  t h ey  c ould  reas onab l y  b e ex pec ted  to 
i nf luenc e th e ec onom i c  d e c i s i ons  of  us ers  tak en 
on th e b a s i s  of  t h i s  f i nanc i al report.

As  part of  an aud i t i n ac c ord anc e w i th  th e Aus trali an 
Aud i t i n g  S tan d ard s ,  w e e x erc i s e prof e s s i onal 
j ud g em ent and  m ai ntai n prof es s i onal s c epti c i s m  
t h roug h out th e aud i t .  W e als o:

–  I d enti f y  and  as s e s s  t h e r i s k s  of  m ateri al 
m i s s tatem ent of  th e f i nanc i al report,  w h eth er 
d ue to f raud  or error,  d e s i g n and  perf orm  
aud i t proc ed ures  res pons i v e to th os e ri s k s ,  
and  ob tai n aud i t ev i d enc e th at i s  s u f f i c i ent 
and  appropri ate to prov i d e a b a s i s  f or our 
opi ni on.  T h e r i s k  of  not d etec t i ng  a m ateri al 
m i s s tatem ent res ulti ng  f rom  f raud  i s  h i g h er 

t h an f or one re s ult i n g  f ro m  error,  a s  f rau d  
m a y  i n v ol v e c ollu s i on ,  f or g er y ,  i ntent i onal 
om i s s i ons ,  m i s repres entati ons ,  or th e ov erri d e 
of  i nternal c ontrol.

–  O b tai n an und ers tand i ng  of  i nternal c ontrol 
rele v ant to t h e au d i t  i n or d er to d e s i g n 
au d i t  pro c e d ure s  t h at are appropr i ate i n 
th e c i rc um s tanc es ,  b ut not f or th e purpos e 
of  ex pres s i n g  an opi ni on on th e ef f e c t i v enes s  
of  t h e c o- operati v e’ s  i nternal c ontrol.

–  E v aluate th e appropri atenes s  of  ac c ounti ng  
pol i c i e s  u s e d  an d  t h e rea s ona b lene s s  o f  
ac c ounti ng  es ti m ates  and  related  d i s c los ures  
m a d e b y  t h e d i rec tors .

–  C onc lud e on th e appropri atenes s  of  t h e 
d i rec tors ’  us e of  t h e g oi ng  c onc ern b as i s  of  
ac c ounti ng  and ,  b a s ed  on th e aud i t ev i d enc e 
o b ta i ne d ,  w h et h er a m ater i al un c erta i nt y  
ex i s ts  related  to ev ents  or c ond i ti ons  th at m ay  
c a s t s i g n i f i c ant d oub t on th e c o- operati v e’ s  
a b i l i t y  to c onti nue as  a g oi ng  c onc ern.  I f  w e 
c onc lud e th at a m ateri al unc ertai nty  ex i s t s ,  
w e are re q u i re d  to d ra w  attent i on i n our 
aud i tor ’ s  report to t h e relate d  d i s c lo s ure s  
i n t h e f i nanc i al report or,  i f  s u c h  d i s c los ures  
are i nad eq uate,  to m od i f y  our opi ni on.  O ur 

c onc lus i ons  are b as ed  on th e aud i t ev i d enc e 
o b ta i ne d  up to t h e  d ate o f  our au d i tor ’ s  
report.  H ow ev er,  f uture ev ents  or c ond i t i ons  
m ay  c aus e th e c o- operati v e to c eas e to 
c onti nue as  a g oi ng  c onc ern.

–  E v aluate th e ov erall pres entati on,  s truc ture 
and  c ontent of  t h e f i nanc i al report,  i nc lud i n g  
t h e d i s c los ures ,  and  w h et h er t h e f i nanc i al 
report repres ents  t h e und erl y i n g  trans ac t i ons  
and  ev ents  i n a m anner th at ac h i ev es  f a i r 
pres entati on.

W e c om m uni c ate w i t h  t h e d i rec tors  reg ard i n g ,  
a m ong  oth er m atters ,  t h e planned  s c ope and  
t i m i n g  of  t h e aud i t and  s i g n i f i c ant aud i t f i n d i n g s ,  
i n c lud i n g  any  s i g n i f i c ant d ef i c i enc i e s  i n i nternal 
c ontrol t h at w e i d enti f y  d uri ng  our aud i t .

Opinion
W e h av e aud i ted  th e f i nanc i al report of  W ath aurong  
Ab ori g i nal C o- operati v e L i m i ted  ( t h e c o- operati v e) ,  
w h i c h  c om pri s es  th e s tatem ent of  f i nanc i al pos i t i on 
as  at 3 0 J une 2022,  th e s tatem ent of  prof i t or los s  
and  oth er c om preh ens i v e i nc om e,  s tatem ent of  
c h ang es  i n eq ui ty  and  s tatem ent of  c as h  f low s  f or 
th e y ear th en end ed ,  and  notes  to th e f i nanc i al 
s tatem ents ,  i nc lud i ng  a s um m ary  of  s i g ni f i c ant 
ac c ounti ng  poli c i es ,  and  th e d i rec tors ’  d ec larati on.

I n our opi ni on,  t h e ac c o m pany i ng  f i nanc i al report 
of  W at h aurong  Ab ori g i nal C o- operati v e L i m i ted  h a s  
b een prepared  i n ac c ord anc e w i t h  t h e prov i s i ons  of  
t h e Co-operatives National Law Application Act 2013
( V i c tori a) ,  i n c lud i n g :

( i )  g i v i n g  a true and  f a i r v i e w  of  t h e C o-
operati v e’ s  f i nanc i al pos i t i on as  at 3 0 J une 
2022 and  of  i t s  f i nanc i al perf orm anc e f or
 th e y ear th en end ed ;  and

( i i )  t h at t h e f i nanc i al rec ord s  k ept b y  t h e c o-
operati v e are s uc h  as  to enab le f i nanc i al 
s tatem ents  to b e prepared  i n ac c ord anc e 
w i t h  ac c ounti ng  poli c i e s  d e s c r i b e d  i n N ote 1.

Basis for Opinion
W e c ond uc ted  our aud i t i n ac c ord anc e w i t h  
Aus tral i an Aud i t i ng  S tand ard s .  O ur res pons i b i l i t i e s  

und er th os e s tand ard s  are f urth er d es c r i b e d  i n 
t h e Auditor’s Responsibilities for the Audit of the 
Financial Report s e c t i on of  our report.  W e are 
i nd epend ent of  t h e c o- operati v e i n ac c ord anc e 
w i t h  t h e eth i c al req ui rem ents  of  t h e Ac c ounti ng  
P rof es s i onal and  E t h i c al S tand ard s  B oard ’ s  AP E S

110: Code of Ethics for Professional Accountants ( t h e 
C od e)  th at are relev ant to our aud i t of  th e f i nanc i al 
report i n Aus trali a.  W e h av e als o f ulf i lled  our oth er 
eth i c al res pons i b i l i t i es  i n ac c ord anc e w i t h  th e C od e.

W e c onf i r m  t h at t h e i nd epend enc e d ec larati on 
req ui red  b y  t h e Co-operatives National Law 
Application Act 2013 ,  w h i c h  h a s  b een g i v en to th e 
d i rec tors  of  W at h aurong  Ab ori g i nal C o- operati v e 
L i m i ted ,  w ould  b e i n t h e s a m e term s  i f  g i v en to th e 
d i rec tors  as  at t h e t i m e of  t h i s  aud i tor’ s  report.

W e b el i ev e t h at t h e aud i t ev i d enc e w e h av e 
ob tai ned  i s  s u f f i c i ent and  appropri ate to prov i d e a 
b a s i s  f or our opi ni on.

Emphasis of Matter – Basis of Accounting
W e d raw  attenti on to N ote 1 to th e f i nanc i al 
report,  w h i c h  d e s c r i b e s  t h e b a s i s  of  ac c ounti ng .  
T h e f i nanc i al report h a s  b een prepared  f or t h e 
purpos e of  f ul f i ll i n g  t h e c o- operati v e’ s  f i nanc i al 
reporti ng  res pons i b i l i t i e s  und er th e Co-operatives 
National Law Application Act 2013 (Victoria) .  As  a 

res ult,  t h e f i nanc i al report m ay  not b e s ui tab le f or 
anoth er purpos e.  O ur opi ni on i s  not m od i f i e d  i n 
res pec t of  t h i s  m atter.

Responsibilities of the Directors for the 
F inancia l Report
T h e d i rec tors  of  th e c o- operati v e are res pons i b le f or 
th e preparati on of  th e f i nanc i al report th at g i v e s  a 
true and  f ai r v i ew  and  h av e d eterm i ned  th at th e b as i s  
of  preparati on d es c r i b e d  i n N ote 1 to th e f i nanc i al 
report i s  appropri ate to m eet th e req ui rem ents  of  
th e Co-operatives National Law Application Act 2013 
( V i c tori a)  and  i s  appropri ate to m eet th e need s  of  th e 
m em b ers .  T h e d i rec tors ’  res pons i b i l i t y  als o i nc lud es  
s uc h  i nternal c ontrol as  t h e d i rec tors  d eterm i ne i s  
nec es s ary  to enab le th e preparati on of  a f i nanc i al 
report th at g i v es  a true and  f ai r v i ew  and  i s  f ree f rom  
m ateri al m i s s tatem ent,  w h eth er d ue to f raud  or error.

I n prepari ng  t h e f i nanc i al report,  t h e d i rec tors  
are res pons i b le f or as s e s s i n g  t h e c o- operati v e’ s  
a b i l i t y  to c onti nue as  a g oi ng  c onc ern,  d i s c los i n g ,  
a s  appli c a b le,  m atters  relati ng  to g oi ng  c onc ern 
and  us i n g  t h e g oi ng  c onc ern b as i s  of  ac c ounti ng  
unles s  t h e d i rec tors  ei t h er i ntend  to l i q u i d ate th e 
c o- operati v e or to c eas e operati ons ,  or h av e no 
reali s t i c  alternati v e b ut to d o s o.

T h e d i rec tors  are res pons i b le f or ov ers eei ng  t h e 
c o- operati v e’ s  f i nanc i al reporti ng  proc es s .
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